GENERAL SERVICES ADMINISTRATION

Federal Supply Service

Authorized Federal Supply Schedule Price List

On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic delivery order are available through GSA Advantage!, a menu‑driven database system.  The INTERNET address for GSA Advantage! is:  GSAAdvantage.gov.




Schedule Title:  Financial and Business Solutions (FABS)



FSC Group: 520
Contract Number:  GS-23F-0328P

For more information on ordering from Federal Supply Schedules click on the FSS Schedules at fss.gsa.gov.

Contract Period:  7/9/2004 7/8/2009 with three five-year options
Contractor Name: PA Government Services Inc.
Address: 4601 North Fairfax Drive, Suite 600
Phone Number: (571) 227-9412
Fax Number: (571) 227-9001
Web site:  www.paconsulting.com
Contact for contract administration: Joyce Boudreau

   (571) 227-9072
Business size:  Large
Prices Shown Herein are Net (discount deducted)
Supplement Number:  1
Date:  5/18/2009
CUSTOMER INFORMATION PAGE
1a. 
Service Industrial Numbers (SINs): 520-1 & 520-13
1b.
See last page of the price list.
1c.
See last page of the price list.
2. Maximum order: $1,000,000
3. Minimum order:  $300
4. Geographic coverage (delivery area): Domestic and overseas
5. Point(s) of production (city, county, and state or foreign country):  Domestic and overseas offices as per order
6. Discount from list prices or statement of net price:  N/A
7. Quantity discounts:  N/A
8. Prompt payment terms: N/A
9a.
Notification that Government purchase cards are accepted at or below the micro-purchase threshold: Government purchase cards are accepted at or below the micro-purchase threshold.

9b.
Notification whether Government purchase cards are accepted or not accepted above the micro-purchase threshold. Government purchase cards are not accepted above the micro-purchase threshold.
10.
Foreign items: None
11a.
Time of delivery:  Per delivery order 


11b. 
Expedited delivery:  N/A 
11c.
Overnight and 2-day delivery:  N/A
11d.
Urgent requirements:  N/A
12.
F.O.B. point(s): As specified in delivery orders
13a.
Ordering address(es):
PA Government Services Inc.

Contracts Department

4601 North Fairfax Drive

Suite 600

Arlington, VA 22203

(571)227-9000 phone

(571)227-9001 fax

13b.
Ordering procedures:  For supplies and services, the ordering procedures, information on blanket purchase agreements (BPA’s), and a sample BPA can be found at the GSA/FSS schedule homepage (fss.gsa.gov/schedules).  

14. 
Payment address:

PA Government Services Inc.

P.O. Box 406279

Atlanta, GA 30384-6279

15.
Warranty provision:  N/A
16.
Export packing charges: N/A
17.
Terms and conditions of Government purchase card acceptance (any thresholds above the micro-purchase level):  N/A
18.
Terms and conditions of rental maintenance, and repair – N/A
19. 
Terms and conditions of installation – N/A
20.
Terms and conditions of repair parts – N/A
20a.
Terms and conditions for any other services – N/A
21. 
List of service and distribution points – N/A
22.
List of participating dealers – N/A
23.
Preventative maintenance – N/A
24a.
Special attributes such as environmental attributes: N/A
24b.
Section 508 compliance: N/A
25.
Data Universal Number System (DUNS) number:  009585279
26.
Notification regarding registration in Central Contractor Registration (CCR) database:  PA Government Service Inc. is registered in the CCR database, CAGE Code 1V6K8 valid to 12/18/2009.
Role Descriptions
SIN 520-1: PROGRAM FINANCIAL ADVISOR SERVICES
FSP MEMBER OF PA S MANAGEMENT GROUP

Minimum Education: Bachelor s degree in related area 

Work Experience: 15 years of relevant experience

Criterion: Partner in PA Consulting Group s Financial Services Practice

Functional Responsibilities:

· Senior director responsible for all technical aspects of engagement including overall client account management, technical oversight, quality assurance and client satisfaction.
· Responsible for insuring that PA s capabilities are appropriate and performing at appropriate levels of productivity and creativity.

· Provide intellectual leadership to engagement team components and work stream leaders in formulating technical, business and integration strategy, solution development and execution.
· Serves as lead PA representative (director) in key presentations to client executives and insures that the full breadth of PA s expertise, even when outside the project team, is available to the client.
I&DS MEMBER OF PA S MANAGEMENT GROUP

Minimum Education: Bachelor s degree in related area 

Work Experience: 15 years of relevant experience

Criterion: Partner in PA Consulting Group

Functional Responsibilities:

· Director responsible for all contractual aspects of engagement including overall project management, contractual oversight, quality assurance and client satisfaction.
· Senior PA executive responsible for integration of technical work components with change management, educational and communications work components.
· Works closely with client executives and provides senior client interface throughout the entire account life cycle to insure full understanding of the client s objectives and technical requirements and that these are matched by PA s commitments and work plan.

· Responsible for insuring that PA s capabilities are appropriate and performing at appropriate levels of productivity and creativity.

· Serves as lead PA representative (director) in key presentations to client executives and insures that the full breadth of PA s expertise, even when outside the project team, is available to the client.
PROJECT MANAGER OR CHIEF OF PARTY
Minimum Education: Bachelor s degree in related area (or equivalent level of professional and technical experience)

Work Experience: 12+ years of relevant experience

Functional Responsibilities:

· Senior project leader or resident manager responsible for all aspects of engagement including overall project management, technical and commercial oversight, quality assurance and client satisfaction.
· Senior executive responsible for integration of technical work components with change management, educational and communications work components.
· Works closely with client executives and provides senior client interface throughout the entire account life cycle to insure full understanding of the client s objectives and technical requirements and that these are matched by PA s commitments and work plan.

· Responsible for insuring that PA s capabilities are appropriate and performing at appropriate levels of productivity and creativity.

· Serves as day-to-day PA representative (manager) in activities with client executives.

PRINCIPAL FINANCIAL CONSULTANT

Minimum Education: Bachelor s degree in related area (or equivalent level of professional and technical experience)

Work Experience: 15 years of relevant experience, or Masters + 13 years, or Doctorate + 11 years

Functional Responsibilities:

· Acts as a specialist bringing senior level technical expertise to the assignment at all levels beyond that of the other team members, in a specialist area such as:

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies 

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded 

· Assist with quality assurance efforts

· Acts as subtask manager on technical subject matter in area of expertise. 

· Called upon to speak or write in specialist area.

· Develops the quality and project plan and responsible for effective supervision of their execution

SENIOR FINANCIAL CONSULTANT

Minimum Education: Bachelor s degree in related area 

Work Experience: 11 years of relevant experience, or Masters + 9 years, or Doctorate + 7 years

Functional Responsibilities:

· Acts as a specialist bringing senior level technical expertise to the assignment at all levels beyond that of the other team members, in a specialist area such as:

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded 

· Assist with quality assurance efforts

· Acts as subtask manager on technical subject matter in area of expertise. 

· Called upon to speak or write in specialist area.

· Develops the quality and project plan and responsible for effective supervision of their execution

FINANCIAL CONSULTANT

Minimum Education: Bachelor s degree in related area (or equivalent level of professional and technical experience)

Work Experience: 7 years of relevant experience, or Masters + 5 years, or Doctorate + 3 years

Functional Responsibility:

· Utilizes depth of experience and refined analytical, technical and communication skills toward the development and implementation of solutions to clients environmental planning problems.

· Assists in developing the quality and project plan. Responsible for the day-to-day execution thereof

· Provides expert level skills and supervision of solution design, development and implementation efforts within own area of technological expertise with the support of the project team

· Acts as a specialist bringing technical expertise to the assignment, in a specialist area such as: 

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies 

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded

· Assist with quality assurance efforts

FINANCIAL ANALYST

Minimum Education: Bachelor s degree in related area (or equivalent level of professional and technical experience)

Work Experience: 4 years of relevant experience, or Masters + 3 years, or Doctorate

Functional Responsibility:

· Utilizes analytical, technical and communication skills toward the development and implementation of solutions to clients environmental planning problems.

· Provides skills in solution design, development and implementation efforts within own area of technological expertise to support the project team

· Acts as analyst on assignments, such as: 

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies 

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded

· Assist with quality assurance efforts

PARTNER ATTORNEY
Minimum Education: J.D. 

Work Experience: 15 years of relevant experience

Criterion: Partner of a law firm (subcontractor)
Functional Responsibilities:

· Director responsible for legal aspects of engagement including legal oversight, quality assurance and client satisfaction.
· Responsible for insuring that law firm s capabilities are appropriate and performing at appropriate levels of productivity and creativity.
· Serves as lead legal representative in key presentations to client executives.

· Acts as a lawyer bringing the most senior level legal expertise to the assignment, beyond all other attorneys, in a specialist area such as: 

· Conduct compliance reviews

· Assist with implementation of corrective actions

· Assist with the requirements of the Government Performance & Results Act

· Assist in financial policy formulation and development

· Conduct exposure and risk analyses

· Assist with quality assurance efforts

· Acts as subtask manager on technical subject matter in area of expertise.

· Called upon to speak or write in specialist area.

SENIOR ATTORNEY
Minimum Education: Law degree

Work Experience: J.D. + 7 years

Criterion: Senior Associate or Of Counsel at a law firm (subcontractor)
Functional Responsibilities:

· Acts as a lawyer bringing senior level legal expertise to the assignment, in a specialist area such as: 

· Conduct compliance reviews

· Assist with implementation of corrective actions

· Assist with the requirements of the Government Performance & Results Act

· Assist in financial policy formulation and development

· Conduct exposure and risk analyses

· Assist with quality assurance efforts

ATTORNEY
Minimum Education: Law degree

Work Experience: J.D. + 1 year as a lawyer

Criterion: Associate at a law firm (subcontractor)
Functional Responsibilities:

· Acts as a junior lawyer to assist senior lawyers on an assignment. 

· Application of legal and communication skills to assist in legal research, drafting documents

· Works with senior attorneys and client personnel to assist in environmental planning

· Assists in the conduct of legal analysis and design of improvements to legal and regulatory documents.

· Provides interpretation of findings derived from legal research. 

· Provides legal support to the project manager.

SENIOR REGULATORY SPECIALIST
Minimum Education: Law degree, or senior level experience in a regulatory agency

Work Experience: 11 years of relevant experience, or Masters + 9 years, or J.D. + 7 years

Functional Responsibilities:

· Acts as a regulatory specialist bringing senior level regulatory expertise to the assignment, in a specialist area such as: 

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies 

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded 

· Assist with quality assurance efforts

· Acts as subtask manager on technical subject matter in area of expertise. 

· Called upon to speak or write in specialist area.

REGULATORY SPECIALIST
Minimum Education: Law degree, or experience in a regulatory agency

Work Experience: 7 years of relevant experience, or Masters + 5 years, or J.D. + 3 years

Functional Responsibilities:

· Acts as a regulatory specialist bringing regulatory expertise to the assignment, in a specialist area such as: 

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies 

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded 

· Assist with quality assurance efforts

ANALYST
Minimum Education: Bachelors degree in related area (or equivalent level of professional and technical experience)

Work Experience: 1 year of relevant experience

Functional Responsibility:

· Acts as a junior consultant to assist senior consultants on an assignment. 

· Application of strong analytical, technical and communication skills to assist in implementing environmental planning solutions.

· Prepares analyses using structured problem solving/requirements specification frameworks.

· Assists in the conduct of complex analysis and design of environmental planning processes, systems, networks, databases, etc.

· Provides interpretation of findings derived from technical information analyses.

· Performs design and development work within own area of technological expertise and in support of a team of consultants

SENIOR CONTRACTS ADMINISTRATOR
Minimum Education: Bachelors degree in related area (or equivalent level of professional and technical experience)

Work Experience: 11 years of relevant experience, or Masters + 9 years, or J.D. + 7 years

Functional Responsibility:

· Serve as PA s counterpart to GSA s Contracting Officer

· Acts as a senior resource to assist Project Manager on an assignment. 

· For commodity procurement, carry out activities such as: 

· Perform all regulated and mandatory steps in the procurement process in accordance with the Federal Acquisition Regulations (FAR) and appropriate agency Acquisition Regulations in order to solicit, negotiate, and award contracts; 

· Request all appropriate approvals/clearances through US government agency client

· Perform all administrative actions to ensure proper performance under each contract.

· For grants awarded, carry out activities such as:

· Perform all regulated and mandatory steps in the assistance award process in accordance with 22 CFR 226 in order to solicit, negotiate, and award grants; 

· Request all appropriate approvals/clearances through USAID; 

· Perform all administrative actions to ensure proper performance under each grant.

· Manage the work of other contract administrators

CONTRACTS ADMINISTRATOR
Minimum Education: Bachelors degree in related area (or equivalent level of professional and technical experience)

Work Experience: 7 years of relevant experience, or Masters + 5 years, or J.D.

Functional Responsibility:

· Assist Project Manager on an assignment. 

· For commodity procurement, carry out activities such as: 

· Perform all regulated and mandatory steps in the procurement process in accordance with the Federal Acquisition Regulations (FAR) and appropriate agency Acquisition Regulations in order to solicit, negotiate, and award contracts; 

· Request all appropriate approvals/clearances through US government agency client

· Perform all administrative actions to ensure proper performance under each contract. 

· For grants awarded, carry out activities such as:

· Perform all regulated and mandatory steps in the assistance award process in accordance with 22 CFR 226 in order to solicit, negotiate, and award grants; 

· Request all appropriate approvals/clearances through USAID; 

· Perform all administrative actions to ensure proper performance under each grant.

LOGISTICS COORDINATOR
Minimum Education: Bachelors degree in related area (or equivalent level of professional and technical experience)

Work Experience: 1 year of relevant experience

Functional Responsibility:

· Assist Contracts Administrator on an assignment. 

· Carry out research for procurement and grants

· Arrange travel for consultants

· Arrange shipping for equipment

· Manage contract files

USAID COOPERATING COUNTRY NATIONAL
Applicability: Professional services on international projects sponsored by USAID Missions, working in the host country only. Not available for work in USA.

Further rate discounts offered to ordering agency to be based on previous salary history (as documented on USAID form 1420), on USAID Mission Local Compensation Plan (as provided by relevant USAID Mission), or on local market surveys.
Minimum Education: Bachelors degree in related area (or equivalent level of professional and technical experience)

Work Experience: 1 year of relevant experience

Functional Responsibility:

· Acts as a local consultant to assist expatriate consultants on an assignment. 

· Provides local experience, especially as related to language, law, infrastructure, culture, and norms.

· Application of strong analytical, technical and communication skills to assist in implementing financial solutions.

· Prepares analyses using structured problem solving/requirements specification frameworks.

· Assists in the conduct of complex analysis and design of financial planning processes, systems, networks, databases, etc.

· Provides interpretation of findings derived from technical information analyses.

· Performs design and development work within own area of technological expertise and in support of a team of consultants

SIN 520-13: COMPLEMENTARY FINANCIAL MANAGEMENT SERVICES

FSP MEMBER OF PA S MANAGEMENT GROUP

Minimum Education: Bachelor s degree in related area 

Work Experience: 15 years of relevant experience

Criterion: Partner in PA Consulting Group s Financial Services Practice

Functional Responsibilities:

· Senior director responsible for all technical aspects of engagement including overall client account management, technical oversight, quality assurance and client satisfaction.
· Responsible for insuring that PA s capabilities are appropriate and performing at appropriate levels of productivity and creativity.

· Provide intellectual leadership to engagement team components and work stream leaders in formulating technical, business and integration strategy, solution development and execution.
· Serves as lead PA representative (director) in key presentations to client executives and insures that the full breadth of PA s expertise, even when outside the project team, is available to the client.
I&DS MEMBER OF PA S MANAGEMENT GROUP

Minimum Education: Bachelor s degree in related area 

Work Experience: 15 years of relevant experience

Criterion: Partner in PA Consulting Group

Functional Responsibilities:

· Director responsible for all contractual aspects of engagement including overall project management, contractual oversight, quality assurance and client satisfaction.
· Senior PA executive responsible for integration of technical work components with change management, educational and communications work components.
· Works closely with client executives and provides senior client interface throughout the entire account life cycle to insure full understanding of the client s objectives and technical requirements and that these are matched by PA s commitments and work plan.

· Responsible for insuring that PA s capabilities are appropriate and performing at appropriate levels of productivity and creativity.

· Serves as lead PA representative (director) in key presentations to client executives and insures that the full breadth of PA s expertise, even when outside the project team, is available to the client.
PROJECT MANAGER OR CHIEF OF PARTY
Minimum Education: Bachelor s degree in related area (or equivalent level of professional and technical experience)

Work Experience: 12+ years of relevant experience

Functional Responsibilities:

· Senior project leader or resident manager responsible for all aspects of engagement including overall project management, technical and commercial oversight, quality assurance and client satisfaction.
· Senior executive responsible for integration of technical work components with change management, educational and communications work components.
· Works closely with client executives and provides senior client interface throughout the entire account life cycle to insure full understanding of the client s objectives and technical requirements and that these are matched by PA s commitments and work plan.

· Responsible for insuring that PA s capabilities are appropriate and performing at appropriate levels of productivity and creativity.

· Serves as day-to-day PA representative (manager) in activities with client executives.

PRINCIPAL FINANCIAL CONSULTANT

Minimum Education: Bachelor s degree in related area (or equivalent level of professional and technical experience)

Work Experience: 15 years of relevant experience, or Masters + 13 years, or Doctorate + 11 years

Functional Responsibilities:

· Acts as a specialist bringing senior level technical expertise to the assignment at all levels beyond that of the other team members, in a specialist area such as:

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies 

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded 

· Assist with quality assurance efforts

· Acts as subtask manager on technical subject matter in area of expertise. 

· Called upon to speak or write in specialist area.

· Develops the quality and project plan and responsible for effective supervision of their execution

SENIOR FINANCIAL CONSULTANT

Minimum Education: Bachelor s degree in related area 

Work Experience: 11 years of relevant experience, or Masters + 9 years, or Doctorate + 7 years

Functional Responsibilities:

· Acts as a specialist bringing senior level technical expertise to the assignment at all levels beyond that of the other team members, in a specialist area such as:

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded 

· Assist with quality assurance efforts

· Acts as subtask manager on technical subject matter in area of expertise. 

· Called upon to speak or write in specialist area.

· Develops the quality and project plan and responsible for effective supervision of their execution

FINANCIAL CONSULTANT

Minimum Education: Bachelor s degree in related area (or equivalent level of professional and technical experience)

Work Experience: 7 years of relevant experience, or Masters + 5 years, or Doctorate + 3 years

Functional Responsibility:

· Utilizes depth of experience and refined analytical, technical and communication skills toward the development and implementation of solutions to clients environmental planning problems.

· Assists in developing the quality and project plan. Responsible for the day-to-day execution thereof

· Provides expert level skills and supervision of solution design, development and implementation efforts within own area of technological expertise with the support of the project team

· Acts as a specialist bringing technical expertise to the assignment, in a specialist area such as: 

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies 

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded

· Assist with quality assurance efforts

FINANCIAL ANALYST

Minimum Education: Bachelor s degree in related area (or equivalent level of professional and technical experience)

Work Experience: 4 years of relevant experience, or Masters + 3 years, or Doctorate

Functional Responsibility:

· Utilizes analytical, technical and communication skills toward the development and implementation of solutions to clients environmental planning problems.

· Provides skills in solution design, development and implementation efforts within own area of technological expertise to support the project team

· Acts as analyst on assignments, such as: 

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies 

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded

· Assist with quality assurance efforts

PARTNER ATTORNEY
Minimum Education: J.D. 

Work Experience: 15 years of relevant experience

Criterion: Partner of a law firm (subcontractor)
Functional Responsibilities:

· Director responsible for legal aspects of engagement including legal oversight, quality assurance and client satisfaction.
· Responsible for insuring that law firm s capabilities are appropriate and performing at appropriate levels of productivity and creativity.
· Serves as lead legal representative in key presentations to client executives.

· Acts as a lawyer bringing the most senior level legal expertise to the assignment, beyond all other attorneys, in a specialist area such as: 

· Conduct compliance reviews

· Assist with implementation of corrective actions

· Assist with the requirements of the Government Performance & Results Act

· Assist in financial policy formulation and development

· Conduct exposure and risk analyses

· Assist with quality assurance efforts

· Acts as subtask manager on technical subject matter in area of expertise.

· Called upon to speak or write in specialist area.

SENIOR ATTORNEY
Minimum Education: Law degree

Work Experience: J.D. + 7 years

Criterion: Senior Associate or Of Counsel at a law firm (subcontractor)
Functional Responsibilities:

· Acts as a lawyer bringing senior level legal expertise to the assignment, in a specialist area such as: 

· Conduct compliance reviews

· Assist with implementation of corrective actions

· Assist with the requirements of the Government Performance & Results Act

· Assist in financial policy formulation and development

· Conduct exposure and risk analyses

· Assist with quality assurance efforts

ATTORNEY
Minimum Education: Law degree

Work Experience: J.D. + 1 year as a lawyer

Criterion: Associate at a law firm (subcontractor)
Functional Responsibilities:

· Acts as a junior lawyer to assist senior lawyers on an assignment. 

· Application of legal and communication skills to assist in legal research, drafting documents

· Works with senior attorneys and client personnel to assist in environmental planning

· Assists in the conduct of legal analysis and design of improvements to legal and regulatory documents.

· Provides interpretation of findings derived from legal research. 

· Provides legal support to the project manager.

SENIOR REGULATORY SPECIALIST
Minimum Education: Law degree, or senior level experience in a regulatory agency

Work Experience: 11 years of relevant experience, or Masters + 9 years, or J.D. + 7 years

Functional Responsibilities:

· Acts as a regulatory specialist bringing senior level regulatory expertise to the assignment, in a specialist area such as: 

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies 

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded 

· Assist with quality assurance efforts

· Acts as subtask manager on technical subject matter in area of expertise. 

· Called upon to speak or write in specialist area.

REGULATORY SPECIALIST
Minimum Education: Law degree, or experience in a regulatory agency

Work Experience: 7 years of relevant experience, or Masters + 5 years, or J.D. + 3 years

Functional Responsibilities:

· Acts as a regulatory specialist bringing regulatory expertise to the assignment, in a specialist area such as: 

· Assess and improve financial management systems

· Conduct A-127 system compliance reviews

· Assist with implementation of corrective actions

· Document systems

· Identify systems requirements

· Plan and develop systems

· Assist in meeting agency financial management system requirements

· Assess and improve financial reporting and analysis

· Develop new reporting formats and pro-forma financial reports

· Assist in improving and streamlining reporting and analysis processes

· Perform cost-benefit or other special financial analyses

· Assist with the requirements of the Government Performance & Results Act

· Assist with devising and implementing performance measures and related processes and systems

· Assist with strategic and operational financial planning

· Resolve audit recommendations

· Assist in managerial cost accounting

· Assist in financial policy formulation and development

· Perform economic and regulatory analyses 

· Develop methods for analyzing costs, benefits and impacts of regulations and policies 

· Collect data and prepare Information Collection Requests for approval by OMB

· Conduct exposure and risk analyses

· Develop, modify or apply risk characterization models to analyze and evaluate polices, programs and regulations

· Perform actuarial services and/or actuarial data analysis services

· Collection, analysis, editing, calibration and data entry of Employee Benefit Plan information

· Conduct updates of a full actuarial valuation pension plan database, program major upgrades or significant new modeling capabilities

· Perform quantitative analysis of covered pension plans to identify plans that are potentially noncompliant or under-funded 

· Assist with quality assurance efforts

ANALYST
Minimum Education: Bachelors degree in related area (or equivalent level of professional and technical experience)

Work Experience: 1 year of relevant experience

Functional Responsibility:

· Acts as a junior consultant to assist senior consultants on an assignment. 

· Application of strong analytical, technical and communication skills to assist in implementing environmental planning solutions.

· Prepares analyses using structured problem solving/requirements specification frameworks.

· Assists in the conduct of complex analysis and design of environmental planning processes, systems, networks, databases, etc.

· Provides interpretation of findings derived from technical information analyses.

· Performs design and development work within own area of technological expertise and in support of a team of consultants

SENIOR CONTRACTS ADMINISTRATOR
Minimum Education: Bachelors degree in related area (or equivalent level of professional and technical experience)

Work Experience: 11 years of relevant experience, or Masters + 9 years, or J.D. + 7 years

Functional Responsibility:

· Serve as PA s counterpart to GSA s Contracting Officer

· Acts as a senior resource to assist Project Manager on an assignment. 

· For commodity procurement, carry out activities such as: 

· Perform all regulated and mandatory steps in the procurement process in accordance with the Federal Acquisition Regulations (FAR) and appropriate agency Acquisition Regulations in order to solicit, negotiate, and award contracts; 

· Request all appropriate approvals/clearances through US government agency client

· Perform all administrative actions to ensure proper performance under each contract.

· For grants awarded, carry out activities such as:

· Perform all regulated and mandatory steps in the assistance award process in accordance with 22 CFR 226 in order to solicit, negotiate, and award grants; 

· Request all appropriate approvals/clearances through USAID; 

· Perform all administrative actions to ensure proper performance under each grant.

· Manage the work of other contract administrators

CONTRACTS ADMINISTRATOR
Minimum Education: Bachelors degree in related area (or equivalent level of professional and technical experience)

Work Experience: 7 years of relevant experience, or Masters + 5 years, or J.D.

Functional Responsibility:

· Assist Project Manager on an assignment. 

· For commodity procurement, carry out activities such as: 

· Perform all regulated and mandatory steps in the procurement process in accordance with the Federal Acquisition Regulations (FAR) and appropriate agency Acquisition Regulations in order to solicit, negotiate, and award contracts; 

· Request all appropriate approvals/clearances through US government agency client

· Perform all administrative actions to ensure proper performance under each contract. 

· For grants awarded, carry out activities such as:

· Perform all regulated and mandatory steps in the assistance award process in accordance with 22 CFR 226 in order to solicit, negotiate, and award grants; 

· Request all appropriate approvals/clearances through USAID; 

· Perform all administrative actions to ensure proper performance under each grant.

LOGISTICS COORDINATOR
Minimum Education: Bachelors degree in related area (or equivalent level of professional and technical experience)

Work Experience: 1 year of relevant experience

Functional Responsibility:

· Assist Contracts Administrator on an assignment. 

· Carry out research for procurement and grants

· Arrange travel for consultants

· Arrange shipping for equipment

· Manage contract files

USAID COOPERATING COUNTRY NATIONAL
Applicability: Professional services on international projects sponsored by USAID Missions, working in the host country only. Not available for work in USA.

Further rate discounts offered to ordering agency to be based on previous salary history (as documented on USAID form 1420), on USAID Mission Local Compensation Plan (as provided by relevant USAID Mission), or on local market surveys.
Minimum Education: Bachelors degree in related area (or equivalent level of professional and technical experience)

Work Experience: 1 year of relevant experience

Functional Responsibility:

· Acts as a local consultant to assist expatriate consultants on an assignment. 

· Provides local experience, especially as related to language, law, infrastructure, culture, and norms.

· Application of strong analytical, technical and communication skills to assist in implementing financial solutions.

· Prepares analyses using structured problem solving/requirements specification frameworks.

· Assists in the conduct of complex analysis and design of financial planning processes, systems, networks, databases, etc.

· Provides interpretation of findings derived from technical information analyses.

· Performs design and development work within own area of technological expertise and in support of a team of consultants

Labor Rates for 5-year Base Period:
	Labor Category
	7/9/04

7/8/05
	7/9/05

7/8/06
	7/9/06

7/8/07
	7/9/07

7/8/08
	7/9/08

7/8/09

	FSP Member of PA Management Group
	$431.00
	$443.93
	$457.25
	$470.97
	$485.09

	Member of PA Management Group
	$356.00
	$366.68
	$377.68
	$389.01
	$400.68

	Project Manager/Chief of Party
	$243.00
	$250.29
	$257.80
	$265.53
	$273.50

	Principal Financial Consultant
	$275.00
	$283.25
	$291.75
	$300.50
	$309.51

	Senior Financial Consultant
	$225.00
	$231.75
	$238.70
	$245.86
	$253.24

	Financial Consultant
	$186.00
	$191.58
	$197.33
	$203.25
	$209.34

	Financial Analyst
	$146.00
	$150.38
	$154.89
	$159.54
	$164.32

	Partner Attorney
	$405.00
	$417.15
	$429.66
	$442.55
	$455.83

	Senior Attorney
	$284.00
	$292.52
	$301.30
	$310.33
	$319.64

	Attorney
	$203.00
	$209.09
	$215.36
	$221.82
	$228.48

	Senior Regulatory Specialist
	$251.00
	$258.53
	$266.29
	$274.27
	$282.50

	Regulatory Specialist
	$170.00
	$175.10
	$180.35
	$185.76
	$191.34

	Analyst
	$122.00
	$125.66
	$129.43
	$133.31
	$137.31

	Senior Contracts Administrator
	$97.00
	$99.91
	$102.91
	$105.99
	$109.17

	Contracts Administrator
	$73.00
	$75.19
	$77.45
	$79.77
	$82.16

	Logistics Coordinator
	$49.00
	$50.47
	$51.98
	$53.54
	$55.15

	USAID Cooperating Country National
	$37.00
	$38.11
	$39.25
	$40.43
	$41.64


Labor Rates for 5-year Renewal Period:
	Labor Category
	7/9/09

7/8/10
	7/9/10

7/8/11
	7/9/11

7/8/12
	7/9/12

7/8/13
	7/9/13

7/8/14

	FSP Member of PA Management Group
	$499.64
	$514.63
	$530.07
	$545.97
	$562.35

	Member of PA Management Group
	$412.70
	$425.08
	$437.83
	$450.97
	$464.50

	Project Manager/Chief of Party
	$281.71
	$290.16
	$298.86
	$307.83
	$317.06

	Principal Financial Consultant
	$318.80
	$328.36
	$338.21
	$348.36
	$358.81

	Senior Financial Consultant
	$260.84
	$268.66
	$276.72
	$285.02
	$293.57

	Financial Consultant
	$215.62
	$222.09
	$228.75
	$235.61
	$242.68

	Financial Analyst
	$169.25
	$174.33
	$179.56
	$184.94
	$190.49

	Partner Attorney
	$469.50
	$483.59
	$498.10
	$513.04
	$528.43

	Senior Attorney
	$329.23
	$339.11
	$349.28
	$359.76
	$370.55

	Attorney
	$235.33
	$242.39
	$249.67
	$257.16
	$264.87

	Senior Regulatory Specialist
	$290.98
	$299.70
	$308.70
	$317.96
	$327.49

	Regulatory Specialist
	$197.08
	$202.99
	$209.08
	$215.35
	$221.82

	Analyst
	$141.43
	$145.67
	$150.04
	$154.54
	$159.18

	Senior Contracts Administrator
	$112.45
	$115.82
	$119.29
	$122.87
	$126.56

	Contracts Administrator
	$84.62
	$87.16
	$89.78
	$92.47
	$95.25

	Logistics Coordinator
	$56.80
	$58.51
	$60.26
	$62.07
	$63.93

	USAID Cooperating Country National
	$42.89
	$44.18
	$45.50
	$46.87
	$48.27


The above hourly rates incorporate a 3% escalation factor, effective annually on the anniversary of the date of award for the base and all options periods.

