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Cambridge has developed a five tier system of supervision and quality control based on intensive 

communication with our clients and our employees.  Our executives communicate directly with clients  

to assess specific security needs for each engagement.  Our account managers communicate directly with 

our site supervisors and clients to implement the security plan and to make adjustments in real time.   

Our field inspectors constantly communicate goals and expectations directly to security officers via 

frequent on-site visits.  Our security officers communicate with our National Command Center 

(NCC) – at the beginning and end of each shift and to report each job-site incident.  The NCC in turn 

communicates these developments back up the chain of command.

COMPANY HISTORY

Cambridge Security Services Corp. has been providing quality security guard and related services since 

1984. We are recognized in security and business circles as a significant and professional security firm with 

a reputation for excellence.

Our clients, many of whom have retained us for years, include publicly and privately held corporations, 

co-op and condo boards, housing providers, government agencies, business improvement districts, financial 

institutions, religious institutions, professional firms, manufacturers, retailers, transportation, warehouse 

and distribution, event planners and individuals. We are involved in the broadest spectrum of industries, 

and while our client list is substantial, our concern is directed at providing each client with the focused 

attention they need.

Our personnel have come to us after years of “hands on” involvement in the security business or in 

government services, or joined us directly from school or college. Their backgrounds and credentials are 

as diverse as the needs of our clients. Our security network includes security directors and heads of major 

investigative units in the private and public sector. Our reputation for excellence continues to enable us to 

attract superior security and management talents.

GSa maS ContraCt InFormatIon:  GS-07F-0321Y

EXECUTIVE SUMMARY
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1A. Table Of Awarded Special Item Numbers (SINS) 

 SIN: 246-54   

 Description: Guard Services/Protective Service Occupations

1B.    Lowest Priced Model Number And Price For Each SIN: NA 

(Government Net Price Based On A Unit Of One)

1C. Hourly Rates: Refer to labor rates for all guard positions.  

2.     Maximum Order*: $200,000 For SIN 246-54. 

*If the best value selection places your order over the maximum order identified in this catalog/pricelist, you have an 
opportunity to obtain a better schedule contract price.  Before placing your order, contact the aforementioned contac-
tor for a better price.  The contractor may (1) offer a new price for this requirement (2) offer the lowest price available 
under this contract or (3) decline the order.  A delivery order that exceeds the maximum order may be placed under 
the schedule contract in accordance with far 8.404.

3.   Minimum Order:  $200 

4.   Geographic Coverage:  Domestic, 48 States, and Washington, DC

5.   Point(S) Of Production: Newark, New Jersey 

6.    Discount From List Prices: 9.46% G&A and 7% Profit for all sins from the accepted pricel-

ists.  For calculation of the GSA Schedule price (price paid by customers ordering from the GSA 

Schedule, and the price to be loaded in to GSA Advantage), the contractor should deduct the 

appropriate basic discount from the list price and add the prevailing IFF rate to the negotiated dis-

counted price (Net GSA price).  Current IFF rate is 0.75%.

7.   Quantity Discount(S): 0.5% Discount On Sales Above $1,000,000.   

8.   Prompt Payment Terms: Net 30.

9.   Cambridge Accepts Government Purchase Cards In Full.

10.   Foreign Items:  None

11A. Time Of Delivery:  Cambridge will deliver or perform services in compliance with your order.

12.  FOb Point:  Origin Services

GSa maS ContraCt InFormatIon:  GS-07F-0321Y
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GSA MAS Contract Information:  GS-07F-0321Y 

TERMS AND CONDITIONS 
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13A.  Ordering Address: Cambridge Security Services Corp. 
90 Mulberry Street, Newark, NJ  07102 
Phone Number: 973.566.9400 •  Fax Number: 973.566.9444 
E-Mail: jmcgee@cambridgesecurityservices.com 

13B.  Ordering  Procedures: For supplies and services, the ordering procedures, information  on 
Blanket Purchase Agreements  (BPA’s) are found in Federal Acquisition Regulation 
(FAR) 8.405-3 

14. Payment Address: Same As Contractor

15. Warranty Provision:  N/A

16. Export Packing Charges N/A

17. Terms and Conditions of Government Purchase Card Acceptance: (Accepted  In Full No Thresholds)

18. Terms and Conditions of Rental, Maintenance, and Repair (if applicable): N/A

19. Terms and Conditions of Installation (if applicable):

20. Terms and Conditions of Repair Parts Indicating Date of Parts Price Lists and Any Discounts From
List Prices (if available): N/A

20A.  Terms And Conditions  For Any Other Services (if applicable): N/A 

21. List Of Service And Distribution Points (if applicable): N/A

22. List Of Participating Dealers (If Applicable): N/A

23. Preventive Maintenance (If Applicable):  N/A

24A.  Special Attributes Such As Environmental Attributes (E.G. Recycled Content, Energy Efficiency, and/or 
Reduced Pollutants): 

24B.  Section 508 Compliance  For EIT: N/A 

25. DuNS Number: 117503748

26. Notification Regarding Registration i n  System for Award Management (SAM) database: 
Registration Valid Until 07-19-2016.

http://www.cambridgesecurityservices.com/
mailto:jmcgee@cambridgesecurityservices.com


At Cambridge Security, we emphasize individual involvement. Our account executives are personally 

committed to the interests of each client. In the case of most clients, one account executive is responsible on 

an overall basis for the continuing relationship with the client. When the scope of a client’s needs require the 

attention of more than one security specialist, or when its nature is such that personnel at more than one level 

of experience can produce the best results for the client, that manager will be responsible for assembling the 

most economical mix of personnel and specialists to attend to these needs. As a result, clients are assured, not 

only of access to appropriate expertise, but of personnel continuity as well.

SERVICES

Our principal business is security guard service. We provide military-style uniformed and corporate-attired 

security guards, door attendants, concierges and security receptionists, as well as armed guards, and mobile 

patrols. We are also the premier provider of both special event security and strike management. We provide 

security for all types of properties including multi-family housing, office buildings, corporate and professional 

offices, construction sites, industrial plants, distribution centers and warehouses, medical facilities, schools, 

houses of worship, hotels, malls, parking garages, as well as other private and public facilities.

THE COMMAND CENTER

Cambridge Security operates a 24-hour command center, which can immediately respond to changing 

client needs. Should a client need additional security at their plant or building; have an urgent need for 

secure transportation or be confronted with an unforeseen security emergency, we have the organizational 

design and resources to respond at once. The command center also ensures that all assignments are covered 

regardless of any event.

TECHNOLOGY

Cambridge clients enjoy the benefits of the latest and most advanced technology.  We employ a 

comprehensive mobile digital communications system, as well as electronic guard tour systems.  

We can also arrange for closed circuit T.V., access systems and other security equipment to meet 

your every requirement.

GSa maS ContraCt InFormatIon:  GS-07F-0321Y
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Our Executive Offices and Command Center are located at 90 Mulberry Street, Newark, NJ 07102. 

Our New Jersey Offices are located at 309 Glenwood Avenue, Bloomfield, New Jersey 07003, and  

at 1108 Hooper Avenue, Toms River, New Jersey 08753. Our Florida offices are located at 5100 North 

Federal Highway, Fort Lauderdale, Florida 33308, and at 7380 West Sand Lake Road, Suite 500, 

Orlando, FL 32819. 

ACCOUNTING CONTROLS, 
MANPOwER, RECRUITING

Cambridge Security Services uses Quickbooks for its accounting books and records.  We utilize the com-

plete spectrum of user controls, including passwords and administrative controls over employee access and 

level of access thereto.  

All bank accounts are reviewed online every morning to ensure accuracy and propriety of transactions in 

the accounts and the accurate recording in the books and records.  There are levels of access and transac-

tion capability by limited employees for all bank accounts, including notification of key executives of all 

wires in and out of all accounts.

Cambridge Security uses an outside service for processing payroll and invoicing.  These services are inte-

grated and provided by a company called Valiant, widely recognized as one of the leading billing/payroll 

systems for Security Firms.  

MARkETING PLAN

Marketing will be performed by our sales team who will modify their approach normally used in the 

commercial marketplace to appeal to Government Buyers and Contracting Officers.  We intend to actively 

pursue contracts that are within our scope of expertise and are in geographical locations that comply with 

company presence.

GSa maS ContraCt InFormatIon:  GS-07F-0321Y

FACILITIES
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To offer effective and reliable service, the method used for recruitment is a primary factor in providing the 

most qualified, reliable and dedicated employees.  Selection is most important and we spend a great deal of 

time in background checks.  A candidate’s previous experience and history is carefully reviewed before a 

decision can be made.

All employees that will be assigned to Armed Posts must be certified to carry lethal weapons as well  

as less lethal enforcement tools.  

Our security guard training program for GSA will include the following: 

•  Basic Qualification Training 

•  Orientation Training

•  Refresher Training

•  Re-Certification Training

•  Supervisory Training

Training course schedules will take into account the training anniversary dates of retained Incumbent 

personnel, as well as all training requirements for newly hired personnel.  All plans, schedules, and requests 

for additional training will be subject to the CO and Oversight Manager’s review and written approval.  

Weekly and monthly training schedules will be published in advance, distributed to all Commanders, and 

posted in the Work Control Center.  The CO and Oversight Manager and Technical Monitor(s) also will 

receive copies of our training schedules, and will be invited to monitor and participate in the sessions.

GSa maS ContraCt InFormatIon:  GS-07F-0321Y
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Security guard candidates will receive the required basic training and certification following  

completion of pre-employment screening.   

Topics covered include, but are not limited to:

•  Constitutional and  Juvenile Law

•  Safety, Security and Fire Prevention/Protection

•  Security Patrol Methods

•  Report Writing

•  Traffic Control

Candidates will be scheduled for training and testing after they have completed and passed the Company’s 

training program.  Successful candidates will be required to pass the written general knowledge test ad-

ministered by either the Oversight Manager or a Technical Monitor. Once the candidate has met these 

requirements and passed the tests, we will provide a Report of Training Completion to the CO and Over-

sight Manager before assigning the security guard to a duty post.  By the 10th of each contract month, we 

will submit a report that lists all training provided during the previous month, including the names, social 

security numbers, and test scores of successful trainees. 

ON-THE-JOB POST TRAINING

Prior to deployment, our Instructor will ensure that all our guard service personnel will receive a mini-

mum of 24 hours of additional, on-the-job training, preferably at the actual post the guard(s) will be 

manning.  As part of our aggressive cross-training and cross-utilization approach to optimizing manpower 

and reducing costly downtime, all security personnel will receive an additional four hours of post-specific 

on-the-job training prior to rotation into any new Post.  

GSa maS ContraCt InFormatIon:  GS-07F-0321Y

BASIC TRAINING 
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Our Instructor will ensure that all security personnel receive a minimum of 12 hours of refresher training 

each contract year.    With the exception of first aid and CPR re-certification, all refresher training will be 

hands-on and on-site to allow participation and monitoring by the CO, Oversight Manager, and Technical 

Monitors.  Results of re-certification and refresher training will be maintained in the Work Control Cen-

ter and will be made available to the Oversight Manager on request.

wEAPONS TRAINING

Security officer candidates will receive the required basic training and certification following completion 

of pre-employment screening.  They will complete the required weapons qualification training and any 

GSA provided on-site orientation and training. Candidates will be scheduled for GSA provided training 

and testing after they have completed and passed our training program.  Successful candidates are required 

to pass the written general knowledge test administered by us, as well as the firearm range proficiency test.  

Once the candidate has met these requirements and passed the tests, we will provide a Report of Training 

Completion to the CO and Oversight Manager before assigning the security officer to a GSA duty post.  

By the 10th of each contract month, we will submit a report that lists all training provided during the pre-

vious month, including the names, Social Security numbers, and test scores of successful trainees.  

Immediately on notice of contract award, we will begin processing the documentation and requests for 

the required GSA weapon permits.  We will submit the requests to the local State Police as soon as pos-

sible so that they will complete processing by the contract start date.

GSa maS ContraCt InFormatIon:  GS-07F-0321Y

REFRESHER AND GSA INFORMATION TRAINING

www.cambr idge secu r i t y s e r v i ce s . com •  866 .645 .1682 11



project manager 

Responsibilities:  Accountable for the entire security program that employs less than 100 security 

personnel. Responsible for supervising, administering, and managing the project. Assists in the 

development of operational budgets. Conducts staff meetings, evaluates subordinates and approves 

operations and financial reports. Must display excellent interpersonal, communication and 

organizational skills. Develop work schedules; address and resolve employee issues; interface with 

client and address/ resolve client’s concerns; ensure contract compliance and customer satisfaction; 

provide on-the-job training; prepare operations and management reports; monitor and control project 

expenditures; and develop and implement post orders (special and general).

Training/Education Required: Associate’s Degree, or 7 years of security or law enforcement experience.

Years and Type of Experience required: Five years experience in security or local, state, or federal law 

enforcement to include military police; 2 years experience supervising officers with responsibility for 

administering discipline and creating routine activity reports.

assistant project manager

Responsibilities: Reports directly to the Project Manager (PM) and acts on behalf of the PM during 

his or her absence. Coordinates administrative and operational functions for the PM. Ensures that all 

contract deliverables are being accomplished; these include requirements for inspection, training and 

reporting. Additionally, an APM will be responsible for manpower utilization, staffing, and training. 

Duties include: preparation of work schedules; conducting post inspections; preparation of operations 

reports; resolving employee issues; conducting re-training sessions as required; documenting employee 

performance; and recommending appropriate discipline.

Training/Education Required: Certification of graduation from a local, state or federal law enforcement 

academy or a certified security training program; plus completion of a certified supervisory or 

leadership course.

Years and type of Experience required: Seven years experience in security or local, state, or federal law 

enforcement to include military police, 3 years in a supervisory position or a 4-year degree.

GSa maS ContraCt InFormatIon:  GS-07F-0321Y

JOB DESCRIPTIONS
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training officer

Responsibilities: Conducts training classes for new employees, and refresher courses for all.  Reports 

directly to the PM or APM.  Maintains records and files on all employees.  Troubleshoots when 

necessary to correct employees not adhering to procedure.  Checks uniforms and equipment.

Training/Education Required: Certification of graduation from a local, state or federal law enforcement 

academy or a certified security training program; plus completion of a certified supervisory or 

leadership course.  

Years and type of Experience Required: Two years experience in providing training to security personnel 

as an instructor or assistant.  Four years experience in the security field.

dispatcher

Responsibilities: Must demonstrate the maturity necessary to work in a security environment. Is 

responsible for: typing reports and other documents; organizing and maintaining records and files; 

manipulating databases; preparing technical reports; gathering and organizing information and 

data; screening, directing and handling telephone calls; greeting and escorting guest(s); scheduling 

appointments; coordinating business meetings; and preparing meeting materials.

Training/Education Required: High school diploma or GED plus 1-year experience working as Security 

Clerk.  Computer knowledge gained through certified courses or self-education. Working knowledge 

of Microsoft Office, Word, Access, and Excel required.

Years and Type of Experience Required: Four years clerical experience, demonstrated experience as a 

typist (40 WPM) and familiarity with word processing and office machines. Applicants selected may 

be subject to a government security investigation and must meet eligibility requirements for access to 

classified information.

GSa maS ContraCt InFormatIon:  GS-07F-0321Y
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Security officer (unarmed) - 27101

Responsibilities:  Responsible for maintaining a secure environment and thereby protecting and securing 

the personnel, guests, visitors and property of the client. Must be dependable, reliable and possess 

sound judgment.  Must successfully complete a background investigation to include a criminal, credit 

and reference checks and drug screening. Must have good interpersonal skills and present a neat and 

professional appearance.

Training/Education Required: High school diploma or GED plus completion of a certified security 

training program or local, state or federal law enforcement training academy.

Years and Type of Experience Required: Twenty-one years of age; one year of continuous work experience 

that demonstrates reliability, dependability, attention to detail, and a good work ethic. 

Shift Supervisor (unarmed) - 27101

Responsibilities: The Shift Supervisor is responsible for providing operational and technical support 

to Managers or selected client functions. The Supervisor will participate in solving technical, 

administrative, and managerial problems and may assist in limited policy development. All Supervisors 

will provide motivation, and help to create “esprit de corps.” Must be prepared to assume managerial 

responsibilities for short-term periods when managers are absent.

Training/Education Required: B.S./B.A. Degree in an associated discipline or 5 years experience in 

a related field including supervisory experience. Must meet all Security Guard requirements and 

successfully complete the Supervisor Class.

Years and Type of Experience Required: Two years of customer service; 21 years of age and a US Citizen. 

Prior security or law enforcement experience a plus; has met 90-day probationary requirements and 

has been selected for promotion; meets Program promotion standards; and possesses strong leadership/

judgment skills. Skilled in oral and written communications. 

GSa maS ContraCt InFormatIon:  GS-07F-0321Y
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Courier

Responsibilities: Deliver documents and packages in a safe and timely manner.  Must be familiar 

with Government Security Systems for entry and egress from secure locations. 

Training/Education Required: High school diploma or GED plus completion of a certified security 

training program or local, state or federal law enforcement training academy.

Years and Type of Experience Required: Twenty-one years of age; one year of continuous work  

experience that demonstrates reliability, dependability, attention to detail, and a good work ethic. 

Firefighter - 27070

Responsibilities: Firefighters protect life and property from fires. Called first responders, they are usually 

the first emergency personnel at traffic accidents or explosions and may be called upon to put out fires 

or treat injuries. Firefighters are organized in companies under commanding officers. All have specific 

tasks. Tillers, for instance, guide the part of the fire truck that carries long ladders. Hose operators 

connect the hoses to fire hydrants, while pump operators make sure the water gets through the hoses 

to the blaze. Once at a fire, they use axes to break down walls or windows so they can evacuate people 

trapped by flames and other obstacles. Between alarms, firefighters maintain equipment so it is in good 

working order.

Training/Education Required: In large cities, firefighters may work on special squads that require 

advanced training. Rescue squads take first-aid equipment to fires and help the injured until 

ambulances arrive. They also may be called for injuries and accidents not caused by fire, such as heart 

attacks. Marine squads specialize in water rescues, while hazardous material, or “haz mat,” squads 

handle gases, poisons, and other chemical substances that cause fire, explosions, and injuries.

Years and type of Experience required: Twenty-one years of age; one year of continuous work experience 

that demonstrates reliability, dependability, attention to detail, and a good work ethic. 

GSa maS ContraCt InFormatIon:  GS-07F-0321Y
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detention officer

Responsibilities: Supervise and control inmate behavior during the operation of the detention 

center; or restrain by force if necessary, using handcuffs and other restraints. Exercise appropriate 

judgment in handling of special needs situations or inmates; provide assistance in classification of 

inmates.  Communicate effectively and coherently with other staff or inmates with approved facility 

communication devices including the telephone system, intercom system, and portable or base radios; 

demonstrate effective communicative skills with inmates, public and staff. 

Perform searches of people, vehicles, mail items, objects capable of concealing contraband, buildings, 

indoor and outdoor areas which may involve feeling or detecting objects, walking, kneeling, bending 

or stooping for long periods of time. 

Maintain control over inmates by always being aware of their location and documenting such.   

Administer basic emergency first aid. 

Transport or escort inmates (hostile, aggressive, passive, etc.) using handcuffs and other approved 

restraints in accordance to policy and procedure. 

Read and comprehend legal and non-legal documents including the processing of such documents as 

medical instructions, commitments, release orders, summons, and other documents. 

Maintain weapon, equipment and uniforms in functional condition as prescribed for by departmental policy. 

Maintain inmate property and storage. 

Collect, resolve and/or direct to appropriate individual or division, inmate complaints, grievances or requests. 

Prepare investigative and other reports or documentation, including sketches as necessary  

using appropriate grammar, symbols and mathematical computations including filing, alphabetizing 

and labeling. 

Endure verbal and mental abuse when confronted with hostile views of opinions of inmates and other 

persons in an antagonistic environment. 

GSa maS ContraCt InFormatIon:  GS-07F-0321Y
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detention officer (continued)

Training/Education Required: Detention Officer Basic Course.  Weapons Qualification, all deputies must 

pass a semi-annual firearms qualification course with their assigned duty firearms.  All deputies must 

maintain certification in CPR.  Deputies shall be certified with other duty specific equipment and 

weapons.  High School Diploma (or equivalent). 

Years and Type of Experience Required:  Twenty-one years of age; one year of continuous work 

experience that demonstrates reliability, dependability, attention to detail, and a good work ethic. 

police officer - 27132

Responsibilities: Police officers work in partnership with the public and are in the front line in the fight 

against crime and the fear of crime. They are citizen-focused, responding to the needs of individuals 

and communities. Using the latest technology, police officers are trained to manage information and 

intelligence in order to secure successful court prosecutions. 

Major priorities include: tackling antisocial behavior, reducing theft, robbery and street-related crime, 

combating organized crime, countering terrorism, supporting victims and providing a reassuring 

presence in the community.

Training/Education Required: High school diploma or GED plus completion of a certified security 

training program or local, state or federal law enforcement training academy.

Years and Type of Experience Required: Seven years experience in security or local, state, or federal law 

enforcement to include military police, 3 years in a supervisory position or a 4-year degree.

GSa maS ContraCt InFormatIon:  GS-07F-0321Y
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escort

Responsibilities: Assist in escorting people and dignitaries to secure locations.  Safeguard valuables in the 

presence of delivery people.  Must be familiar with Government Security Systems for entry and egress 

from secure locations.

Training/Education Required: High school diploma or GED plus completion of a certified security 

training program or local, state or federal law enforcement training academy.

Years and Type of Experience Required:  Twenty-one years of age; one year of continuous work 

experience that demonstrates reliability, dependability, attention to detail, and a good work ethic. 

Security officer (armed) - 27010 

Responsibilities:  Must possess a minimum of two years security experience and successfully complete 

a firearms re-qualification program annually. Additionally, must demonstrate knowledge of the 

legal authority and limitations of an armed security officer. Must pass a background investigation 

that includes criminal, credit and reference checks and drug screening. Must be of sound character, 

demonstrate good judgment, and present a neat and professional appearance. Duties also include: 

securing and safeguarding the personnel, guests, visitors and property of the client; conducting 

stationary and roving patrols; communicating with and providing assistance to the public; preparing 

reports and duty logs; and rendering assistance as necessary.

Training/Education Required: High school diploma or GED plus completion of a certified security 

training program or local state or federal law enforcement training academy, plus successful completion 

of a certified weapons proficiency course.

Years and Type of Experience Required: Twenty-one years of age; three years of continuous work 

experience with one-year experience in security or law enforcement. 

GSa maS ContraCt InFormatIon:  GS-07F-0321Y
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Shift Supervisor (armed) - 27102

Responsibilities: Responsible for multiple post performance, resources and personnel to include critical 

watch, compliance with and enforcement of policy, dissemination of information, timely coordination, 

knowing the status of operational requirements, scheduling, inspections, development and evaluation 

of subordinates, employee retention, post relief and, getting results.  

Training/Education Required: Associate’s Degree in a related discipline or 3 years experience in a related 

field including supervisory experience. Meet all Armed Security Guard requirements and successfully 

complete the Supervisor Class. 

Years and Type of Experience Required: Two years of customer service; twenty-one years of age and 

a US Citizen. Prior security or law enforcement experience a plus; has met 90-day probationary 

requirements and has been selected for promotion; meets Program promotion standards; and possesses 

strong leadership/judgment skills. Skilled in oral and written communications. 

Court Security officer (armed) - 27010

Responsibilities: The CSO enforces the identification system in the Courthouse.  This includes 

operating security screening equipment and checking such items as handbags, briefcases, computers, 

packages, baby carriages, and wheel chairs to detect weapons or contraband.  Provide roving patrol, as 

directed.  Provide escort duties to Judges, Court Personnel, Jurors and important guests.  Maintain Law 

and Order in the Courtroom

Training/Education Required: Must have graduated from a certified federal, state, county, local, or 

military law enforcement training academy or program that provides instruction on the use of police 

powers in an armed capacity while dealing with the general public, or five years military experience 

involving functions similar to those described above.

Years and Type of Experience Required: Must have three years of verifiable experience as a certified 

law enforcement officer or its military equivalency; provided the experience includes general arrest 

authority.  Must be free from conviction of a misdemeanor crime of domestic violence in accordance 

with Title 18, Section 922(g)(9) of the United States Code.

GSa maS ContraCt InFormatIon:  GS-07F-0321Y
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Lead Court Security officer (armed) - 27010

Responsibilities: Oversee the CSO’s in the performance of their duties.  Be responsible for assuring 

coverage of all post.  Maintain records and files on CSO’s.  

Training/Education Required: Must have graduated from a certified federal, state, county, local, or 

military law enforcement training academy or program that provides instruction on the use of police 

powers in an armed capacity while dealing with the general public.

Years and Type of Experience Required: Must have five years of verifiable experience as a certified law 

enforcement officer or its military equivalency; provided the experience includes general arrest 

authority.  Must be free from conviction of a misdemeanor crime of domestic violence in accordance 

with Title 18, Section 922(g)(9) of the United States Code.
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GSA MAS Contract Information:  GS-07F-0321Y 

PRICING 

w w w. c a m b r i d g e s e c u r i t y s e r v i c e s . c o m  •  8 6 6 . 6 4 5 . 1 6 8 2  21  

Job Title New York New Jersey Florida Nevada 

Project Manager s/t 49.27 49.18 45.69 49.27 
o/t 58.65 58.53 53.80 58.68 

Assistant Project Mgr. s/t 46.19 46.11 42.62 46.21 
o/t 55.87 55.76 51.02 55.90 

General Clerk (Dispatcher) 
1113 s/t 34.54 34.77 29.51 29.87 

o/t 44.35 44.61 37.46 37.97 

Security Officer - Unarmed 
    27101 s/t 33.25 33.19 21.89 24.72 

o/t 42.56 42.47 27.10 30.96 

Supervisor - Unarmed 
    s/t 36.32 36.25 24.95 27.78 

o/t 45.34 45.25 29.88 33.73 

Security Officer - Armed 
    27102 s/t 36.97 36.90 33.42 37.01 

o/t 47.52 47.43 42.70 47.58 

Supervisor - Armed 
s/t 40.04 39.97 36.49 40.08 
o/t 50.31 50.21 45.48 50.36 

Detention Officer 
    27040 s/t 53.28 53.18 44.21 48.97 

o/t 69.66 69.51 57.35 63.81 

Firefighter 
    27070 s/t 53.98 53.87 45.66 46.47 

o/t 70.60 70.46 59.30 60.41 

http://www.cambridgesecurityservices.com/
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PRICING 

w w w. c a m b r i d g e s e c u r i t y s e r v i c e s . c o m  •  8 6 6 . 6 4 5 . 1 6 8 2  22  

Job Title New York New Jersey Florida Nevada 
Police Officer 

    27132 s/t 60.93 60.81 58.30 53.70 
o/t 80.03 79.87 76.47 70.23 

Court Security Off. - Armed 
    27010 s/t 52.81 52.70 49.35 49.55 

o/t 69.02 68.87 64.32 64.60 

Lead CSO - Armed 
s/t 60.49 60.38 57.04 57.21 
o/t 75.97 75.81 71.26 71.53 

**Rates for specific Counties in each State will be provided upon request 

http://www.cambridgesecurityservices.com/
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