[image: image1.jpg]Tessada

Associates, Inc.





	[image: image2.png]*

Federal Supply Schedule



General Services Administration- Federal Supply Service

Authorized Federal Supply Schedule Price List

	On-line access to contract ordering information, terms and conditions, up-to-date pricing, and the option to create an electronic task order are available through GSA Advantage!™ , a menu-driven database system.  The INTERNET address for GSA Advantage! is:  http://www.gsaadvantage.gov/

	For more information on ordering from Federal Supply Schedules click on the FSS Schedules button at http://www.fss.gsa.gov/

	This schedule is for:
CONSOLIDATED
(MOBIS, LOGWORLD & IT SERVICES)
	Awarded SINs:
C 100-01
C 100-03
C 132-51
	Contract Number: GS-00F-0030P
	Contract period:

01 April 2004 - 14 February 2016
Pricelist Current through Modification #PS0025, Dated 04/25/12 

	Contractor name, address, telephone, facsimile, and other information

	Tessada & Associates, Inc.

8001 Forbes Place, Suite 310

Springfield, VA  22151
http://www.tessada.com
	PHONE:703-564-1210


	FAX: 703-564-1225

	Contract administration:  Tammy Smith, Contracts Manager tsmith@tessada.com 
	Business size: Large
	DUNS number: 929525509

	CUSTOMER INFORMATION, INCLUDING HYPERLINKS
(Information appears in this table or is hyperlinked to the applicable section)

	1a. Table of Awarded Special Item Number(s) (SINs):
	SIN C 100-01, C 100-03, C132-51

	1b. Lowest Priced Model Number and Lowest Price:
	Please refer to individual price lists

	1c. Labor Category Descriptions:
	Please refer to individual price lists

	2.  Maximum Order:
	$1,000,000.00

	3.  Minimum Order:
	$100.00

	4.  Geographic Coverage:
	Domestic & Overseas

	5.  Point(s) of Production:
	Not Applicable

	6.  Discount from List Price:
	Government Net Prices Apply

	7.  Quantity Discounts: 
	Not Applicable

	8.  Prompt Payment Terms:
	Net 30 Days

	9a. Government Purchase Card is accepted at or below the micro-purchase threshold.

	9b. Government Purchase Card is accepted above the micro-purchase threshold.

	10. Foreign Items (list by country of origin)
	Not Applicable

	11a. Time of Delivery:
	Negotiated on a Task Order basis

	11b. Expedited Delivery:
	Negotiated on a Task Order basis

	11c. Overnight and 2-Day Delivery:
	Negotiated on a Task Order basis

	11d. Urgent Requirements:
	Negotiated on a Task Order basis

	12. F.O.B. Point(s):
	Destination

	13a. Ordering Address:
	Same As Above

	13b. Ordering procedures: For supplies and services, the ordering procedures, information on Blanket Purchase Agreements (BP A's), and a sample BP A can be found at the GSA/FSS Schedule homepage (fss.gsa.gov/schedules). 

	14. Payment addresses:
	Same As Above

	15. Warranty Provision:
	Commercial, Standard Warranty

	16. Export packing charges (if applicable):
	Not Applicable

	17. Terms and conditions of government purchase card acceptance (any thresholds above the micro-purchase level):
	Not Applicable



	18. Terms and conditions of rental, maintenance, and repair:
	Not Applicable

	19. Terms and conditions of installation: 

	Not Applicable

	20. Terms and conditions of repair parts, indicating date of parts price lists and any discounts from list prices:        
	Not Applicable

	20a. Terms and conditions for any other services:

	Not Applicable

	21. List of service and distribution points:

	Not Applicable

	22. List of participating dealers:

	Not Applicable

	23. Preventive maintenance:
	Not Applicable

	24a. Special attributes such as environmental attributes, (e.g., recycled content, energy efficiency, and/or reduced pollutants): 
	Not Applicable

	24b. If applicable, indicate that Section 508 compliance information is available on Electronic and Information Technology (EIT) supplies and services and show where full details can be found (e.g. contactor's website or other location.) The EIT standards can be found at: www.Section508.gov/.
	Not Applicable

	25.  Data universal numbering system (DUNS) number:

	929525509

	26.  Registration in central contractor registration (CCR) database: Tessada & Associates, Inc. is registered.

	27.  Uncompensated Overtime
	Not Applicable
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CONTRACT USE
This contract is available for use by all federal government agencies, as a source for MOBIS, LOGWORLD & IT services, for worldwide use. Executive agencies, other Federal agencies, mixed –ownership Government corporations, and the District of Columbia; government contractors authorized in writing by a Federal agency pursuant to 48 CFR 51.1; and other activities and organizations authorized by statute or regulation to use GSA as a source of supply may use this contract. Additionally, TESSADA will accept orders received from activities within the Executive Branch of the Federal Government
CONTRACT SCOPE
TESSADA will provide all resources including personnel, management, supplies, services, materials, equipment, facilities and transportation necessary to provide a wide range of services as specified in each task order.

Services specified in a task order may be performed at TESSADA’s facilities or the ordering agencies' facilities. The government will determine the contractor's compensation by any of several different methods (to be specified at the task order level) e.g., a firm-fixed price for services with or without incentives, labor hours or time-and-material.

The Special Item Numbers (SINS) available under this contract provide services across the full life cycle of a project. When task orders are placed, they must identify the SIN under which the task is being executed. TESSADA has been awarded a contract by GSA to provide services under the following SINs:

SPECIAL ITEM NUMBER (SIN) DESCRIPTIONS

MOBIS SIN C 100-003 Other Professional Services (SubSIN 874-1 ~ Consulting Services)
TESSADA will provide expert advice, assistance, guidance or counseling in support of agencies' mission oriented business functions. This may include studies, analyses and reports documenting any proposed developmental, consultative or implementation efforts. Examples of consultation include but are not limited to: strategic, business and action planning; high performance work; process and productivity improvement; systems alignment; leadership systems; organizational assessments; cycle time; performance measures and indicators; program audits, evaluations, and customized training.

Our comprehensive consulting services include:

TESSADA consulting services include providing expert advice, assistance, guidance and/or counseling in support of agencies' management, organizational, and business improvement efforts. This may also include studies, analyses and reports documenting any proposed developmental, consultative or implementation efforts. Examples of consultation include but are not limited to:

• Strategic, Business and Action Planning

• High Performance Work

• Process and Productivity Improvement

• Systems Alignment

• Leadership Systems

• Organizational Assessments

• Cycle Time

• Performance Measures and Indicators Program Audits, and Evaluations

MOBIS SIN C 100-003 Other Professional Services (SubSIN 874-6 ~ Acquisitions Management Support)

TESSADA will provide expert advice, assistance, guidance or counseling in support of agencies' mission oriented business functions. This may include initiating, tracking and creating documentation for and ensure progress of IT purchase requests for facilities, projects and selected program offices.   Examples of acquisitions management support include but are not limited to: technical acquisition planning, market research and requirement determination, development of requirement analysis, non-competitive acquisition documentation, and technical evaluation plans.

TESSADA acquisition management support services include providing expert advice, assistance, guidance and/or counseling in support of agencies' management, organizational, and business improvement efforts. Examples include but are not limited to:

• Analysis of Alternatives
• Independent Government Cost Estimates
• Cost/Benefits Analysis
• Acquisition Plans
• Statements of Work/Statements of Objectives/Performance Work Statement
• Performance Requirement Plans
• Quality Assurance Evaluation Plans
• Contract Closeout
LOGWORLD SIN C 100-003 (SubSIN 874-503) Distribution and Transportation Logistics Services

This SIN includes moving and storage, transportation system development and management, carrier management/routing and freight forwarding (excluding household goods and small package services). These services may include planning and design, implementation or operation of systems or facilities for the movement of goods, supplies, equipment or people by road, air, water, rail, or pipeline. Commercial passenger airline services covered by the Airline City Pair Program are excluded.

Task orders may include:

· Distribution system analysis, development and management 

· Location modeling and distribution network analysis 

· Fleet planning, operation and maintenance 

· Carrier management and routing 

· Freight forwarding, consolidation and management 

· Tracking system analysis, design, operations and management

LOGWORLD SIN C 100-003  (SubSIN 874-504) Deployment Logistics Services

This SIN includes contingency planning; inventory and property planning, movement, storage and accountability; and communications and logistics systems to permit rapid deployment and management of supplies and equipment. Contractors may provide expert advice, assistance, guidance or operational support to identify and utilize existing regional or global resources, identify alternative capabilities and plan for effective integration of public and private sector support or resources.

Task orders may include:

· Contingency planning 

· Material and property requirements planning, movement, storage and accountability systems 

· Asset management and visibility 

· Regional and global resource capability identification and integration 

· Public and private sector resource management 

· Communication and logistics systems design, planning and operation 

· Medical and emergency unit storage and inventory management

LOGWORLD SIN C 100-003  (SubSIN 874-505) Logistics Training Services

This SIN includes training in system operations and automated tools for supply and value chain management, property and inventory management, distribution and transportation management and maintenance of equipment and facilities supporting these activities.

Customization of off-the-shelf training may include but is not limited to:  workbooks, computer-based training, overhead transparencies, training manuals, videotapes, and advanced presentation media.

LOGWORLD SIN C 100-003 (SubSIN 874-506) Support Products

Products delivered in direct support of services provided under the other SINs. These products may include, but are not limited to: training manuals, CD-ROMs, overhead slides and logistics software utilized in performing a task. Volume purchasing of commercial-off-the-shelf (COTS) hardware and software under this SIN is not allowed.

LOGWORLD SIN C 100-003 (SubSIN 874-507) Operations and Maintenance Logistics Management and Support Services

Planning, designing, managing, operating and maintaining logistics systems, equipment, facilities and logistics infrastructures, specifically including services inherent to the performance of operations and maintenance for the support of logistics/support systems.  Typical services include, but are not limited to:

· Logistics Support Services

· Supply Services

· Equipment Asset Management and Maintenance

· Fleet Management and Maintenance

· Preventive Maintenance Planning

· Property Management and Maintenance

· Strategic and Tactical Planning

· Strategic Account Management

· Mobile Utility Support Equipment Operation, Maintenance and Repair

· Project Management, Integrated Facility Management, and Operations Management Support

LOGWORLD SIN C 100-001  (SubSIN 874-599) Introduction of New Services

New services within the scope of the schedule, but not specifically covered by a numbered SIN. Service must have the potential to provide the Government with a more economical or efficient means of meeting mission requirements.

IT PROFESSIONAL SERVICES SIN C 132-51 (SubSIN 132-51)
FPDS Code D301
IT Facility Operation and Maintenance

FPDS Code D302
IT Systems Development Services

FPDS Code D306
IT Systems Analysis Services

FPDS Code D307
Automated Information Systems Design and Integration Services

FPDS Code D308
Programming Services

FPDS Code D308
Millennium Conversion Services (Y2K)

FPDS Code D310
IT Backup and Security Services

FPDS Code D311
IT Data Conversion Services

FPDS Code D316
IT Network Management Services

FPDS Code D399
Other Information Technology Services, Not Elsewhere Classified

Note:  All non-professional labor categories must be incidental to and used solely to support hardware, software and/or professional services, and cannot be purchased separately

Services not included

Federal agencies should not use this vehicle for the acquisition of supplies that are not integral to the task and incidental in nature.  Services that are not appropriate for purchase under this schedule include, but are not limited to:  financial or freight rate audits, engineering services, volume purchase of IT hardware, marketing/media services, household goods moving and storage and commercial passenger airline services.

INSTRUCTIONS FOR PLACING ORDERS FOR SERVICES BASED ON GSA SCHEDULE HOURLY RATES
GSA provides a streamlined, efficient process for ordering the services you need. GSA has already determined that Tessada & Associates, Inc. meets the technical requirements and that our prices offered are fair and reasonable. Agencies may use written orders; facsimile orders, credit card orders, blanket purchase agreement orders or individual purchase orders under this contract.

If it is determined that your agency needs an outside source to provide services, follow these simple steps:

Step 1. Develop a Statement of Work (SOW) In the SOW, include the following information:

• Work to be performed,

• Location of work,

• Period of performance;

• Deliverable schedule, and

• Special standards and any special requirements, where applicable.

Step 2. Select Contractor and Place Order

• If the order is at or below the micro-purchase threshold, select the contractor best suited for your needs and place the order.

• If the order is exceeding but less than the maximum order threshold (MOT), prepare an RFQ;

• If the order is in excess of the MOT, prepare an RFQ. Consider expansion of competition and seek price reductions.

Step 3. Prepare a Request for Quote (RFQ)

• Include the SOW and evaluation criteria;

• Request fixed price, ceiling price, or, if not possible, labor hour or time and materials order;

• If preferred, request a performance plan from contractors and information on past experience; and include information on the basis for selection.

• May be posted on GSA's electronic RFQ system, e-Buy 

Step 4. Provide RFQ to at least Three Firms

Step 5. Evaluate Offers, Select Best Value Firm, and Place Order
REQUIREMENTS EXCEEDING THE MAXIMUM ORDER (I-FSS-125)
In accordance with FAR 8.404, before placing an order that exceeds the Maximum Order Threshold, ordering offices shall:

• Review additional schedule contractors' catalogs/price lists or use the "GSA Advantage!" on-line shopping service;

• Based upon the initial evaluation, generally seek price reductions from the schedule contractor(s) appearing to provide the best value (considering price and other factors); and

• After price reductions have been sought, place the order with the schedule contractor that provides the best value and results in the lowest overall cost alternative (see FAR 8.404(a)). If further price reductions are not offered, an order may still be placed, if the ordering office determines that it is appropriate.

Vendors may:

Offer a new lower price for this requirement (the Price Reduction clause is not applicable to orders placed over the maximum order in FAR 52.216-19 Order Limitations.)

• Offer the lowest price available under the contract; or

• Decline the order (orders must be returned in accordance with FAR 52.216-19).

A task order that exceeds the maximum order may be placed with the Contractor selected in accordance with FAR 8.404. The order will be placed under the contract.

Sales for orders that exceed the Maximum Order Threshold shall be reported in accordance with GSAR 552.238-74.

BLANKET PURCHASE AGREEMENT (FAR 8.405-3)

Ordering activities may establish BPAs under any schedule contract to fill repetitive needs for supplies or services. BPAs may be established with one or more schedule contractors. The number of BPAs to be established is within the discretion of the ordering activity establishing the BPAs and should be based on a strategy that is expected to maximize the effectiveness of the BPA(s). 

In determining how many BPAs to establish, consider:

• The scope and complexity of the requirement(s);

• The need to periodically compare multiple technical approaches or prices; 

• The administrative costs of BPAs; and

• The technical qualifications of the schedule contractor(s).

Establishment of a single BPA, or multiple BPAs, shall be made using the same procedures outlined in 8.405-1 or 8.405-2. BPAs shall address the frequency of ordering, invoicing, discounts, requirements (e.g. estimated quantities, work to be performed), delivery locations, and time.

When establishing multiple BPAs, the ordering activity shall specify the procedures for placing orders under the BPAs.

Establishment of a multi-agency BPA against a Federal Supply Schedule contract is permitted if the multi-agency BPA identifies the participating agencies and their estimated requirements at the time the BPA is established.

Ordering from BPAs:

Single BPA. If the ordering activity establishes one BPA, authorized users may place the order directly under the established BPA when the need for the supply or service arises.

Multiple BPAs. If the ordering activity establishes multiple BPAs, before placing an order exceeding the micro-purchase threshold, the ordering activity shall:

• Forward the requirement, or statement of work and the evaluation criteria, to an appropriate number of BPA holders, as established in the BPA ordering procedures; and

• Evaluate the responses received, make a best value determination (see 8.404(d)), and place the order with the BPA holder that represents the best value.

BPAs for hourly rate services. If the BPA is for hourly rate services, the ordering activity shall develop a statement of work for requirements covered by the BPA. All orders under the BPA shall specify a price for the performance of the tasks identified in the statement of work.

Duration of BPAs. BPAs generally should not exceed five years in length, but may do so to meet program requirements. Contractors may be awarded BPAs that extend beyond the current term of their GSA Schedule contract, so long as there are option periods in their GSA Schedule contract that, if exercised, will cover the BPA's period of performance.

Review of BPAs:

The ordering activity that established the BPA shall review it at least once a year to determine whether: 

• The schedule contract, upon which the BPA was established, is still in effect;

• The BPA still represents the best value (see 8.404(d)); and

• Estimated quantities/amounts have been exceeded and additional price reductions can be obtained. The ordering activity shall document the results of its review

FREQUENTLY ASKED QUESTIONS
What is a federal supply or multiple award schedule?

A multiple award schedule (MAS) lists contracts that GSA’s Federal Supply Service has negotiated with a number of qualified companies.  Schedule contracts are awarded to companies offering similar services – in this case, consulting services, supply and value chain management, acquisition logistic support, distribution and transportation services, deployment logistics, and IT professional services – at varying prices. All you have to do is develop your performance-based statement of work, request and review copies of the authorized MAS price list from various contractors, issue a request for quotes to a minimum of three contractors, determine which contractor offers you the "best value" and place your order.

When determining which contractor offers you the "best value," you may consider the following:

· Special features 

· Technical qualifications 

· Delivery options 

· Environmental and energy efficiency considerations 

· Warranties offered 

· Geographic location

Remember, your agency determines what the "best value," is so the factors may vary.

What are the features of a federal supply or multiple award schedule?

· Easy access to commercially available services 

· Volume discount pricing 

· Selection of contractors 

· Multiple awards for varying requirements 

· Blanket purchase agreements (BPAs) to promote efficiency and negotiate even better pricing 

· Customer/contractor direct relationship 

· All applicable laws and regulations have been applied (including the small business set-aside determination, see FAR 19.502-1) 

· Contractors are registered with the Central Contractor Registration

· CBD synopsis and other open market requirements are not needed

· CICA (Competition in Contracting Act) requirements have been met (see FAR 6.102 (d)(3)) when at least three (3) contractors are contacted

· Prices have been determined to be fair and reasonable

· In most instances, the government purchase card can be utilized when placing orders (required for purchases under $3,000.00)

· New services are continually made available

· Maximum order limitations have been removed

· Ease of ordering

· Schedule awards are synopsized in the Commerce Business Daily

· Requirements of FAR part 5, Publicizing Contract Actions, have been met

Personal services

Agencies must be careful to avoid entering a personal service relationship with contractor personnel.  Care must be taken to provide only technical, task-related instructions to the private-sector temporary workers.  Instructions should enable them to properly perform their services under the contract, and ensure that no appearance of an employer/employee relationship exists. See FAR part 37 for more details.

Support to be provided by the Government

This is determined at the task order level.  However, contractors may be required to provide all personnel, management, supplies, services, materials, equipment, facilities, and transportation necessary to fulfill the requirements outlined by the agency.

________________________________________________________________________

How to use this schedule~ HELPFUL HINTS
Ordering information

· Orders under $3000
Prepare a statement of work of your choice and place your order directly with the contractor that best meets your needs.

· Orders over $3000
Best value

To ensure a "best value" determination is made, as required by FAR 8.404:

· Prepare a statement of work

· Send request for quotes to at least three schedule contractors

· Review the schedule contractor quotes received, and

· Consider price, plus administrative costs

· Select the contractor who provides you with the "best value"

· Place order directly with the contractor

Payment Options
When authorized in the contractor's catalog/pricelist, agencies can make payments for oral or written task orders equal to or less than the micro-purchase threshold of $3,000.00, by using the government purchase card.  Contractors are encouraged, but not obligated to accept the government purchase card for orders exceeding the micro-purchase threshold.

The contractor shall not process a transaction for payment until the services have been performed.  Unless the cardholder requests correction or replacement of a defective or faulty item in accordance with other contract requirements, the contractor shall immediately credit a cardholder's account for items returned as defective or faulty.

Orders Exceeding $1,000,000

The renegotiation level for this contract is $1,000,000 for all special item numbers (SINs).  This threshold acts as a trigger device for ordering agencies to request better pricing and terms.  If your order exceeds $1,000,000, GSA encourages you to seek further price reductions with the service provider.

The contractor may:

1. offer a new lower price for this requirement; 

2. offer the lowest price available under the contract; or 

3. decline the order within five days 

Price Reduction

There may be circumstances when a customer agency finds it advantageous to request a price reduction, such as where the quantity of an individual order clearly indicates the potential for obtaining a reduced price.  Customer agencies that obtain a further price reduction would still place these orders against the schedule contract.  MAS contractors are not required to pass this price reduction on to all schedule users.

Incidental Items

For administrative convenience, open market (non-contract) items may be added to a federal supply schedule BPA or the individual task/delivery order if: the items are clearly labeled as such on the order, all applicable acquisition regulations have been followed, and price reasonableness has been determined by the ordering activity for the open market items.

Organizational Conflicts of Interest

A. Definitions. 

"Contractor" means the person, firm, unincorporated association, joint venture, partnership, or corporation that is a party to this contract.

"contractor and its affiliates" and "contractor or its affiliates" refers to the contractor, its chief executives, directors, officers, subsidiaries, affiliates, subcontractors at any tier, and consultants and any joint venture involving the contractor, any entity into or with which the contractor subsequently merges or affiliates, or any other successor or assignee of the contractor.

An "organizational conflict of interest" exists when the nature of the work to be performed under a proposed government contract, without some restriction on activities by the contractor and its affiliates, may either (i) result in an unfair competitive advantage to the contractor or its affiliates or (ii) impair the contractor’s or its affiliates’ objectivity in performing contract work.

B. To avoid an organizational or financial conflict of interest and to avoid prejudicing the best interests of the Government, ordering offices may place restrictions on the contractors, its affiliates, chief executives, directors, subsidiaries and subcontractors at any tier when placing orders against schedule contracts.  Such restrictions shall be consistent with FAR 9.505 and shall be designed to avoid, neutralize, or mitigate organizational conflicts of interest that might otherwise exist in situations related to individual orders placed against the schedule contract.  Examples of situations, which may require restrictions, are provided at FAR 9.508.

Detailed information about ordering from schedules.

The following ordering procedures were developed to assist GSA’s customer agencies in the purchase of services that are priced at hourly rates.

Procedures for services priced on GSA schedules at hourly rates.

FAR 8.402 contemplates that GSA may occasionally find it necessary to establish special ordering procedures for individual Federal Supply Schedules or for some Special Item Numbers (SINs) within a Schedule. GSA has established special ordering procedures for services that are priced on Schedules at hourly rates. These special ordering procedures take precedence over the procedures in FAR 8.404.

The GSA has determined that the rates for services contained in the contractor's price list applicable to this schedule are fair and reasonable.  However, the ordering office using this contract is responsible for considering the level of effort and mix of labor proposed to perform the specific task being ordered and for making a determination that the total firm-fixed price or ceiling price is fair and reasonable.

When ordering services, ordering offices shall:

1. Prepare a request for quotes:

A. A performance-based statement of work that outlines, at a minimum, the work to be performed, location of work, period of performance, deliverable schedule, applicable standards, acceptable criteria and any special requirements (i.e., security clearances, travel, special knowledge, etc.) should be prepared.

B. A request for quotes should be prepared which includes the performance-based statement of work and requests the contractors to submit either a firm-fixed price or a ceiling price to provide the services outlined in the statement of work.  A firm-fixed price order shall be requested, unless the ordering office makes a determination that it is not possible at the time of placing the order to estimate accurately the extent or duration of work or to anticipate cost with any reasonable degree of confidence.  When such a determination is made, a labor hour quote may be requested.

C. The firm-fixed price shall be based on the hourly rates in the schedule contract and shall consider the mix of labor categories and level of effort required to perform the services described in the statement of work.  The firm-fixed price of the order should also include any other incidental costs related to performance of the services ordered.  The order may provide for reimbursements of travel costs at the rates provided in the Federal Joint Travel Regulations, or as a fixed-price incidental item.  A ceiling price must be established for labor hour orders.

D. The request for quotes may request that the contractors, if necessary or appropriate, submit a project plan for performing the task and information on the contractor's experience and/or past performance performing similar tasks.

E. The request for quotes shall notify the contractors what basis will be used for selecting the contractor to receive the order. The notice shall include the best value selection criteria including the intended use of past performance factors.

2. Transmit the request for quotes to contractors

A. Based upon an initial evaluation of catalogs and price lists, the ordering office should identify the contractors that appear to offer the best value (considering the scope of services offered, hourly rates and other factors such as contractors' locations, as appropriate). 

B. The request for quotes should be provided to a minimum of three contractors if the proposed order is estimated to exceed the micro-purchase threshold, but not exceed the maximum order threshold.  For proposed orders exceeding the maximum order threshold, the request for quotes should be provided to additional contractors that offer services that will meet the agency's needs.  Ordering offices should strive to minimize the contractors' costs associated with responding to requests for quotes for specific orders.  Requests should be tailored to the minimum level necessary for adequate evaluation and selection for order placement.  Oral presentations should be considered, whenever practical.

3. Evaluate quotes and select the contractor to receive an order

After responses have been evaluated against the factors identified in the request for quotes, the order should be placed with the schedule contractor that represents the best value and results in the lowest overall cost alternative (considering price, special qualifications, administrative costs, etc.) to meet the Government's needs.

The establishment of federal supply schedule blanket purchase agreements (BPAs) for recurring services is permitted when the procedures outlined herein are followed.  All BPAs for services must define the services that may be ordered under the BPA, along with delivery or performance periods, billing procedures, etc.  The potential volume of orders under BPAs, regardless of the size of individual orders, may offer the ordering office the opportunity to secure volume discounts.  When establishing BPAs, ordering offices shall:

Inform contractors in the request for quotes (based on the agency's requirement) if a single BPA or multiple BPAs will be established and indicate the basis that will be used for selecting the contractors to be awarded the BPAs.

A. Single BPA:  Generally, a single BPA should be established when the ordering office can define the tasks to be ordered under the BPA and establish a firm-fixed price or ceiling price for individual tasks or services to be ordered.  When this occurs, authorized users may place the order directly under the established BPA when the need for services arises. The schedule contractor that represents the best value and results in the lowest overall cost alternative to meet the agency's needs should be awarded the BPA. 
B. Multiple BPAs: When the ordering office determines multiple BPAs are needed to meet its requirements, the ordering office should determine which contractors can meet the technical qualifications before establishing the BPAs.  When multiple BPAs are established, the authorized users must follow the procedures in 2.B above and then place the order with the schedule contractor that represents the best value and results in the lowest overall cost alternative to meet the agency's needs.

· Review BPAs periodically.  Such reviews shall be conducted at least annually.  The purpose of the review is to determine whether the BPA still represents the best value (considering price, special qualifications, etc.) and results in the lowest overall cost alternative to meet the agency's needs.

4. The ordering office should give preference to small business concerns when two or more contractors can provide the service at the same firm-fixed price or ceiling price.

5. When the ordering office's requirement involves both products as well as professional services, the ordering office should total the prices for the products and the firm-fixed price for the services and select the contractor that represents the greatest value in terms of meeting the agency's total needs.

6. The ordering office, at a minimum, should document orders by identifying the contractor the services were purchased from, the services purchased and the amount paid. If other than a firm-fixed price order is placed, such documentation should include the basis for the determination to use a labor hour order. For agency requirements in excess of the micro-purchase threshold, the order file should document the evaluation of the schedule contractor quotes that formed the basis for the selection of the contractor that received the order and the rationale for any trade-offs made in making the selection.

7. Definitions:

A. Task request:  An agency request to provide the products and services similar to those described in the contract tailored to the agency's requirement. The task request will include, at a minimum, a performance work statement for a particular requirement or project from an ordering agency that clearly specifies all tasks to be performed and products to be delivered under the task order; and ask for written or oral proposals from contract awardees. The task request is NOT an actual task order—it is a request for proposals from the federal supply schedule contractors.

B. Task order proposal:  The contractor's bona-fide proposal describing how it intends to accomplish the agency's requirements stated in the task request and at what price.

C. Task order:  An agency's written order to provide the products and services at the negotiated price. The task order will include;  SINs/skill categories, hours/unit price, period of performance, GSA contract number, and ordering agency task order number.

8. All costs associated with the marketing, development, proposal preparation, presentation, submission and negotiation in response to any task request or task order shall be at the contractor's expense.  All travel costs associated with the task order process shall be borne by the contractor.

9. License agreements/fees:  Licensing fees may be offered to users, but they are to be negotiated with users separately outside of this schedule.  GSA will not negotiate or award licensing fees of any type.

10. Time of delivery:  Work on task orders shall begin at a time mutually agreed to by the contractor and the agency ordering the services and/or products.  Completion of performance and delivery of receivables shall be in accordance with the delivery schedule established by the contracting officer of the ordering agency in the task order.

11. Inspection/acceptance:  Schedule contractors shall only tender for acceptance those items that conform to the requirements of their contracts.  The Government reserves the right to inspect or test any supplies or services that have been tendered for acceptance.  The Government will require repair or replacement of nonconforming supplies or re-performance of nonconforming services at no increase in contract price.  The Government will exercise its postacceptance rights (1) within a reasonable time after the defect was discovered or should have been discovered; and (2) before any substantial change occurs in the condition of the item, unless the change is due to the defect in the item.

12. Commercial item warranty:  The contractor warrants and implies that the items delivered hereunder are merchantable and fit for use for the particular purpose described in its contract.

NOTE: Agencies should review contractors' catalogs/price lists for unique contract warranties.

13. Changes:  Changes in the terms and conditions of a LOGWORLD contract may be made only by written agreement of the parties.

14. Excusable delays:  Schedule contractors are liable for default unless nonperformance is caused by an occurrence beyond the reasonable control of the contractor and without its fault or negligence such as, acts of God or the public enemy, acts of the Government in either its sovereign or contractual capacity, fires, floods, epidemics, quarantine restrictions, strikes, unusually severe weather, and delays of common carriers.  Contractors are to notify the contracting officer in writing as soon as it is reasonably possible after the commencement of any excusable delay, setting forth the full particulars in connection therewith, shall remedy such occurrence with all reasonable dispatch, and shall promptly give written notice to the contracting officer of the cessation of such occurrence.  Contractors shall also notify the contracting officer of the ordering activity agency in writing as set forth above when service is expected to be delayed.

15. Cancellation for the Government's convenience:  The Government reserves the right to cancel any schedule contract or any part thereof, for its sole convenience.  In the event of such cancellation, a contractor shall immediately stop all work thereunder and shall immediately cause any and all of its suppliers and subcontractors to cease work.  Subject to the terms of its contract, the contractor shall be paid a percentage of the contract price reflecting the percentage of the work performed prior to the notice of cancellation, plus reasonable charges the contractor shall demonstrate to the satisfaction of the Government using its standard record keeping system, having resulted from the cancellation.  The contractor shall not be required to comply with the cost accounting standards or contract cost principles for this purpose.  This paragraph does not give the Government any right to audit the contractor's records.  The contractor shall not be paid for any work performed or costs incurred that reasonably could have been avoided.

16. Cancellation for cause:  The Government will cancel the contractor’s LOGWORLD contract, or any part thereof, for cause in the event of any default by a contractor, or if a contractor fails to comply with any contract terms and conditions, or fails to provide the Government, upon request, with adequate assurances of future performance.  In the event of cancellation for cause, the Government shall not be liable to the contractor for any amount for supplies or services not accepted, and the contractor shall be liable to the Government for any and all rights and remedies provided by law.  If it is determined that the Government improperly canceled the contract for default, such cancellation shall be deemed a cancellation for convenience.

17. Patent indemnity:  Contractors shall indemnify the Government and its officers, employees and agents against liability, including costs, for actual or alleged direct or contributory infringement of, or inducement to infringe, any United States or foreign patent, trademark or copyright, arising out of the performance of the contract, provided the contractor is reasonably notified of such claims and proceedings.

NOTE: Some schedule contractors' patent indemnity clauses may vary slightly. Refer to contractor's catalog/price lists for variations.

18. Payments:  Payment shall be made for items accepted by the Government that have been delivered to the delivery destinations set forth in the schedule contracts. The Government shall make payment in accordance with the Prompt Payment Act (31 U.S.C. 3903) and Office of Management and Budget (OMB) Circular A-125, Prompt Payment. Unless otherwise provided by an addendum to the contract, the Government will make payment in accordance with the clause FAR 52.232-33, Mandatory Information for Electronic Funds Transfer Payment, which is incorporated herein by reference.

In connection with any discount offered for early payment, time shall be computed from the date of the invoice.  For the purpose of computing the discount earned, payment shall be considered to have been made on the date that appears on the payment check or the specified payment date if an electronic funds transfer payment is made.

19. Method of payment: 

a. Payment options:  Payments by the Government under this contract, including invoice and contract financing payments, may be made by check or electronic funds transfer (EFT) at the option of the Government.  If payment is made by EFT, the Government may, at its option, also forward the associated payment information by electronic transfer. As used in this clause, the term "EFT" refers to the funds transfer and may also include information transfer.
b. Imprest funds:  The contractor agrees to accept cash payment for purchases made under the terms of the contract in conformance with Federal Acquisition Regulation (FAR) 13.404.

20. Advance or interim payments:  Ordering agencies are to note that FAR 32.202-1 outlines that it is the responsibility of the contractor to provide all resources needed for performance of a contract.  For purchase of commercial items, the financing of the contract is normally the contractor's responsibility.  Please refer to FAR 32.2 for information regarding "commercial advance payment," "commercial interim payment" and "delivery payment," and for advisory and approval guidance.

21. Labor hour task orders:  The preferred type of task order to be placed against contracts under this schedule is firm fixed price.  Labor hour task orders are permitted 1) if it is not possible at the time placing the order to estimate accurately the extent or duration of the work as outlined in FAR 16.6; and 2) if the schedule contractor is designated as being able to accept labor hour task orders (refer to the "contractors" section of this schedule for the contractor's designation of "LH").

22. Organizational conflict of interest:  Ordering agencies are to note that FAR 9.5 outlines that organizational conflicts of interest are more likely to occur in contracts involving consultant or other professional services.  Please refer to FAR 9.5 for definitions, applicability, and contracting officers' responsibilities.

23. Oral presentations:  Ordering agencies are encouraged to use oral presentations as a means to streamlining their acquisition of complex requirements through this multiple award schedule. Oral presentations can save time, staff resources, and money.  For excellent guidelines concerning oral presentation as presented by the Procurement Executives Association, see the following website: http://www.pr.doe.gov/oral.html
Contractor Team Arrangements

Federal supply schedule contractors may use "contractor team arrangements" (see FAR 9.6) to provide solutions when responding to customer agency requirements.  The policy and procedures outlined in that part will provide more flexibility and allow innovative acquisition methods when using the federal supply schedules.

Contractor Team Arrangements and Federal Supply Schedules

In the spirit of the Federal Acquisition Streamlining Act (FASA), all federal agencies have been encouraged to facilitate innovative contracting/acquisition approaches.  FAR 1.102 provides guiding principles on the Federal Acquisition System, outlining what the system will achieve:

· Satisfy the customer (cost, quality, and timeliness of delivery)

· Maximize use of commercial products and services

· Consider contractor's past performance

· Promote competition

· Minimize administrative costs

· Conduct business with integrity, fairness and openness

· Fulfill public policy objectives.

The federal supply schedule program is a resource that customers may use to achieve what the system has outlined for acquisition teams to follow.

Each member of the "acquisition team" is to exercise personal initiative and sound business judgment and is responsible for making acquisition decisions that deliver the best value product or service to meet the customer’s needs.  FAR 1.102-4 further empowers government acquisition team members to make acquisition decisions within their areas of responsibility including selection, negotiation, and administration.  The contracting officer has the authority to the maximum extent practical, to determine the applications of rules, regulations, and policies.

Federal supply schedule customers may refer to FAR 9.6 (contractor team arrangements). The policy and procedures outlined in that subpart will provide more flexibility and allow innovative acquisition methods when using federal supply schedules.  Customers are encouraged to review this section and should note that the use of contractor team arrangements is permissible after contract award.

Contractor team arrangements, combined with the federal supply schedules program, provide federal customers with a powerful commercial acquisition strategy.

Basic Guidelines for using "Contractor Team Arrangements"

Federal supply schedule contractors may use "contractor team arrangements" (see FAR 9.6) to provide solutions when responding to customer agency requirements.

These contractor team arrangements can be included under a blanket purchase agreement (BPA). BPAs are permitted under all federal supply schedule contracts.

Orders under a contractor team arrangement are subject to terms and conditions of the federal supply schedule contracts.

Participation in a contractor team arrangement is limited to federal supply schedule contractors.

The following is a general outline on how contractor team arrangements work:

· The customer identifies the requirements

· Federal supply schedule contractors may individually meet the customers needs, or
may submit a schedule contractors "team solution" to meet the customer's requirements

Contractor Award Information

This schedule lists all the categories of services available on the Consolidated schedule, with their special item numbers (SINs) and brief descriptions.  It does not, however, list the contractors.

You have several options for obtaining contractor information and prices.  You can go to GSA’s schedules E-Library website at http://pub.fss.gsa.gov/schedules and search by schedule number, SIN, or key word.

In addition to the E-Library website, the GSA maintains a website at http://www.northwest.gsa.gov/fss/msc/.  Schedule contractors can be viewed in alphabetical order or by downloading a spreadsheet. The downloadable spreadsheet includes information on points of contact, descriptions of services provided and links to contractor websites.

The following information is supplied as well:

Business size and minority business enterprise indicators: "s" for small business, "o" for other than small business, "a" for minority business enterprises, "b" for other than minority business enterprises, "sd" for small disadvantaged business, "8(a) certified" for small businesses or small disadvantaged business concerns subcontracting with the Small Business Administration, "w" for woman-owned, "v" for veteran-owned, "d" for disabled-owned, "l" for labor surplus concern and "CCR" for Central Contractor Registration.

Labor hour task orders indicator: "LH" for contractors approved to accept labor hour task orders and firm-fixed price task orders: "FFP" for contractors approved to accept firm-fixed price task orders only.

Security clearance indicator: "SC" for contractors who have at least one employee with a background security clearance of any level.

Contract number, contract effective date, and special item numbers (SINs) awarded.

E-mail addresses, telephone, and facsimile numbers.

This site is provided for your convenience to ease your contractor search and will be updated regularly.  It does not, however, nor was it ever intended to replace, any contracting requirements.

The FSS Schedule Information Center will provide agencies with a list of contractors, SIN descriptions and Basic Schedule Ordering Guidelines. (Total request not to exceed 50 pages.) This information is also available on-line at: http://pub.fss.gsa.gov/schedules
The following contact information can be used by ordering agencies to obtain technical and/or ordering assistance from Tessada & Associates, Inc. (TESSADA):

CONTRACT ADMINISTRATOR
Tammy K. Smith
Tessada & Associates, Inc.

8001 Forbes Place, Suite 310

Springfield, VA 22151

Telephone: (281) 383-2307
FAX: (703) 564-1225

Email: tsmith@tessada.com
MARKETING AND TECHNICAL POINT OF CONTACT
Kriss Ethridge
Tessada & Associates, Inc.

8001 Forbes Place, Suite 310

Springfield, VA 22151

Telephone: 571-766-1314 

FAX: (703) 564-1225

Certificate of Compliance with Rehabilitation Act Amendments of 1998, Section 508

On August 7, 1998, the President signed into law the Rehabilitation Act Amendments of 1998, significantly expanding and strengthening the technology access requirements in section 508.  On April 18, 2001, the Federal Acquisition Regulation (FAR) was revised to implement Section 508 as required by the law.  The FAR now requires all electronic and information technology (EIT) developed, procured, maintained, or used by the federal government be accessible to people with disabilities.  The regulation impacts acquisitions of EIT effective June 25, 2001.

The multiple award schedules (MAS) program awards indefinite quantity contracts for use by all federal agencies, and under the revised FAR, must provide accessibility information to federal agencies.  This information must indicate which supplies and services the contractors indicate as compliant with the accessibility standards and show where full details of compliance can be found, such as a contractor’s website.  When issuing orders against GSA’s FSS schedule contracts, agencies must ensure the supplies and services meet applicable accessibility standards unless an exemption applies.

The Access Board developed the definition of EIT and the accessibility standards.  These standards, requirement exceptions, the FAR rule, and a wealth of other information regarding the federal IT accessibility initiative can be found at http://www.section508.gov/.  The accessibility standards also can be found at 36 CFR part 1194.

When purchasing, EIT agencies must conduct market research to determine what level of compliance with section 508 exists in the commercial EIT market place.  GSA knows its schedule partners (contractors) are ready to communicate and market these products and services to the federal community.  As managers of the MAS program GSA will provide agencies with all information available regarding compliance with the accessibility standards, partial compliance, or what accessibility features are offered on TESSADA’s EIT products and services.  In order to do that by the implementation date, TESSADA is certifying in this price list that each product or service we deliver will be 508 compliant.

As a service provider, TESSADA will deliver services and incidental off-the-shelf products that are fully compliant with section 508.  TESSADA already has solid experience developing customer web sites that are compliant.  Under each task order, relying on our experience, we will ensure that we identify all services or products that are subject to accessibility requirements and then define and deliver services and products accessible to handicapped persons.
MOBIS LABOR CATEGORY DESCRIPTIONS
MOBIS SIN C874-1 and C874-1RC LABOR CATEGORY DESCRIPTIONS
Job Title:  Program Manager 

Minimum General Experience and Education: Requires a bachelor degree from an accredited college or university and fifteen years management experience.  One additional year of relevant experience can be substituted for each year of education shortfall. 

Functional Responsibility: Responsible for; resource allocation; technical and management oversight; providing high level management operations expertise; and participation in briefings and meetings.  Frequently provides subject matter or functional area expertise for management tasks in addition to fulfilling management responsibilities.  Formulates and enforces work standards, assigns schedules, reviews work discrepancies, supervises contractor personnel, and communicates policies, goals, and purposes of the organization.  Serves as senior corporate representative responsible for overall contract performance.  Generally does not serve in any other capacity under this contract.  Assigned to complex programs involving, typically, multiple tasks, multiple performing organizations, and complex responsibilities, oversight, provides technical expertise, and participates in briefings and meetings. 

Job Title:  Task Manager 

Minimum General Experience and Education: Requires a bachelor degree from an accredited college or university plus seven years experience.  One additional year of relevant experience can be substituted for each year of education shortfall. 

Functional Responsibility: Contractor's senior management representative for a large, complex task order, frequently subordinate to a program manager who is responsible for overall contract effort.  Assists the program manager. Responsible for overall management of assigned task orders and for ensuring that the technical solutions and schedules in the task order are accomplished in a timely manner.  Serves as the working level focal point between contractor, government technical and government contracting staffs.  For assigned task orders, allocates resources, provides technical and management oversight, provides technical expertise, and participates in briefings and meetings.

Job Title:  Senior Subject Matter Expert 

Minimum General Experience and Education:  Requires master degree in field relative to area of expertise, PhD preferred plus fifteen years professional expertise of which at least ten years experience is directly relative to subject matter. 

Functional Responsibility:  Well-read and published in subject field.  Recognized as bona fide expert.  Provides highest-level functional expertise.  Analyzes complex problems, makes recommendations, develops alternative solutions and draft and executes implementation plan.  Converses with and provides assistance to highest levels of corporate and government management.

Job Title:  Subject Matter Expert 

Minimum General Experience and Education:  Requires bachelor’s degree in field relative to area of expertise, masters preferred plus ten years professional expertise of which at least ten years experience is directly relative to subject matter.   One additional year of relevant experience can be substituted for each year of education shortfall. 

Functional Responsibility:  Well-read and published in subject field.  Recognized as bona fide expert.  Provides highest-level functional expertise.  Analyzes complex problems, makes recommendations, develops alternative solutions and draft and executes implementation plan.  Converses with and provides assistance to highest levels of corporate and government management.

Job Title:  Senior Business Process Specialist

Minimum General Experience and Education: Baccalaureate degree plus 6 years or master’s degree plus 4 years or doctorate degree plus 2 years of general experience, including formal training and 2 years experience in BPR methods, plus formal training and 1 year experience in enterprise applications.  One additional year of relevant experience can be substituted for each year of education shortfall. 

Functional Responsibility:  Recognized for understanding and communicating common best practices for the industry.  Utilize a knowledge base to create conceptual business models and to point out relevant issues and considerations in selecting application software packages, such as those provided by ERP vendors.  Assess the operational and functional baseline of an organization and its organizational components, and help to define the direction and strategy for an engagement while ensuring the organizational needs are being addressed.  Examples of the functional areas would include but not limited to, Human Resources, Finance, Supply, Service, etc.  Work with senior managers to provide industry vision and guidance with regard to their industry.  Lead the determination and classification of information technology inadequacies and/or deficiencies that affect the functional area’s ability to support/meet organizational goals.  Support the development of functional area strategies for enhanced operations in a cross-functional area mode throughout the organization.

Provides work direction and guidance to other personnel; ensures accuracy of the work of other personnel, operates under deadlines, able to work on multiple tasks.

Job Title:  Business Process Specialist 

Minimum General Experience and Education: Baccalaureate degree plus 4 years or master’s degree plus 2 years or doctorate degree plus 1 year, including formal training and 2 years experience in BPR methods, plus formal training and 1 year experience in enterprise applications.  One additional year of relevant experience can be substituted for each year of education shortfall. 

Functional Responsibility:  Recognized for understanding and communicating common best practices for the industry.  Utilize a knowledge base to create conceptual business models and to point out relevant issues and considerations in selecting application software packages, such as those provided by ERP vendors.  Assess the operational and functional baseline of an organization and its organizational components, and help to define the direction and strategy for an engagement while ensuring the organizational needs are being addressed.  Examples of the functional areas would include but not limited to, Human Resources, Finance, Supply, Service, etc.  Work with senior managers to provide industry vision and guidance with regard to their industry.  Lead the determination and classification of information technology inadequacies and/or deficiencies that affect the functional area’s ability to support/meet organizational goals.  Support the development of functional area strategies for enhanced operations in a cross-functional area mode throughout the organization.

Provides work direction and guidance to other personnel; ensures accuracy of the work of other personnel, operates under deadlines, able to work on multiple tasks.

Job Title:  Business Analyst III

Minimum General Experience and Education:  Requires a bachelor’s degree or equivalent plus eight years experience.  One additional year of relevant experience can be substituted for each year of education shortfall. 

Functional Responsibilities:  Analyzes problems, gathers pertinent data, and produces solutions; familiar with functional areas such as, but not limited to  technical data, supply, maintenance, procurement, transportation, inventory management, quality assurance, and facilities and/or property management.
Job Title: Business Analyst II 

Minimum General Experience and Education:  Requires a bachelor’s degree or equivalent plus four years experience.   One additional year of relevant experience can be substituted for each year of education shortfall. 

Functional Responsibilities:  Analyzes problems, gathers pertinent data, and produces solutions; familiar with functional areas such as, but not limited to technical data, supply, maintenance, procurement, transportation, inventory management, quality assurance, and facilities and/or property management. 

Job Title: Business Analyst I 

Minimum General Experience and Education:  Requires a bachelor’s degree or equivalent plus two years experience. One additional year of relevant experience can be substituted for each year of education shortfall. 

Functional Responsibilities:  Analyzes problems, gathers pertinent data, and produces solutions; familiar with functional areas such as, but not limited to technical data, supply, maintenance, procurement, transportation, inventory management, quality assurance, and facilities and/or property management.
Job Title:  Management Analyst IV 

Minimum General Experience and Education:  Requires bachelor degree in business from and accredited college or university plus ten years general experience working in areas such as, but not limited to strategic and business planning, systems alignment, performance measures and indicators, process and productivity improvement.  One additional year of relevant experience can be substituted for each year of education shortfall. . 

Functional Responsibility:  With regard to management systems processes: identifies nature and scope of processes that can be automated and or realigned.  Implements these processes for business improvement efforts. Provides program management, program oversight, project management, and program integration support.

Job Title:  Management Analyst II 

Minimum General Experience and Education:  Requires bachelor degree in business from and accredited college or university plus eight years general experience working in areas such as, but not limited to strategic and business planning, systems alignment, performance measures and indicators, process and productivity improvement.  One additional year of relevant experience can be substituted for each year of education shortfall. . 

Functional Responsibility:  With regard to management systems processes: identifies nature and scope of processes that can be automated and or realigned.  Implements these processes for business improvement efforts.  Provides program management, program oversight, project management, and program integration support.

Job Title:  Management Analyst I 

Minimum General Experience and Education:  Requires bachelor degree in business from and accredited college. One additional year of relevant experience can be substituted for each year of education shortfall.  

Functional Responsibility:  With regard to management systems processes: identifies nature and scope of processes that can be automated and or realigned.  Implements these processes for business improvement efforts. Provides program management, program oversight, project management, and program integration support.

Job Title:  Technical Publications Writer/Editor 

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university and at least three years experience as a technical writer of specifications, standards, and technical manuals.  One additional year of relevant experience can be substituted for each year of education shortfall. 

Functional Responsibility:  Capable of original drafting of management operations and business documentation requiring an understanding of the basic concepts, practices and vocabulary relevant to the subject matter. 

Job Title:    Support Specialist

Minimum/General Experience and Education: Must possess relevant education, professional training, or equivalent experience in areas appropriate for the work undertaken. Experienced in all aspects of providing technical and administrative support to the research staff.  Experienced in such areas as, data collection and analyses, data presentation, preparation of briefings, and computer presentations, library research, administrative procedures, and document preparation. Must have knowledge of and experience with appropriate software tools.

Functional Responsibility:  Supports research and analysis functions, compiles specified research and data, interprets basic research data, and reviews research publications for pertinent information.  Provides inputs to research staff in a concise, logical, well organized format, for use in communications to clients. Provides administrative and secretarial assistance by performing document preparation or other office duties such as arranging and coordinating travel and meeting/conference facilities.

MOBIS SIN C874-6 and C874-6RC LABOR CATEGORY DESCRIPTIONS
Job Title:  Acquisition Logistic Specialist IV

Minimum General Experience and Education: Requires a bachelor degree from an accredited college or university and 15 years acquisition support experience.  Must have minimum of four years experience managing acquisition support personnel assigned to or supporting an acquisition command.  Designation as a Certified Professional Logistician (CPL) by the Society of Logistic Engineers (SOLE) may be substituted for a bachelor degree.  In addition, two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  Directs technical efforts of all acquisition support personnel assigned to task order.  Serves as resident technical expert for logistic related issues.  Coordinates technical issues with program and project managers.  Performs comprehensive analyses across full spectrum of ILS elements.  Performs ILS functions in conjunction with design, development, test and evaluation, production, fielding, and sustaining of systems or individual items of equipment.  Functions include: definition and establishment of logistic program objectives, strategies, plans and schedules; development of logistic milestone documentation; development of logistic specifications or performance-based work statements; and other pre and post award acquisition support.

Job Title: Acquisition Logistic Specialist III

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university and eight years acquisition support experience.  Designation as a Certified Professional Logistician (CPL) by the Society of Logistic Engineers (SOLE) may be substituted for a bachelor degree.  In addition, two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser degree than an acquisition logistic specialist IV, directs technical efforts of all acquisition support personnel assigned to task order.  Serves as resident technical expert for logistic related issues.  Coordinates technical issues with program and project managers. Performs comprehensive analyses across full spectrum of ILS elements. Performs ILS functions in conjunction with design, development, test and evaluation, production, fielding, and sustaining of systems or individual items of equipment.  Functions include: definition and establishment of logistic program objectives, strategies, plans and schedules; development of logistic milestone documentation; development of logistic specifications or performance-based work statements; and other pre and post-award acquisition support.

Job Title:  Acquisition Logistic Specialist II

Minimum General Experience and Education: Requires a bachelor degree from an accredited college or university and five years acquisition support experience.  Designation as a Certified Professional Logistician (CPL) by the Society of Logistic Engineers (SOLE) may be substituted for a bachelor degree.  In addition, two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility: Coordinates technical issues with program and project managers. Performs comprehensive analyses across full spectrum of ILS elements.  Performs ILS functions in conjunction with design, development, test and evaluation, production, fielding, and sustaining of systems or individual items of equipment.  Functions include: definition and establishment of logistic program objectives, strategies, plans and schedules; development of logistic milestone documentation; development of logistic specifications or performance-based work statements; and other pre and post award acquisition support.

Job Title:  Acquisition Logistic Specialist I

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university.  Designation as a Certified Professional Logistician (CPL) by the Society of Logistic Engineers (SOLE) may be substituted for a bachelor degree.  In addition, two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  Performs entry-level analyses of ILS elements.  Performs ILS functions in conjunction with design, development, test and evaluation, production, fielding, and sustaining of systems or individual items of equipment.  Functions include: definition and establishment of logistic program objectives, strategies, plans and schedules; development of logistic milestone documentation; development of logistic specifications or performance-based work statements; and other pre and post award acquisition support.

Job Title:  Buyer/Planner
Minimum General Experience and Education:  BS, Business Administration (or 7 years equivalent experience).  Minimum of five years relevant experience.
Functional Responsibility:  Procures or oversees procurement of all services, supplies, hardware, software and other commodities.  Reviews procurement process for adherence to company policies and government regulations.  Leads and advises other Purchasing Assistants and Agents.  Prepares and executes high dollar requests.  Schedules and coordinates internal and external audits.  Solicits new vendors and schedules visits. Interprets, recommends and implements procurement policies and procedures.  Plans and assigns procurement workload assignments.  Maintains a filing system and is responsible for all correspondence on procurements matters.
Job Title: Program Manager

Minimum General Experience and Education: Requires a bachelor degree from an accredited college or university and fifteen years logistic management experience.  Two years additional relevant experience can be substituted for each year of education shortfall.

Functional Responsibility: Responsible for; resource allocation; technical and management oversight; providing high level logistic operations expertise; and participation in briefings and meetings.  Frequently provides subject matter or functional area expertise for logistic tasks in addition to fulfilling management responsibilities.  Formulates and enforces work standards, assigns schedules, reviews work discrepancies, supervises contractor personnel, and communicates policies, goals, and purposes of the organization.  Serves as senior corporate representative responsible for overall contract performance.  Generally does not serve in any other capacity under this contract.  Assigned to complex programs involving, typically, multiple tasks, multiple performing organizations, and complex responsibilities.

Job Title:  Project Manager

Minimum General Experience and Education: Requires a bachelor degree from an accredited college or university plus ten years management experience with five years at the project manager level.  Two years additional years of relevant experience can be substituted for each year of education shortfall

Functional Responsibility: Contractor's senior management representative for a large, complex task order, frequently subordinate to a program manager who is responsible for overall contract effort.  Assists the program manager.  Responsible for overall management of assigned task orders and for ensuring that the technical solutions and schedules in the task order are accomplished in a timely manner.  Serves as the working level focal point between contractor, government technical and government contracting staffs.  For assigned task orders, allocates resources, provides technical and management oversight, provides technical expertise, and participates in briefings and meetings.

Job Title:  Business Process Specialist 

Minimum General Experience and Education: Baccalaureate degree plus 4 years or master’s degree plus 2 years or doctorate degree plus 1 year, including formal training and 2 years experience in BPR methods, plus formal training and 1 year experience in enterprise applications.  One additional year of relevant experience can be substituted for each year of education shortfall. 

Functional Responsibility:  Recognized for understanding and communicating common best practices for the industry.  Utilize a knowledge base to create conceptual business models and to point out relevant issues and considerations in selecting application software packages, such as those provided by ERP vendors.  Assess the operational and functional baseline of an organization and its organizational components, and help to define the direction and strategy for an engagement while ensuring the organizational needs are being addressed.  Examples of the functional areas would include but not limited to, Human Resources, Finance, Supply, Service, etc.  Work with senior managers to provide industry vision and guidance with regard to their industry.  Lead the determination and classification of information technology inadequacies and/or deficiencies that affect the functional area’s ability to support/meet organizational goals.  Support the development of functional area strategies for enhanced operations in a cross-functional area mode throughout the organization.

Provides work direction and guidance to other personnel; ensures accuracy of the work of other personnel, operates under deadlines, able to work on multiple tasks.

Job Title:    Support Specialist

Minimum/General Experience and Education: Must possess relevant education, professional training, or equivalent experience in areas appropriate for the work undertaken. Experienced in all aspects of providing technical and administrative support to the research staff.  Experienced in such areas as, data collection and analyses, data presentation, preparation of briefings, and computer presentations, library research, administrative procedures, and document preparation. Must have knowledge of and experience with appropriate software tools.

Functional Responsibility:  Supports research and analysis functions, compiles specified research and data, interprets basic research data, and reviews research publications for pertinent information.  Provides inputs to research staff in a concise, logical, well organized format, for use in communications to clients. Provides administrative and secretarial assistance by performing document preparation or other office duties such as arranging and coordinating travel and meeting/conference facilities.

LOGWORLD LABOR CATEGORY DESCRIPTIONS 

Job Title:  Program Manager

Minimum General Experience and Education: Requires a bachelor degree from an accredited college or university and fifteen years logistic management experience.  Two years additional relevant experience can be substituted for each year of education shortfall.

Functional Responsibility: Responsible for; resource allocation; technical and management oversight; providing high level logistic operations expertise; and participation in briefings and meetings.  Frequently provides subject matter or functional area expertise for logistic tasks in addition to fulfilling management responsibilities.  Formulates and enforces work standards, assigns schedules, reviews work discrepancies, supervises contractor personnel, and communicates policies, goals, and purposes of the organization.  Serves as senior corporate representative responsible for overall contract performance.  Generally does not serve in any other capacity under this contract.  Assigned to complex programs involving, typically, multiple tasks, multiple performing organizations, and complex responsibilities.

Job Title:  Project Manager

Minimum General Experience and Education: Requires a bachelor degree from an accredited college or university plus ten years management experience with five years at the project manager level.  Two years additional years of relevant experience can be substituted for each year of education shortfall

Functional Responsibility: Contractor's senior management representative for a large, complex task order, frequently subordinate to a program manager who is responsible for overall contract effort.  Assists the program manager.  Responsible for overall management of assigned task orders and for ensuring that the technical solutions and schedules in the task order are accomplished in a timely manner.  Serves as the working level focal point between contractor, government technical and government contracting staffs.  For assigned task orders, allocates resources, provides technical and management oversight, provides technical expertise, and participates in briefings and meetings.

Job Title:  Logistic Manager IV

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university and 15 years logistic management experience.  Designation as a Certified Professional Logistician (CPL) by the Society of Logistic Engineers (SOLE) may be substituted for a bachelor degree.  In addition, two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  Directs technical efforts of logisticians assigned to task orders.  Serves as resident technical expert for logistics related issues.  Coordinates technical issues with program and project managers.  Performs independent work and provides comprehensive analysis and recommendations relative to planning, development, management, operation, and maintenance of logistic systems.  Familiar with acquisition support; movement and maintenance of resources to include material requirements determination and acquisition planning, storage, movement, distribution, maintenance and disposition of material and equipment; and operation and maintenance of the infrastructure that supports these activities.

Job Title:  Logistic Manager III

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university and ten years management experience in integrated logistic support. Designation as a Certified Professional Logistician (CPL) by the Society of Logistic Engineers (SOLE) may be substituted for a bachelor degree.  In addition, two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser degree than a senior logistic manager, directs technical efforts of logisticians assigned to task orders.  Serves as technical expert for logistic related issues.  Coordinates technical issues with program and project managers.  Performs independent work and provides comprehensive analysis and recommendations relative to planning, development, management, operation, and maintenance of logistic systems.  Familiar with acquisition support; movement and maintenance of resources to include material requirements determination and acquisition planning, storage, movement, distribution, maintenance and disposition of material and equipment; and operation and maintenance of the infrastructure that supports these activities.

Job Title:  Logistic Manager II

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university and five years management experience in integrated logistic support.  Two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility: Directs technical efforts within areas of expertise of small groups of logisticians assigned to task orders.  Coordinates technical issues with more senior logistic managers, and with project managers.  Performs limited amount of independent analysis. Familiar with acquisition support; movement and maintenance of resources to include material requirement determination and acquisition planning, storage, movement, distribution, maintenance and disposition of material and equipment; and operation and maintenance of the infrastructure that supports these activities.

Job Title:  Acquisition Logistic Specialist IV

Minimum General Experience and Education: Requires a bachelor degree from an accredited college or university and 15 years acquisition support experience.  Must have minimum of four years experience managing acquisition support personnel assigned to or supporting an acquisition command.  Designation as a Certified Professional Logistician (CPL) by the Society of Logistic Engineers (SOLE) may be substituted for a bachelor degree.  In addition, two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  Directs technical efforts of all acquisition support personnel assigned to task order.  Serves as resident technical expert for logistic related issues.  Coordinates technical issues with program and project managers.  Performs comprehensive analyses across full spectrum of ILS elements.  Performs ILS functions in conjunction with design, development, test and evaluation, production, fielding, and sustaining of systems or individual items of equipment.  Functions include: definition and establishment of logistic program objectives, strategies, plans and schedules; development of logistic milestone documentation; development of logistic specifications or performance-based work statements; and other pre and post award acquisition support.

Job Title:  Acquisition Logistic Specialist III

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university and eight years acquisition support experience.  Designation as a Certified Professional Logistician (CPL) by the Society of Logistic Engineers (SOLE) may be substituted for a bachelor degree.  In addition, two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser degree than an acquisition logistic specialist IV, directs technical efforts of all acquisition support personnel assigned to task order.  Serves as resident technical expert for logistic related issues.  Coordinates technical issues with program and project managers. Performs comprehensive analyses across full spectrum of ILS elements. Performs ILS functions in conjunction with design, development, test and evaluation, production, fielding, and sustaining of systems or individual items of equipment.  Functions include: definition and establishment of logistic program objectives, strategies, plans and schedules; development of logistic milestone documentation; development of logistic specifications or performance-based work statements; and other pre and post-award acquisition support.

Job Title:  Acquisition Logistic Specialist II

Minimum General Experience and Education: Requires a bachelor degree from an accredited college or university and five years acquisition support experience.  Designation as a Certified Professional Logistician (CPL) by the Society of Logistic Engineers (SOLE) may be substituted for a bachelor degree.  In addition, two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility: Coordinates technical issues with program and project managers. Performs comprehensive analyses across full spectrum of ILS elements.  Performs ILS functions in conjunction with design, development, test and evaluation, production, fielding, and sustaining of systems or individual items of equipment.  Functions include: definition and establishment of logistic program objectives, strategies, plans and schedules; development of logistic milestone documentation; development of logistic specifications or performance-based work statements; and other pre and post award acquisition support.

Job Title:  Acquisition Logistic Specialist I

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university.  Designation as a Certified Professional Logistician (CPL) by the Society of Logistic Engineers (SOLE) may be substituted for a bachelor degree.  In addition, two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  Performs entry-level analyses of ILS elements.  Performs ILS functions in conjunction with design, development, test and evaluation, production, fielding, and sustaining of systems or individual items of equipment.  Functions include: definition and establishment of logistic program objectives, strategies, plans and schedules; development of logistic milestone documentation; development of logistic specifications or performance-based work statements; and other pre and post award acquisition support.

Job Title:  Logistic Engineer IV

Minimum General Experience and Education:  Requires a bachelor degree in engineering or related discipline from an accredited college or university plus fifteen years of integrated logistic support experience.  At least eight of the last fifteen years must have been spent in maintenance/logistic engineering.  Two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  Plans, controls, and directs technical logistic programs.  Disciplines include: reliability and maintainability analysis, reliability centered maintenance, supportability test and evaluation, determining/implementing supportability requirements through systems engineering and design, failure modes and effects analysis, and logistic support analysis.

Job Title:  Logistic Engineer III

Minimum General Experience and Education:  Requires a bachelor degree in engineering or related discipline from an accredited college or university plus ten years of integrated logistic support experience.  At least five of the last ten years must have been spent in maintenance/logistic engineering.  Two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser extent than a logistic engineer IV, plans, controls, and directs technical logistic programs.  Disciplines include: reliability and maintainability analysis, reliability centered maintenance, supportability test and evaluation, determining/implementing supportability requirements through systems engineering and design, failure modes and effects analysis, and logistic support analysis.

Job Title:  Logistic Engineer II

Minimum General Experience and Education:  Requires a bachelor degree in engineering or related discipline from an accredited college or university plus three years of integrated logistic support experience.  Two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser extent than a logistic engineer III, plans, controls, and directs technical logistic programs.  Disciplines include: reliability and maintainability analysis, reliability centered maintenance, supportability test and evaluation, determining/implementing supportability requirements through systems engineering and design, failure modes and effects analysis, and logistic support analysis.

Job Title:  Logistic Engineer I

Minimum General Experience and Education:  Requires a bachelor degree in engineering or related discipline from and accredited college or university.  Two years additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  Performs logistic engineering functions associated with conduct of reliability and maintainability analysis, reliability centered maintenance, supportability test and evaluation, determining/implementing supportability requirements through systems engineering and design, failure modes and effects analysis, and logistic support analysis.

Job Title:  Operations Logistic Manager IV

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university plus fifteen years of integrated logistic support management experience.  At least ten years experience must be in operational logistic fields.  Must have minimum of four years experience directing the efforts of operational logistic technicians.  Designation as a CPL by the SOLE plus six years recent operational logistic experience may be substituted for a bachelor degree.  Two years of additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  Directs technical efforts of individual or team of logisticians assigned to task orders in support of operational logistics.  Provides support for and analysis of operational ILS elements to include but not limited to contingency planning, transportation, re-supply, communications, and food and shelter. Capable of analysis, development, and management of distribution systems; fleet planning and management; carrier management and routing; freight forwarding, consolidation and management; and supply tracking system design and operations.

Job Title:  Operations Logistic Manager III

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university plus ten years of integrated logistic support management experience.  At least five years experience must be in operational logistic fields.  Must have minimum of two years experience directing operational logistic technicians.  Designation as a CPL by the SOLE plus three years recent operational logistic experience may be substituted for bachelor degree.  Two years of additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser degree than an operations logistic manager IV, directs technical efforts of individual or team of logisticians assigned to task orders in support of operational logistics.  Provides support for and analysis of operational ILS elements to include but not limited to contingency planning, transportation, re-supply, communications, and food and shelter.  Capable of analysis, development, and management of distribution systems; fleet planning and management; carrier management and routing; freight forwarding, consolidation and management; and supply tracking system design and operations.

Job Title:  Operations Logistic Manager II

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university plus three years integrated logistic support management experience in support of operational requirements.  Two years of additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser degree than an operations logistic manager III, directs technical efforts of individual or team of logisticians assigned to task orders in support of operational logistics.  Provides support for and analysis of operational ILS elements to include but not limited to contingency planning, transportation, re-supply, communications, and food and shelter.  Capable of analysis, development, and management of distribution systems; fleet planning and management; carrier management and routing; freight forwarding, consolidation and management; and supply tracking system design and operations.

Job Title:  Configuration/Data Management Specialist II

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university plus a minimum of ten years professional experience including five years experience with responsibility directing technical data and/or configuration management functions.  Two years additional relevant experience can be substituted for each year of education shortfall.

Functional Responsibility:  Manages work of other configuration/data management personnel.  Audits design information and hardware for traceability to configuration identification database.  Processes engineering changes and enters configuration status accounting information into appropriate system or database.  Participates in all aspects of configuration management process.

Job Title:  Configuration/Data Management Specialist I

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university plus a minimum of five years professional experience with minimum of three years experience with responsibility directing technical data and/or configuration management functions.  Two years additional relevant experience can be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser degree than a configuration/data management specialist II, audits design information and hardware for traceability to configuration identification database.  Processes engineering changes and enters configuration status accounting information into appropriate system or database.  Participates in all aspects of configuration management process.

Job Title:  Technical Publications Writer/Editor

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university and at least three years experience as a technical writer of specifications, standards, and technical manuals.  Two years of additional relevant experience can be substituted for each year of education shortfall.

Functional Responsibility:  Capable of original drafting of technical and logistic documentation requiring an understanding of the basic concepts, practices and vocabulary relevant to the subject matter.

Job Title:  Technical Illustrator  

Minimum General Experience and Education:  Requires high school diploma or equivalent and three years experience as a technical illustrator.

Functional Responsibility:  Provides advice on proper and most effective formatting of technical documents.  Demonstrates ability to design, plan and produce illustrations of different subjects using a variety of artistic styles and techniques including computer graphics, freehand, and using drawing instruments.

Job Title:  Logistic Analyst III

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university plus ten years logistic experience, five of which must be in logistic resource analysis.  Two years of additional relevant logistic analyst experience may be substituted for each year of education shortfall.

Functional Responsibility:  May supervise performance and daily activities of other analysts.  Independently analyzes and defines systems, equipment, or organizational ILS requirements.  Analyzes logistic documentation and defines logistic support resource requirements.  Performs comprehensive analyses across spectrum of all ILS elements across equipment life cycle.  Capable of performing at least four of following: evaluating metrics; modeling logistic scenarios; assessing logistic studies; developing plans, conducting research, defining technical objectives, developing program schedules and milestones; producing quality logistic products related to support analysis, configuration management, resource analysis and life-cycle cost analysis; conducting logistic support analysis; conducting operational availability analysis; and reliability and maintainability analysis.

Job Title:  Logistic Analyst II

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university and seven years logistic experience, three of which must be in logistic resource analysis.  Two years of additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser degree than a logistic analyst III, may supervise performance and daily activities of other analysts.  Independently analyzes and defines systems, equipment, or organizational ILS requirements.  Analyzes logistic documentation and defines logistic support resource requirements.  Performs comprehensive analyses across spectrum of all ILS elements across equipment life cycle.  Capable of performing at least four of following: evaluating metrics; modeling logistic scenarios; assessing logistic studies; developing plans, conducting research, defining technical objectives, developing program schedules and milestones; producing quality logistic products related to support analysis, configuration management, resource analysis and life-cycle cost analysis; conducting logistic support analysis; conducting operational availability analysis; and reliability and maintainability analysis.

Job Title:  Logistic Analyst I

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university.  A high school diploma or equivalent plus four years of logistic support and/or analysis experience may be substituted for a bachelor degree.

Functional Responsibility:  Performs supervised logistic studies and analyses within areas of expertise. Familiar with evaluating metrics, assessing logistic studies, developing plans, conducting research, defining technical objectives, developing program schedules and milestones, and producing quality logistic products related to support analysis, configuration management, resource analysis and life-cycle cost analysis.

Job Title:  Business Process Reengineering Specialist

Minimum General Experience and Education:  Requires a bachelor degree from an accredited college or university and 15 years of professional expertise, five of which must be specialized in business process development.  Two years of additional relevant experience may be substituted for each year of education shortfall.

Functional Responsibilities:  Able to apply process improvement and reengineering methodologies.  Conduct process modernization projects, organize or transition project teams, and facilitate project teams in accomplishment of reengineering objectives.

Job Title:  Logistic Management Specialist III

Minimum General Experience and Education:  Requires a high school diploma or equivalent plus ten years of integrated logistic support experience.

Functional Responsibilities:  Analyzes problems, gathers pertinent data, and produces solutions; familiar with functional areas such as technical data, supply, maintenance, procurement, transportation, inventory management, quality assurance, and facilities and/or property management.

Job Title: Logistic Management Specialist II

Minimum General Experience and Education:  Requires a high school diploma or equivalent plus six years of integrated logistic support experience.

Functional Responsibilities:  Analyzes problems, gathers pertinent data, and produces solutions; familiar with functional areas such as technical data, supply, maintenance, procurement, transportation, inventory management, quality assurance, and facilities and/or property management.

Job Title:  Logistic Management Specialist I 

Minimum General Experience and Education:  Requires a high school diploma or equivalent.

Functional Responsibilities:  Analyzes problems, gathers pertinent data, and produces solutions; familiar with functional areas such as technical data, supply, maintenance, procurement, transportation, inventory management, quality assurance, and facilities and/or property management.

Job Title:  Warehouse Manager

Minimum General Experience and Education:  Requires high school diploma, with bachelor degree preferred, plus 15 years experience in warehouse functions.

Functional Responsibilities:  Supervises team of warehouse personnel to include, among others, stock/storage clerks, drivers, packers, receiving clerks, and supply specialists.  Responsible for drafting daily work schedules including inventories as required by both contract and for accuracy verification; reporting to management; and supervising all aspects of daily warehouse operations.  Responsible for making warehouse operational reports to clients and for managing all personnel matters, including leave and holiday scheduling and disciplinary actions and reporting same to higher company authorities.  Experienced in following minimum warehouse functions: receipt of material, storage, inventory/stock control, quality assurance, and kit assembly, shipment, and reclamation.

Job Title:  Warehouse Worker III

Minimum General Experience and Education:  Requires a high school diploma or equivalent and ten years experience in warehouse functions.

Functional Responsibilities:  Capable of supervising junior warehouse personnel.  Performs warehouse functions such as kit receipt, quality assurance, and kit assembly shipment, and reclamation.  Performs physical and clerical tasks associated with receipt and shipment of orders.  Fills orders and packages them in proper shipping format.  Assembles packages, assists in preparation for distribution, and pulls stock.

Job Title:  Warehouse Worker II

Minimum General Experience and Education:  Requires a high school diploma or equivalent and five years experience in warehouse functions.

Functional Responsibilities:  Capable of supervising junior warehouse personnel.  Performs warehouse functions such as kit receipt, quality assurance, and kit assembly shipment, and reclamation. Performs physical and clerical tasks associated with receipt and shipment of orders.  Fills orders and packages them in proper shipping format.  Assembles packages, assists in preparation for distribution, and pulls stock.

Job Title:  Warehouse Worker I

Minimum General Experience and Education:  Requires a high school diploma or equivalent.

Functional Responsibilities:  Performs warehouse functions such as kit receipt, and kit assembly shipment, and reclamation.  Fills orders and packages them in proper shipping format.  Performs physical tasks associated with receipt and shipment of orders.  Assembles packages, assists in preparation for distribution, and pulls stock.

Job Title:  Subject Matter Expert

Minimum General Experience and Education:  Requires master degree in field relative to area of expertise, PhD preferred plus fifteen years professional expertise of which at least ten years experience is directly relative to subject matter.

Functional Responsibility:  Well-read and published in subject field.  Recognized as bona fide expert.  Provides highest-level functional expertise.  Analyzes complex problems, makes recommendations, develops alternative solutions and draft and executes implementation plan.  Converses with and provides assistance to highest levels of corporate and government management.

Job Title:  Systems Analyst IV

Minimum General Experience and Education:  Requires bachelor degree in computer science from and accredited college or university plus ten years general experience working in computer systems environment.  Two years of additional relevant computer experience may be substituted for each year of education shortfall.

Functional Responsibility:  With regard to logistic systems processes: identifies nature and scope of processes that can be automated; designs computer systems to implement these processes; manages development of system specifications and design; assess input and output requirements, hierarchical structure, module interfaces and test plans; directs the efforts of lower level analysts, programmers in design and modification of storage structure and mappings between data bases; and selecting and/or designating kinds of computers and peripherals to be used for specific applications.

Job Title:  Systems Analyst III

Minimum General Experience and Education:  Requires bachelor degree in computer science from and accredited college or university plus seven years general experience working in computer systems environment.  Two years of additional relevant computer experience may be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser degree than a computer systems analyst IV, with regard to logistic systems processes: identifies nature and scope of processes that can be automated; designs computer systems to implement these processes; manages development of system specifications and design; assess input and output requirements, hierarchical structure, module interfaces and test plans; directs the efforts of lower level analysts, programmers in design and modification of storage structure and mappings between data bases; and selecting and/or designating kinds of computers and peripherals to be used for specific applications.

Job Title:  Systems Analyst II

Minimum General Experience and Education:  Requires bachelor degree in computer science from and accredited college or university plus three years general experience working in computer systems environment.  Two years of additional relevant computer experience may be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser degree than a computer systems analyst III, with regard to logistic systems processes: identifies nature and scope of processes that can be automated; designs computer systems to implement these processes; manages development of system specifications and design; assess input and output requirements, hierarchical structure, module interfaces and test plans; directs the efforts of lower level analysts, programmers in design and modification of storage structure and mappings.

Job Title:  Logistic Computer Systems Administrator III

Minimum General Experience and Education:  Requires bachelor degree from an accredited college or university plus ten years of professional experience of which at least five years experience must be specialized in areas of functional responsibility.  Two years of additional relevant computer experience may be substituted for each year of education shortfall.

Functional Responsibility:  Administers logistic computer systems and capable of repository management and operation to include: troubleshooting, system capacity analysis and/or resource allocation, system backup, providing assistance to users; and hardware and software support.

Job Title:  Logistic Computer Systems Administrator II

Minimum General Experience and Education:  Requires bachelor degree from an accredited college or university plus six years of professional experience of which at least five years experience must be specialized in areas of functional responsibility.  Two years of additional relevant computer experience may be substituted for each year of education shortfall.

Functional Responsibility:  To a lesser extent than a logistic computer systems administrator IV, administers logistic computer systems and capable of repository management and operation to include: troubleshooting, system capacity analysis and/or resource allocation, system backup, providing assistance to users; and hardware and software support.

Job Title:  Supervisor
Minimum General Experience and Education:  High School Diploma or its equivalent.  Ten years related experience to include a minimum of four years general experience in supervision / management, technical, or other responsible work providing services to support a specified mission. 

Functional Responsibility:  Supervises, prepares, and coordinates work schedules, assignments, and oversees the work product and services the work of employees.  Must be thoroughly familiar with a variety of the field's concepts, practices, and procedures and able to perform a variety of complicated tasks. Relies on experience and judgment to plan and accomplish goals.  Coordinates with employees, customers and managers; prepares and negotiates issues, concerns, and problems; selects or recommends solutions to ensure efficient, timely, and cost effective services.  A certain degree of creativity and latitude is required.  Typically reports to a Manager.

Job Title:  Disposal Services Supervisor
Minimum General Experience and Education:  High School Diploma or its equivalent.  A minimum of three years related experience. 
Functional Responsibility:  Provides prompt and efficient Disposal Services and manage all Personal Property Disposal Services.  Ensures preparation for sale and or final disposal services are executed after providing consideration to reutilizing, transferring, and donating excess personal property.  Manage onsite location ensuring the proper control, protection, preservation, and disposition of assets designated for disposal.  
Job Title:  Financial/Contracting Specialist
Minimum General Experience and Education:  High School Diploma.  A minimum of three years related experience in finance/contracts and/or relevant training and education. 
Functional Responsibility:  Evaluate current financial results and makes recommendations to improve the organizations financial performance.  Develops pricing rates and proposals.  Interface with Government financial inquires/audits and provides explanation of financial matters and participates in the budget process.  Provides a variety of assigned activities to include contract file maintenance, preparation of correspondence, assisting with ID/IQ task order costing, data gathering, and record keeping.
Job Title:  Heavy Equipment Mechanic
Minimum General Experience and Education:  High School Diploma.  A minimum of seven years related experience. 
Functional Responsibility:  Analyzes malfunctions and repairs, rebuilds and maintains power equipment, such as cranes, power shovels, scrapers, paving machines, motor graders, trench-digging machines, conveyors, bulldozers, dredges, pumps, compressors and pneumatic tools. Operates and inspects machines or equipment to diagnose defects. Dismantles and reassembles equipment, using hoists and hand tools. Examines parts for damage or excessive wear, using micrometers and gauges. Replaces defective engines and subassemblies, such as transmissions. Tests overhauled equipment to insure operating efficiency. Welds broken parts and structural members. May direct workers engaged in cleaning parts and assisting with assembly and disassembly of equipment. May repair, adjust and maintain mining machinery, such as stripping and loading shovels, drilling and cutting machines, and continuous mining machines.
Job Title:  Mechanic
Minimum General Experience and Education:  High School Diploma or equivalent.  A minimum of five years related experience. 
Functional Responsibility:  Repairs, rebuilds, or overhauls major assemblies of internal combustion automobiles, buses, trucks or tractors. Work involves most of the following: Diagnosing the source of trouble and determining the extent of repairs required; replacing worn or broken parts such as piston rings, bearings, or other engine parts; grinding and adjusting valves; rebuilding carburetors; overhauling transmissions; and repairing fuel injection, lighting, and ignition systems. In general, the work of the Motor Vehicle Mechanic requires rounded training and experience usually acquired through a formal apprenticeship or equivalent training and experience.
Job Title:  Mechanic Helper
Minimum General Experience and Education:  High School Diploma or equivalent.  A minimum of one year related experience. 
Functional Responsibility:  Performs a variety of tasks such as washing, cleaning, and lubricating vehicles; loading, unloading, and storing automotive parts and supplies; and maintaining work areas.
Job Title:  Transportation Service Administrator
Minimum General Experience and Education:  High School Diploma or equivalent.  A minimum of five years related experience. 
Functional Responsibility:  Work requires a familiarity with the terminology of the office unit. Selects appropriate methods from a wide variety of procedures or makes simple adaptations and interpretations of a limited number of substantive guides and manuals. The clerical steps often vary in type or sequence, depending on the task. Recognized problems are referred to others.
Job Title:  Fuel Truck Driver
Minimum General Experience and Education:  High School Diploma or equivalent.  A minimum of seven years related experience. 
Functional Responsibility:  Drives a truck to transport fuel between various types of establishments such as refineries and retail establishments.  May also load or unload truck with or without helpers, make minor mechanical repairs, and keep truck in good working order.
Job Title:  Heavy Truck Driver
Minimum General Experience and Education:  High School Diploma or equivalent.  A minimum of five years related experience. 
Functional Responsibility:  Drives a truck to transport materials, merchandise, equipment, or workers between various types of establishments such as:  Manufacturing plants, warehouses, wholesale and retail establishments, or between retail establishments.  May also load or unload truck, make minor mechanical repairs, and keep truck in good working order.  
Job Title:  Semi-Truck Driver
Minimum General Experience and Education:  High School Diploma or equivalent.  A minimum of five years related experience. 
Functional Responsibility:  Drives a truck to transport materials, merchandise, equipment, or workers between various types of establishments such as: manufacturing plants, freight depots, warehouses, wholesale and retail establishments, or between retail establishments and customers' houses or places of business.  May also load or unload truck with or without helpers, make minor mechanical repairs, and keep truck in good working order.
Job Title:  Traffic Management Specialist IV
Minimum General Experience and Education:  High School Diploma or equivalent.  A minimum of five years related experience. 
Functional Responsibility:  Arranges for shipments of equipment, materials, and household goods.  Prepares shipping documents (bills of lading, customs forms, etc.) to ensure correct delivery.  Ensures proper processing of shipments, including hazardous materials.  Completes required shipment reports for any loss or damage not properly recorded and acknowledged by the transporter bill of lading.
Job Title:  Equipment Service Person
Minimum General Experience and Education:  High School Diploma or equivalent.  Two years of fuel truck driving experience.  Six months tire repair experience.  Must possess a valid state driver’s license.  Must possess and maintain a valid Commercial Driver’s License with hazard endorsement.
Functional Responsibility:  Operating from a mobile fuel station and/or tanker, performs one or more of the following duties: Supplies all types of vehicles with gasoline or diesel fuel, and records mileage and tag numbers.  Checks fluid levels of transmissions, battery, cooling system and engine oil. Checks tires for wear and for pressure. Replaces wiper blades, fuses, sealed beam lights, and light bulbs. Inspects equipment and performs preventive maintenance services. Changes oil and filters, and lubricates and greases vehicles. Washes and cleans interiors and exteriors of vehicles; maintains inventories of parts and supplies; and cleans and maintains work areas.
Job Title:  Lead Dispatch Administrator
Minimum General Experience and Education:  High School Diploma or equivalent.  Must possess a valid state driver’s license.  Minimum of five years experience.
Functional Responsibility:  Lead a team of dispatch administrators in providing direction and coordination of personnel and vehicles to meet transportation requests as timely and efficiently as possible.  Assist the Transportation Supervisor in running a courteous, safe, and efficient personnel service.  Assigns motor vehicles and drivers for conveyance of freight or passengers. Compiles list of available vehicles. Assigns vehicles according to factors, such as length and purpose of trip, freight or passenger requirements and preference of user. Issues keys, record sheets, and credential to drivers. Records time of departure, destination, cargo, and expected time of return. Investigates overdue vehicles. May confer with customers to expedite or locate missing, misrouted, delayed or damaged merchandise. May maintain record of mileage, fuel used, repairs made and other expenses. May establish service or delivery routes. May supervise loading and unloading. May issue equipment to drivers, such as hand trucks, dollies, and blankets. May direct activities of drivers, using two-way radio. May assign helpers to drivers. May work at vehicle distribution center and assign vehicles to customer agencies.
Job Title:  Dispatch Administrator
Minimum General Experience and Education:  High School Diploma or equivalent.  Must possess a valid state driver’s license.  
Functional Responsibility:  Assigns motor vehicles and drivers for conveyance of freight or passengers. Compiles list of available vehicles. Assigns vehicles according to factors, such as length and purpose of trip, freight or passenger requirements and preference of user. Issues keys, record sheets, and credential to drivers. Records time of departure, destination, cargo, and expected time of return. Investigates overdue vehicles. May confer with customers to expedite or locate missing, misrouted, delayed or damaged merchandise. May maintain record of mileage, fuel used, repairs made and other expenses. May establish service or delivery routes. May supervise loading and unloading. May issue equipment to drivers, such as hand trucks, dollies, and blankets. May direct activities of drivers, using two-way radio. May assign helpers to drivers. May work at vehicle distribution center and assign vehicles to customer agencies.
Job Title:  Traffic Management Specialist II
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of three years experience.
Functional Responsibility:  Arranges for shipments of equipment, materials, and household goods.  Prepares shipping documents (bills of lading, customs forms, etc.) to ensure correct delivery.  Ensures proper processing of shipments, including hazardous materials.  Completes required shipment reports for any loss or damage not properly recorded and acknowledged by the transporter bill of lading.
Job Title:  Traffic Management Specialist III
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of three years experience.
Functional Responsibility:  Arranges for shipments of equipment, materials, and household goods.  Prepares shipping documents (bills of lading, customs forms, etc.) to ensure correct delivery.  Ensures proper processing of shipments, including hazardous materials.  Completes required shipment reports for any loss or damage not properly recorded and acknowledged by the transporter bill of lading.
Job Title:  Lead Truck Driver
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of seven years experience.
Functional Responsibility:  Drives a truck to transport materials, merchandise, equipment, or workers between various types of establishments such as:  Manufacturing plants, freight depots, warehouses, wholesale and retail establishments, or between retail establishments and customers' houses or places of business.  May also load or unload truck with or without helpers, make minor mechanical repairs, and keep truck in good working order.
Job Title:  Personnel Assistant (Employment) III
Minimum General Experience and Education:  Bachelor's Degree.  Minimum of two years relevant experience.
Functional Responsibility:  This position performs work in support of human resource professionals that requires a good working knowledge of personnel procedures, guides, and precedents.  Job tasks may include interviewing applicants, obtaining references, and recommending placement in a well-defined occupation.  At this level, assistants typically have a range of personal contacts within and outside the organization, in addition to handling employee-sensitive material.  Therefore, the Assistant must be tactful, discrete, and articulate.  This Assistant may be involved in identifying potential issues and grievance procedures, in addition to documenting necessary information to avoid company threat.  The Personnel Assistant III may make recommendations to human resource professionals on job classification, wage rates, and employee salaries.  The use of computers may be relied on heavily for organizational and reporting purposes.  Advanced experience with office software packages may be needed.  This Assistant may perform some clerical work in addition to the above duties.  Supervisor will review completed work against stated objectives.
Job Title:  Secretary III
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of two years relevant experience.
Functional Responsibility:  Provides principal secretarial support in an office, usually to one individual, and, in some cases, also to the subordinate staff of that individual.  Maintains a close and highly responsive relationship to the day-to-day activities of the supervisor and staff.  Works fairly independently, receiving a minimum of detailed supervision and guidance.  Performs varied clerical and secretarial duties requiring knowledge of office routine and an understanding of the organization, programs, and procedures related to the work of the office.
Job Title:  Secretary II
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of 2 years relevant experience.
Functional Responsibility:  Provides principal secretarial support in an office, usually to one individual, and in some cases, also to the subordinate staff of that individual.  Maintains a close and highly responsive relationship to the day-to-day activities of the supervisor and staff.  Works fairly independently, receiving a minimum of detailed supervision and guidance.  Performs varied clerical and secretarial duties requiring knowledge of office routine and an understanding of the organization, programs, and procedures related to the work of the office.  Organizational structure is complex and is divided into subordinate groups that usually differ from each other as to subject matter, function, etc.; supervisor usually directs staff through intermediate supervisors; and internal procedures and administrative controls are formal.  Handles differing situations, problems, and deviations in the work of the office according to the supervisor's general instructions, priorities, duties, policies, and program goals.
Job Title:  General Clerk III
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of three years relevant experience.
Functional Responsibility:  This position uses some subject-matter knowledge and judgment to complete assignments consisting of numerous steps varying in nature and sequence.  The General Clerk III selects from alternative methods and refers problems not solvable by adapting or interpreting substantive guides, manuals, or procedures.  Typical duties include: assisting in a variety of administrative matters; maintaining a wide variety of financial or other records (stored both manually and electronically); verifying statistical reports for accuracy and completeness; compiling information; and handling and adjusting complaints.  The General Clerk III may also direct lower level clerks.  Positions above level IV are excluded.  Such positions (which may include supervisory responsibility over lower level clerks) requires workers to use a thorough knowledge of an office's work and routine to: 1) choose among a widely varying methods and procedures to process complex transactions; and 2) select or devise steps necessary to complete assignments.  Typical jobs covered by this exclusion include administrative assistants, clerical supervisors, and office managers.
Job Title:  Computer Operator IV
Minimum General Experience and Education:  High School Diploma or equivalent (B.S. degree preferred).  Minimum of two years relevant experience.
Functional Responsibility:  Under general supervision, coordinates all aspects of customer’s order to ensure customer satisfaction and on-time delivery.  Interface directly with customer to ensure a clear understanding of all issues concerning the order and process through the Service Request System.  Work with appropriate internal management for scheduling and material resources required to satisfy the customer requests.  Match to this position customer service representatives who receive calls from customers requesting service or order entry clerks who receive calls from customers placing service requests.  Processes information in accordance with company policy and procedures.  Job entails developing, analyzing, and maintaining schedules.  Requires ability to resource load schedules and perform critical path analysis.  Scheduling software experience such as Microsoft Project.
Job Title:  Engineering Technician IV
Minimum General Experience and Education:  Two years vocational/technical training.  Minimum of five years relevant experience.
Functional Responsibility: Performs non-routine assignments of substantial variety and complexity, using operational precedents that are not fully applicable.  Such assignments that are typically parts of broader assignments are screened to eliminate unusual design problems.  May also plan such assignments.  Receives technical advice from supervisor or engineer; work is reviewed for technical adequacy (or conformity with instructions)  May be assisted by lower level technicians and have frequent contact with professionals and others within the establishment.  Performs at this level one or a combination of such typical duties as:   
Developing or reviews designs by extracting and analyzing a variety of engineering data.  Applies conventional engineering practices to develop, prepare, or recommend schematics, designs, specifications, electrical drawings and parts lists. Examples of designs include: detailed circuit diagrams; hardware fittings or test equipment involving a variety of mechanisms; conventional piping systems; and building site layouts.  Conducts tests or experiments requiring selection and adaptation or modification of a wide variety of critical test equipment and test procedures; sets up and operates equipment; records data, measures and records problems of significant complexity that sometimes require resolution at a higher level, and analyzes data and prepares test reports.  Applies methods outlined by others to limited segments of research and development projects; constructs experimental or prototype models to meet engineering requirements; conducts tests or experiments and redesigns as necessary; and records and evaluates data and report findings.
Job Title: Electronics Maintenance Technician II
Minimum/General Experience and Education: Two years vocational/technical training.  Minimum of two years relevant experience.
Functional Responsibility: Applies comprehensive technical knowledge to solve complex problems by interpreting manufacturers’ manuals or similar documents.  Work requires familiarity with the interrelationships of circuits and judgment in planning work sequence and in selecting tools and testing instruments. Receives technical guidance, as required, from supervisor or higher-level technician, and work is reviewed for compliance with accepted practices.  May provide technical guidance to lower level technicians.
Job Title:  Photo-Optics Technician
Minimum General Experience and Education:  Two years vocational/technical training.  Minimum of three years relevant experience.
Functional Responsibility:  Sets up and operates photo-optical instrumentation to record and photograph data for scientific and engineering projects.  Operates and calibrates photo-optical equipment according to formalized procedures, maintenance manuals, and schematic diagrams.  Operates test equipment and performs analysis of data for engineering and scientific personnel.  May install and calibrate optical and photographic data collection equipment in missiles, aircraft, weaponry, weather or communication satellites, underwater devices, or other installations.  May evaluate adequacy of data obtained to determine need for future changes in instrumentation.  May modify existing equipment and participate in planning and testing modified equipment and instrumentation procedures.
Job Title:  Millwright
Minimum General Experience and Education:  High School Diploma.  Minimum of five years relevant experience.
Functional Responsibility:  Installs new machines or heavy equipment, and dismantles and installs machines or heavy equipment when changes in the plant layout are required.  Work involves most of the following: Planning and laying out work; interpreting blueprints or other specifications; using a variety of hand tools and rigging; making standard shop computations relating to stresses, strength of materials, and centers of gravity; aligning and balancing equipment; selecting standard tools, equipment and parts to be used; and installing and maintaining in good order power transmission equipment such as drives and speed reducers.  In general, the Millwright's work normally requires a rounded training and experience in the trade acquired through a formal apprenticeship or equivalent training and experience.
Job Title:  Lead Millwright
Minimum General Experience and Education:  High School Diploma.  Minimum of five years relevant experience.
Functional Responsibility:  Leads and directs the work of others to install new machines or heavy equipment, and dismantles and installs machines or heavy equipment when changes in the plant layout are required.  Work involves most of the following: Planning and laying out work; interpreting blueprints or other specifications; using a variety of hand tools and rigging; making standard shop computations relating to stresses, strength of materials, and centers of gravity; aligning and balancing equipment; selecting standard tools, equipment and parts to be used; and installing and maintaining in good order power transmission equipment such as drives and speed reducers.  In general, the Millwright's work normally requires a rounded training and experience in the trade acquired through a formal apprenticeship or equivalent training and experience.
Job Title:  Order Filler
Minimum General Experience and Education:  High School Diploma.  Minimum of two years relevant experience.
Functional Responsibility:  The Order Filler fills shipping or transfer orders for finished goods from stored merchandise in accordance with specifications on sales slips, customers' orders, or other instructions.  This worker may, in addition to filling orders and indicating items filled or omitted, keep records of outgoing orders, requisition additional stock or report short supplies to supervisor, and perform other related duties.
Job Title:  Electronics Maintenance Technician III
Minimum General Experience and Education:  Two years vocational/technical training.  Minimum of two years relevant experience.
Functional Responsibility:  Applies comprehensive technical knowledge to solve complex problems by interpreting manufacturers' manuals or similar documents. Work requires familiarity with the interrelationships of circuits and judgment in planning work sequence and in selecting tools and testing instruments.  Receives technical guidance, as required, from supervisor or higher level technician, and work is reviewed for compliance with accepted practices. May provide technical guidance to lower level technicians.
Job Title:  Instrument Mechanic
Minimum General Experience and Education:  Two years vocational/technical training.  Minimum of five years relevant experience.
Functional Responsibility:  Installs, repairs, maintains, and adjusts indicating, recording, telemetering, and controlling instruments used to measure and control variables, such as pressure, flow, temperature, motion, force, and chemical composition, using hand tools and precision instruments. Disassembles malfunctioning instruments, and examines and tests mechanism and circuitry for defects. Troubleshoots equipment in or out of control system and replaces or repairs defective parts. Reassembles instrument and tests assembly for conformance with specifications, using instruments, such as potentiometer, resistance bridge, manometer, and pressure gauge. Inspects instruments periodically and makes minor calibration adjustments to insure functioning within specified standards. May adjust and repair final control mechanisms, such as automatically controlled valves or positioners. May calibrate instruments according to established standards.
Job Title:  Pneudraulic Systems Mechanic
Minimum General Experience and Education:  Two years vocational/technical training.  Minimum of five years relevant experience.
Functional Responsibility:  Maintains, modifies, and repairs hydraulic and pneumatic systems and components that actuate mechanisms or produce, control, and regulate the flow of fluids (liquids and gases). Tests for and isolates malfunctions in hydraulic and pneumatic systems or components, utilizing technical manuals and schematics. Modifies, repairs or disassembles and overhauls systems or components.
Job Title:  Supply Technician
Minimum General Experience and Education:  High School Diploma.  Minimum of two years relevant experience.
Functional Responsibility:  Performs limited aspects of technical supply management work (e.g., inventory management, storage management, cataloging, property utilization) related to depot, local, or other supply activities. Work usually is segregated by commodity area or function, and controlled in terms of difficulty, complexity, or responsibility. Assignments usually relate to stable or standardized segments of technical supply management operations; or to functions or subjects that are narrow in scope or limited in difficulty . The work generally involves individual case problems or supply actions. This work may require consideration of program requirements, together with specific variations in or from standardized guidelines.  Assignments require a good working knowledge of the governing supply systems, programs, policies, nomenclature, work methods, manuals, or other established guidelines; an understanding of the needs of the organization serviced; and analytical ability to define or recognize the dimension of the problems involved, to collect the necessary data, to establish the facts, and to take or recommend action based upon application or interpretation of established guidelines.
Job Title:  Engineering Technician III
Minimum General Experience and Education:  Two years vocational/technical training.  Minimum of three years relevant experience.
Functional Responsibility:  Performs assignments that are not completely standardized or prescribed. Selects or adapts standard procedures or equipment, using fully applicable precedents. Receives initial instructions, equipment requirements, and advice from supervisor or engineer as needed; performs recurring work independently; work is reviewed for technical adequacy or conformity with instructions. Performs at this level one or a combination of such typical duties as:

Constructs components, subunits, or simple models or adapts standard equipment. May troubleshoot and correct malfunctions.  Follows specific layout and scientific diagrams to construct and package simple devices and subunits of equipment. Conducts various tests or experiments which may require minor modifications in test setups or procedures as well as subjective judgments in measurement; selects, sets up, and operates standard test equipment and records test data.  Extracts and compiles a variety of engineering data from field notes, manuals, lab reports, etc.; processes data, identifying errors or inconsistencies; selects methods of data presentation.  Assists in design modification by compiling data related to design, specifications, and materials which are pertinent to specific items of equipment or component parts. Develops information concerning previous operational failures and modifications. Uses judgment and initiative to recognize inconsistencies or gaps in data and seek sources to clarify information.
Job Title:  Engineering Technician II
Minimum General Experience and Education:  Two years vocational/technical training.  Minimum of two years relevant experience.
Functional Responsibility:  Performs standardized or prescribed assignments involving a sequence of related operations. Follows standard work methods on recurring assignments but receives explicit instructions on unfamiliar assignments; technical adequacy of routine work is reviewed on completion; nonroutine work may also be reviewed in progress. Performs at this level one or a combination of such typical duties as:

Following specific instructions, assembles or constructs simple or standard equipment or parts; may service or repair simple instruments or equipment.  Conducts a variety of tests using established methods. Prepares test specimens, adjusts and operates equipment, and records test data, pointing out deviations resulting from equipment malfunction or observational errors.  Extracts engineering data from various prescribed but nonstandardized sources; processes the data following well-defined methods including elementary algebra and geometry; presents the data in prescribed form.
Job Title:  Engineering Technician I
Minimum General Experience and Education:  Two years vocational/technical training.  Minimum of zero year relevant experience.
Functional Responsibility:  Performs simple routine tasks under close supervision or from detailed procedures. Work is checked in progress or on completion. Performs one or a combination of such typical duties as:

Assembles or installs equipment or parts requiring simple wiring, soldering, or connecting.  Performs simple or routine tasks or tests such as tensile or hardness tests; operates and adjusts simple test equipment; records test data.  Gathers and maintains specified records of engineering data such as tests, drawings, etc.; performs computations by substituting numbers in specified formulas; plots data and draws simple curves and graphs.
Job Title:  Work Order Control Clerk
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of three years relevant experience.
Functional Responsibility:  Compiles and records production data for industrial establishments to compare records and reports on volume of production, consumption of material, quality control, and other aspects of production, performing any combination of the following duties: Compiles and records production data from such documents as customer orders, work tickets, product specifications, and individual worker production sheets, following prescribed recording procedures and using typewriter and other devices. Calculates such factors as types and quantities of items produced, materials used, amount of scrap, frequency of defects, and worker and department production rates, using adding machine or calculator. Writes production reports based on data compiled, tabulated and computed, following prescribed formats. Maintains files of documents used and prepared. Compiles from customer orders and other specifications detailed production sheets or work tickets for use by production workers as guides in assembly or manufacture of products. Prepares written work schedules based on established guidelines and priorities. Compiles material inventory records and prepares requisitions for procurement of materials and supplies. Charts production, using chart, graph, or pegboard, based on statistics compiled for reference by production and management personnel. Sorts and distributes work tickets or material to workers. May compute wages from employee time cards and post wage data on records used for preparation of payroll.
Job Title:  Service Person
Minimum General Experience and Education:  High School Diploma or equivalent.  One year or less relevant experience.
Functional Responsibility:  Performs tasks which require mainly physical abilities and effort involving little or no specialized skill or prior work experience. The following tasks are typical of this occupation: Loads and unloads trucks, and other conveyances; moves supplies and materials to proper location by wheelbarrows or handtrucks; stacks materials for storage or binning; collects refuse and salvageable materials. Digs, fills, and tamps earth excavations; levels ground using pick, shovel, tamper and rake; shovels concrete and snow; cleans culverts and ditches; cuts tree and brush; operates power lawnmowers. Moves and arranges heavy pieces of office and household furniture, equipment, and appliances; moves heavy pieces of automotive, medical engineering, and other types of machinery and equipment. Spreads sand and salt on icy roads and walk-ways; picks up leaves and trash.
Job Title:  Material Coordinator
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of two years relevant experience.
Functional Responsibility:  Coordinates and expedites flow of material, parts, and assemblies within or between departments in accordance with production and shipping schedules or department supervisors' priorities. Reviews production schedules and confers with department supervisors to determine material required or overdue and to locate material. Requisitions material and establishes delivery sequences to departments according to job order priorities and anticipated availability of material. Arranges for in-plant transfer of materials to meet production schedules. Arranges with department supervisors for repair and assembly of material and its transportation to various departments. Examines material delivered to production departments to verify if type specified. May monitor and control movement of material and parts along conveyor system, using remote-control panel board. May compute amount of material needed for specific job orders, applying knowledge of product and manufacturing processes and using adding machine. May compile report of quantity and type of material on hand. May move or transport material from one department to another, using hand truck or industrial truck. May compile perpetual production records in order to locate material in process of production, using manual or computerized system. May maintain employee records.
Job Title:  Buyer/Planner
Minimum General Experience and Education:  BS, Business Administration (or 7 years equivalent experience).  Minimum of five years relevant experience.
Functional Responsibility:  Procures or oversees procurement of all services, supplies, hardware, software and other commodities.  Reviews procurement process for adherence to company policies and government regulations.  Leads and advises other Purchasing Assistants and Agents.  Prepares and executes high dollar requests.  Schedules and coordinates internal and external audits.  Solicits new vendors and schedules visits. Interprets, recommends and implements procurement policies and procedures.  Plans and assigns procurement workload assignments.  Maintains a filing system and is responsible for all correspondence on procurements matters.
Job Title:  Cataloger
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of three years relevant experience.
Functional Responsibility:  Performs limited aspects of technical supply management work (e.g., inventory management, storage management, cataloging, property utilization) related to depot, local, or other supply activities. Work usually is segregated by commodity area or function, and controlled in terms of difficulty, complexity, or responsibility. Assignments usually relate to stable or standardized segments of technical supply management operations; or to functions or subjects that are narrow in scope or limited in difficulty . The work generally involves individual case problems or supply actions. This work may require consideration of program requirements, together with specific variations in or from standardized guidelines.  Assignments require a good working knowledge of the governing supply systems, programs, policies, nomenclature, work methods, manuals, or other established guidelines; an understanding of the needs of the organization serviced; and analytical ability to define or recognize the dimension of the problems involved, to collect the necessary data, to establish the facts, and to take or recommend action based upon application or interpretation of established guidelines.
Job Title:  Mail Room Clerk
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of one year experience.
Functional Responsibility:  Drives automobile or light truck to deliver messages, documents, packages and mail to various business concerns or governmental agencies. May transport office personnel and visitors, and perform miscellaneous errands, such as carrying mail to and from the post office and sorting or opening incoming and outgoing mail. May obtain receipts for articles delivered and keep a log of items received and delivered. May deliver items to offices and departments within an establishment.
Job Title:  Supply Clerk IV
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of three year experience.
Functional Responsibility:  Performs limited aspects of technical supply management work (e.g., inventory management, storage management, cataloging, property utilization) related to depot, local, or other supply activities. Work usually is segregated by commodity area or function, and controlled in terms of difficulty, complexity, or responsibility. Assignments usually relate to stable or standardized segments of technical supply management operations; or to functions or subjects that are narrow in scope or limited in difficulty . The work generally involves individual case problems or supply actions. This work may require consideration of program requirements, together with specific variations in or from standardized guidelines. Assignments require a good working knowledge of the governing supply systems, programs, policies, nomenclature, work methods, manuals, or other established guidelines; an understanding of the needs of the organization serviced; and analytical ability to define or recognize the dimension of the problems involved, to collect the necessary data, to establish the facts, and to take or recommend action based upon application or interpretation of established guidelines.
Job Title:  Supply Clerk III
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of two year experience.
Functional Responsibility:  Coordinates and expedites flow of material, parts, and assemblies within or between departments in accordance with production and shipping schedules or department supervisors' priorities. Reviews production schedules and confers with department supervisors to determine material required or overdue and to locate material. Requisitions material and establishes delivery sequences to departments according to job order priorities and anticipated availability of material. Arranges for in-plant transfer of materials to meet production schedules. Arranges with department supervisors for repair and assembly of material and its transportation to various departments. Examines material delivered to production departments to verify if type specified. May monitor and control movement of material and parts along conveyor system, using remote-control panel board. May compute amount of material needed for specific job orders, applying knowledge of product and manufacturing processes and using adding machine. May compile report of quantity and type of material on hand. May move or transport material from one department to another, using hand truck or industrial truck. May compile perpetual production records in order to locate material in process of production, using manual or computerized system. May maintain employee records.  Exclude packers who also make wooden boxes or crates.
Job Title:  Property Disposal Clerk
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of three year experience.
Functional Responsibility:  Provides administrative support for property disposal activities to include disposal documents preparation, data entry, and general administrative duties.  Ensures accuracy and currency of property disposal documentation.
Job Title:  Lead Property Support Assistant
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of five year experience.
Functional Responsibility:  Leads the activities of a property support assistant team and performs property support assistant duties.  Provides accountable property custodians.  Assists in maintaining documentation and database currency and accuracy.  Supports property management activities such as accessions, transfers, and disposal.
Job Title:  Property Support Assistant
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of three years in supply/property management related activities.

Functional Responsibility:  Provides accountable property support center property custodians.  Assists in maintaining documentation and database currency and accuracy.  Supports property management activities such as accessions, transfers, and disposal.
Job Title:  NEMS Controller
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of five years in supply/property management related activities.

Functional Responsibility:  Plans and coordinates department activities involving accountable property to include tracking, database control documentation, loan, disposal, artifact management, and employee clearance.
Job Title:  Supply Clerk II
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum of two years relevant activities.

Functional Responsibility:  Coordinates and expedites flow of material, parts, and assemblies within or between departments in accordance with production and shipping schedules or department supervisors' priorities. Reviews production schedules and confers with department supervisors to determine material required or overdue and to locate material. Requisitions material and establishes delivery sequences to departments according to job order priorities and anticipated availability of material. Arranges for in-plant transfer of materials to meet production schedules. Arranges with department supervisors for repair and assembly of material and its transportation to various departments. Examines material delivered to production departments to verify if type specified. May monitor and control movement of material and parts along conveyor system, using remote-control panel board. May compute amount of material needed for specific job orders, applying knowledge of product and manufacturing processes and using adding machine. May compile report of quantity and type of material on hand. May move or transport material from one department to another, using hand truck or industrial truck. May compile perpetual production records in order to locate material in process of production, using manual or computerized system. May maintain employee records.
Job Title:  Lead Furniture Specialist
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum one year experience in furniture assembly/disassembly and/or repair.
Functional Responsibility:  Repairs damaged, worn, or used furniture; assembles/disassembles ADP workstations and executive wood furniture to specific standards. Install, disassemble, service, and repair furniture.  Assemble/disassemble furniture following specifications, using hand tools, and power tools.  Adjust and repair furniture, replace worn or defective parts, using hand tools such as hammers, pliers, screwdrivers, and wrenches.  May drive to designated locations to transport, install, or service furniture.  Clean furniture as required to ensure acceptability by the customer.  Interface with Company Supervisory and customer personnel on a regular basis, responding to oral/written requests.
Job Title:  Furniture Specialist
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum three years experience.
Functional Responsibility:  Moves, assembles, disassembles, and arranges heavy pieces of office furniture, equipment, and appliances; moves heavy pieces of machinery and equipment.  Loading and unloading trucks, and other conveyances; moves supplies and materials to proper location.
Job Title:  Property Disposal Specialist
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum 3 years experience in property accountability or disposal records.  Experience in the disposal of government-owned property.  Computer skills.

Functional Responsibility:  Update and maintain the center's Property Disposal System database in accordance with property disposal regulations.  Interface with Property Custodian, PP&E and Disposal personnel regarding excess and disposal issues.  Provide assistance in the area of Government sales.  Process documentation for Property Disposal System, and complete all reutilization accordance with directives.  Perform the transfer of excess/surplus property to other federal agencies, educational institutions, and states.  Interface with customers and other federal/state agencies in promoting the reutilization of excess/surplus property.  Provide assistance in the area of Government sales and reports.  Coordinate with Senior Disposal Specialist and warehouse personnel by researching the necessary data required to perform assigned tasks.
Job Title:  Lead Mailroom Clerk
Minimum General Experience and Education:  High School Diploma or equivalent.  Minimum 3 years experience.

Functional Responsibility:  Leads activities of Mail Room Clerks.  May drives automobile or light truck to deliver messages, documents, packages and mail to various business concerns or governmental agencies. May transport office personnel and visitors, and perform miscellaneous errands, such as carrying mail to and from the post office and sorting or opening incoming and outgoing mail. May obtain receipts for articles delivered and keep a log of items received and delivered. May deliver items to offices and departments within an establishment.
IT LABOR CATEGORY DESCRIPTIONS

Job Title: Principal Business Practices Expert

Minimum/General Experience and Education: Baccalaureate degree plus 10 years or master’s degree plus 6 years or doctorate degree plus 4 years of general IT experience, including formal training and 3 years experience in BPR methods, plus training and 1 year experience in enterprise applications.  Three years of applicable experience may be substituted for degree.

Functional Responsibility:  Recognized for strong expertise in industry issues and trends.  Utilize functional area expertise gained through direct industry experience to assess the operational and functional baseline of an organization and its organizational components.  Examples of the functional areas would include Human Resources, Finance, Supply, Service, etc.  Work with senior managers and executives to provide industry vision and strategic direction with regard to their enterprise.  Guide the determination of information technology inadequacies and/or deficiencies that affect the functional area’s ability to support/meet organizational goals.  Generate functional area strategies for enhanced IT operations in a cross-functional area mode throughout the organization.  Participate in account strategy sessions, strategic assessments and design reviews to validate enterprise approach and associated work products, such as ERP implementations.

Provides guidance and direction to other professionals, acts in a consulting and/or advisory capacity; coordinates resolution of highly complex problems and tasks, possesses ability to meet and operate under deadlines.
Job Title: Senior Business Process Specialist

Minimum/General Experience and Education: Baccalaureate degree plus 6 years or master’s degree plus 4 years or doctorate degree plus 2 years of general IT experience, including formal training and 2 years experience in BPR methods, plus formal training and 1 year experience in enterprise applications.  Three years applicable experience may be substituted for degree.

Functional Responsibility:  Recognized for understanding and communicating common best practices for the industry.  Utilize a knowledge base to create conceptual business models and to point out relevant issues and considerations in selecting application software packages, such as those provided by ERP vendors.  Assess the operational and functional baseline of an organization and its organizational components, and help to define the direction and strategy for an engagement while ensuring the organizational needs are being addressed.  Examples of the functional areas would include Human Resources, Finance, Supply, Service, etc.  Work with senior managers to provide industry vision and guidance with regard to their industry.  Lead the determination and classification of information technology inadequacies and/or deficiencies that affect the functional area’s ability to support/meet organizational goals.  Support the development of functional area strategies for enhanced IT operations in a cross-functional area mode throughout the organization.

Provides work direction and guidance to other personnel; ensures accuracy of the work of other personnel, operates under deadlines, able to work on multiple tasks.

Job Title: Senior Principal Consultant

Minimum/General Experience and Education: Master’s degree in mathematics, computer science, science, business, social sciences, or similar academic field; plus at least 18 years subject matter experience.  Baccalaureate degree in similar field plus at least 24 years experience can substitute for the master's degree plus at least 18 years experience.

Functional Responsibility:  Provides enterprise-wide consultative support to multiple customer organizations where the entire enterprise is modernizing by combining new staffing roles and responsibilities with changes to business processes and the application of technology, all simultaneously or with overlapping initiatives.  Provides strategic policy and implementation advisory services to the most senior managers within agencies and provides technical direction and overall guidance to contractor program teams as they execute assignments.  Capable of weighing multifaceted problems and their proposed solutions, resolving anomalies between and among possible solutions, then presenting a recommended solution to senior customer personnel that combines the best attributes of all original options.  The ability to assess technology, develop business cases, and establish an end-to-end program to implement where the impact can be measured in tens of millions of dollars and the complexity of the project is measured in hundreds of professional staff.
Job Title: Senior Program Manager

Minimum/General Experience and Education: Baccalaureate degree in Computer Science, Information Systems, Engineering, Business, Accounting, or other related scientific or technical discipline.  This position requires a minimum of ten years experience, of which at least three years must be specialized.  Specialized experience includes:  preparation and analysis of financial statements, development of complex project schedules and similar activities.  General experience includes increasing responsibilities in general accounting technical or management activities.  Demonstrated ability to work independently or under only general direction.  

Functional Responsibility:  Directs all technical, financial management and administrative activities, such as budgeting, manpower and resource planning, and financial reporting.  Performs complex evaluations and testing of existing procedures, processes, techniques, models, and/or systems related to management problems or contractual issues which would require a report and recommend solutions.  Develops work breakdown structures, prepare charts, tables, graphs, and diagrams to assist in analyzing problems.  Provides daily supervision and direction to staff.

Job Title: Principal System Engineer

Minimum/General Experience and Education: Baccalaureate degree in engineering, or a related professional field.  This position requires a minimum of eight years’ experience, of which at least six years must be specialized experience including the design and development of systems or experience in providing information system support.  General experience includes information system requirements analysis, system design, implementation, and testing.  Master’s degree in similar field plus four years of experience may substitute for the minimum requirement.

Functional Responsibility:  Develops and recommends technical solutions to support clients including IT system specifications, development, and testing in solving moderately complex network, platform and system problems.  Typical focus areas include analytical and engineering solutions based on federal and industry regulations.  Responsibilities include system engineering and development, including system/security requirements analysis and secure system definition and specification development of policies and procedures utilizing technical and analytical skills.

Job Title: Principal Consultant
Minimum/General Experience and Education: Master’s degree in mathematics, computer science, science, business, social sciences, or similar academic field; plus at least 15 years subject matter experience.  Baccalaureate degree in similar field plus at least 20 years experience can substitute for the master's degree plus 15 years experience requirement.

Functional Responsibility: Provides enterprise-wide consultative support to multiple customer organizations where the entire enterprise is modernizing by combining new staffing roles, and responsibilities with changes to business processes and the application of technology, all simultaneously or with overlapping initiatives.  Provides strategic policy and implementation advisory services to mid- and senior-level managers within agencies and provides technical direction and overall guidance to contractor program teams as they execute assignments.  Capable of weighing multifaceted problems and their proposed solutions, resolving anomalies between and among possible solutions, then presenting a recommended solution to senior customer personnel that combines the best attributes of all original options.  The ability to assess technology, develop business cases, and establish an end-to-end program to implement where the impact can be measured in millions of dollars and the complexity of the project is measured in dozens of professional staff.
Job Title: Subject Matter Specialist

Minimum/General Experience and Education:     Master’s degree in mathematics, computer science, science, business, social sciences, or similar academic field; plus at least 10 years subject matter experience.  Baccalaureate degree in similar field plus at least 14 years experience.

Functional Responsibility:  Responsible for maintaining technical excellence within TESSADA for all appropriate professional areas of expertise.  Act as senior consultants for complex or mission-critical client assignments.  Provide high-level functional subject matter expertise to guide technical and programmatic decision making, analysis, and planning.  Prepare detailed analysis of technical requirements, evaluate the technical feasibility of meeting contract goals, and advise regarding the means of solving complex problems.  Determine alternative approaches to problem solutions, including the definition of approached to avoid.  Typically, such specialists provide assistance to senior agency/customer personnel responsible for the determination of high level policies and programmatic goals.

Job Title: Senior Principal Analyst

Minimum/General Experience and Education: Baccalaureate degree in business, accounting, finance, or other related professional discipline.  This position requires a minimum seven years’ experience in financial/budget administration, of which at least six must be specialized experience including cost and schedule reporting, resource management, manpower allocation and resource planning.  Experience in administering large (over $1 Million) task order contracts.  General experience includes increasing responsibilities in financial management, and resource (cost) reporting.  Proven ability to function independently based upon the strategic plan and general guidance.  A master’s degree plus three years of specialized experience as detailed above.
Functional Responsibility:  Provides specialized financial support to INFOSEC programs.  Leads budget development, develops projections, and provides financial data needed to meet client requirements.  Conducts complex labor, equipment and travel assessments and develops supporting spreadsheets, databases and briefings presenting approaches/solutions directly to customers.  Writes Task Orders based on customer requirements and controls resource utilization and availability on these Task Orders.  Provides daily supervision and direction to assigned staff and interfaces directly with budget, program and contracting officer representatives within customer organizations. 

Provides work direction and guidance to other personnel; ensures accuracy of the work of other personnel, operates under deadlines, able to work on multiple tasks.
Job Title: Senior Trainer/Course Developer

Minimum/General Experience and Education: Baccalaureate degree from an accredited college or university in education, training or related field of study that provides substantial knowledge in the area of technical expertise.  Six years experience of which a minimum of two years must be specialized in the delivery of training instruction and services.

Functional Responsibility:  Maintain currency in and is expected to function as an expert in the subject area of the training. Integrates information systems technical experience with training skills to provide complex current and relevant course materials and facilitation. Conducts research necessary to develop and revise comprehensive courses and prepares appropriate training catalogs and materials. Prepares all training material (course outline, background material, and training aids). Prepares all student material (course manuals, workbooks, handouts, exercises, completion certificates and course critique forms. Provides support including but not limited to trains the trainer, conducts formal classroom training courses, course facilitation, on-line facilitation, CBT’s, web-based instruction, workshops, exercises, and seminars. Provides daily supervision and direction to staff.  Demonstrates excellent interpersonal written and oral communication skills.  Responsible for both the development of training materials and the delivery of training.
Job Title: Senior System Engineer

Minimum/General Experience and Education:  Must possess academic degrees, professional training, or equivalent experience in areas appropriate for the work undertaken, including, but not restricted to, the following discipline areas: engineering, computer science, operations research, or any other mathematical science.  Experience in applying engineering principles to investigate, analyze, plan, design, develop, implement, test, or evaluate systems. Experience conducting reviews and preparing engineering and technical analyses, reports, change proposals, and other technical documentation. General experience and expertise in systems design or test engineering. Experience in conceptualizing and developing solutions; formulating problem statements conducive to application of analytical methods; and development of analysis methods and approaches. Experience in systems analysis and computer hardware and software requirements. Experience in design, analysis, and documentation of computer systems, particularly embedded computer systems and the integration of embedded computers into a larger system. Experience in the use of higher order languages, data base management systems, management information systems, and computer networking, with application experience in such areas as training or simulation. Experience in projects involving the design, development, and documentation of computer systems, programs, and data for application to management systems or training systems using higher order languages and specialized data base development tools.

Functional Responsibility:  Designs and applies advanced methods, theories, and research techniques in the investigation and solutions of complex and difficult computer systems design requirements and problems. Applies engineering experience to perform functions such as system integration, configuration management, quality assurance testing, or acquisition and resource management. Analyzes designs, develops, implements, tests, or evaluates computer system components related to engineering or functional requirements of operational systems, support systems, or management information systems. Prepares a wide variety of computer programs, associated documentation, block diagrams, and logic flow charts applied to technical, scientific or engineering problems. Conducts detailed analysis of defined system applications. Converts symbolic statements of work processes to detailed, logical work flow charts and coding into program language. Designs detailed programs and diagrams indicating mathematical computations, sequence of data, and print solutions. Verifies accuracy and completeness of programs by preparing sample test data, conducting program tests, analyzing test results, and debugging program errors. Modifies existing programs as required by changing system requirements or equipment configurations.

Job Title: Principal Analyst

Minimum/General Experience and Education:  Master’s degree in a field relevant to the subject matter or functional area of responsibility and at least 10 years experience in subject matter or functional area system design, development, or project implementation.  Baccalaureate degree in similar fields plus 12 years experience.

Functional Responsibility:  Provides high level subject matter or functional area expertise to assist management in analysis of project requirements.  Provides project overview and design requirements data to technical staff.  Analyzes systems, identifies project objectives, and analyzes project interrelationships and technical feasibility.  Evaluates program status, assesses available resources, maintains awareness of state-of-the-art technologies, and provides guidance for detailed program development planning and implementation.
Job Title: Database Specialist

Minimum/General Experience and Education:  Mater’s degree in engineering, mathematics, computer science, or the equivalent; baccalaureate degree plus at least seven years experience; associate degree plus at least ten years experience; or high school diploma plus at least fifteen years experience.

Functional Responsibility:  Manages the development of data base projects.  Plans and budgets staff and data base resources.  When necessary, reallocates resources to maximize benefits.  Prepares and delivers presentations on data base management systems (DBMS) concepts.  Provides daily supervision and direction to support staff.

Job Title: Instructional Design Specialist

Minimum/General Experience and Education:  Must possess academic degrees, professional training, or equivalent experience in areas appropriate for the work undertaken, including, but not restricted to, the following discipline areas: computer science, information systems, multi-media, training systems, computer based instruction, business or management, economics or other social sciences.  Experience in progressively increasing responsibility leading to performance as team leader in derivation or development of training device requirements, functional specification and technology approaches to meet training requirements. Experience in a broad knowledge of training device and human factors related psychological principals and theory of training simulation. Experience in determination of critical task training requirements for training devices. Experience in a variety of training system delivery system technologies. Experience in analysis of training effectiveness and transfer for training programs and devices. Experience in derivation or development of training system requirements and performance as leader of a multidisciplinary team of psychologists, engineers, and education specialists or analysts which developed training device requirements, functional requirements, and technology approaches.

Functional Responsibility:  Gathers and organizes information on problem or procedures including present operating procedures. Analyzes data, develops information, and assesses available training solutions or alternate instructional methods. Coordinates with clients and trains users to ensure smooth implementation and functional performance of new systems, procedures, or organizations. Develops and implements testing strategies. Develops and maintains training documentation. Develops instruction in work problems and procedures (e.g., organizational change, communications, information flow, decision making processes, control processes, operational effectiveness, or cost analyses). Organizes and documents findings of studies and prepares recommendations for implementation of new training systems, procedures, or organizational changes. Oversees and manages training projects and programs.

Job Title: System Engineer

Minimum/General Experience and Education:  Four years related experience performing difficult and complex software engineering activities relative to the design and development of existing software and new or existing systems or subsystems. Task leader of complex technical efforts in their specialty.  Bachelor’s Degree in Science or Engineering.

Functional Responsibility:  Works under limited supervision in performing difficult and complex software engineering assignments relative to the modification and/or development of software systems.  Formulates and develops systems or subsystems architecture, requirements, and design documents.  Performs software algorithm development, design, coding, and documentation work of systems.  Understands and has implemented WEB technology.  Evaluates subcontractor software activities, so as to ensure compliance with software engineering standards.
Job Title: Senior Graphic Designer

Minimum/General Experience and Education: Must possess a baccalaureate degree plus five years of experience, professional training plus eight years of experience, or equivalent experience, minimum of twelve years, in areas appropriate for the work undertaken, including, but not restricted to, the following discipline areas: graphic arts, computer based training system, computer assisted instruction, authoring software systems. Experience in three dimensional modeling and rendering. Experience in creating realistic, animated representations using high-end drawing, paint, animation, and 3-D graphic programs. Experience in image scanning, editing, file format conversion and compression software. Experience in producing images in a variety of graphic modes. Experience in working with 16-bit (35,536 colors) and 24-bit (16,777,216 colors) graphic modes.

Functional Responsibility:  Designs and develops complex graphics and illustrations for use in technical materials, manuals, and publications. Operates computer hardware and software to prepare, revise, print and store text, illustrations, graphs, charts, etc. including operation of equipment, such as still and video cameras, for the design and production of photos and videotape. Formulates concept and renders illustration and detail from models, sketches, memory, written or verbal instructions, and imagination. Selects types, draw lettering, lay out material, or perform related duties. Determines style, technique, and medium best suited to produce desired effects and conform to reproduction requirements, or follows specific instructions regarding these variables.

Job Title: Senior Systems Developer

Minimum/General Experience and Education: Baccalaureate degree in engineering, mathematics, computer science, or the equivalent, plus at least 5 years experience; associate degree plus at least 7 years experience; or high school diploma plus at least 9 years experience.

Functional Responsibility:  Performs independent work and analyses requiring extensive professional background. Possesses intensive and diversified knowledge of information technology tools and web-based applications.  Routinely interfaces with civil servants at the GS-14 level, or the industry equivalent.  Provides expertise in web site design to accommodate search engines, RDBMS tools, and active server page technology.  Provides expertise as a web systems operator as well as specialist training in software applications.

Job Title: Trainer/Course Developer
Minimum/General Experience and Education: Bachelor’s degree from an accredited college or university in education, training or related field of study which provides substantial knowledge in the area of technical expertise or high school graduate plus four years specialized experience.  Two years task related experience.

Functional Responsibility:  Maintain currency in and will be expected to function as an expert in the areas related to the training being delivered. Integrates information systems technical experience with training skills to provide current and relevant course materials and facilitation. Responsible for delivering Technical Training.  May train personnel by utilizing various forums, such as formal classroom training courses, course facilitation, on-line facilitation, CBTs, web-based instruction, workshops, exercises, and seminars. Prepares all training material, such as but not limited to course outlines, course manuals, background materials, workbooks, handouts, completion certificates, course assessment forms, and training aids.  

Job Title: Senior Analyst

Minimum/General Experience and Education:  Master’s degree in engineering, mathematics, computer science, or the equivalent plus at least 5 years relevant experience; or baccalaureate degree plus at least 9 years experience.

Functional Responsibility:     Performs independent work and analyses requiring extensive professional background. Possesses intensive and diversified knowledge of systems, subsystems, software systems, and hardware.  Routinely interface with civil servants at the GS-14 level, or the industry equivalent.  Provides subject matter or functional area expertise to assist management and technical staff in analysis of project requirements.  Analyzes systems and project interrelationships to identify required tasks and their interrelationships.  Evaluates project status, assesses available resources, maintains awareness of state-of-the-art technologies, and provides guidance for project planning and implementation.

Job Title: Program Manager

Minimum/General Experience and Education:  Master’s degree in computer science, mathematics, engineering, business, or academic discipline related to the field of endeavor plus 15 years experience.  Baccalaureate degree in similar disciplines plus 20 years experience.  May possess graduate-level backgrounds in business administration, economics, or similar disciplines.

Functional Responsibility:  Responsible for resource allocation; technical and management oversight; high-level technical expertise; and participation in briefings and meetings.  Frequently provide subject matter or functional area expertise in performing technical tasks in addition to fulfilling their management responsibilities.  Formulate and enforce work standards, assign schedules, review work discrepancies, supervise contractor personnel and communicate policies, purposes, and goals of the organization.  These managers are senior corporate representatives responsible for overall contract performance and normally do not serve in any other capacity under this contract.  Assigned to complex programs involving, typically, multiple tasks, multiple performing organizations, and complex responsibilities.
Job Title: Systems Developer

Minimum/General Experience and Education: Baccalaureate degree in engineering, mathematics, computer science, or the equivalent; associate degree plus at least four years experience; or high school diploma plus at least seven years experience.

Functional Responsibility:  Performs analyses requiring limited professional background.  Possesses knowledge of information technology tools and web-based applications.  Has experience in web site design, RDBMS tools, and active server page technology.  Has an understanding of web systems operations as well as training in software applications.

Job Title: Graphic Design

Minimum/General Experience and Education: Must possess academic degrees, professional training, or equivalent experience in areas appropriate for the work undertaken, including, but not restricted to, the following discipline areas: graphic arts, computer based training system, computer assisted instruction, authoring software systems. Experience in three dimensional modeling and rendering. Experience in creating realistic, animated representations using high-end drawing, paint, animation, and 3-D graphic programs. Experience in image scanning, editing, file format conversion and compression software. Experience in producing images in a variety of graphic modes. Experience in working with 16-bit (35,536 colors) and 24-bit (16,777,216 colors) graphic modes.

Functional Responsibility:  Designs and develops complex graphics and illustrations for use in technical materials, manuals, and publications. Operates computer hardware and software to prepare, revise, print and store text, illustrations, graphs, charts, etc. including operation of equipment, such as still and video cameras, for the design and production of photos and videotape. Formulates concept and renders illustration and detail from models, sketches, memory, written or verbal instructions, and imagination. Selects types, draw lettering, lay out material, or perform related duties. Determines style, technique, and medium best suited to produce desired effects and conform to reproduction requirements, or follows specific instructions regarding these variables.

Job Title: Technical Publications Specialist

Minimum/General Experience and Education:  Requires a bachelor degree from an accredited college or university and at least three years experience as a technical writer of specifications, standards, and technical manuals.  Two years of additional relevant experience can be substituted for each year of education shortfall.

Functional Responsibility:  Capable of original drafting of technical and logistic documentation requiring an understanding of the basic concepts, practices and vocabulary relevant to the subject matter.

Job Title: Analyst

Minimum/General Experience and Education:  Baccalaureate degree in engineering, business, math, physics, computer science, operations research, or industrial management.  Minimum 5 years experience in systems analysis; or high school diploma combined with 20 years relevant experience.  Experience at supervisory level of technical management.

Functional Responsibility:  At a working level, the analyst provides moderate subject matter and functional area expertise.  Works independently in areas of technical or functional responsibility.  Skilled in system design; application development; computer systems analysis; and software programming and analysis.  Applies data analysis and programming skills and coordinate their work with the efforts of other analysts and technical staff members.
Job Title: Senior IT Technician

Minimum/General Experience and Education:  Master’s degree in computer science or a related technical discipline plus 4 years progressive experience.  Baccalaureate degree in computer science or a related technical discipline plus 6 years progressive experience.  High school diploma plus 8 years progressive experience.
Functional Responsibility:  Provides a “hands-on” capability for equipment installation and maintenance.  Installs hardware and software for existing systems, as well as hardware and software in contractor-developed systems.  Understands the current state-of-the-art for digital imaging, digital formats for storage and interchange of vector, raster, and future data types.  Performs IT system integration technical support and diagnostic services.
Job Title: Tech Writer

Minimum/General Experience and Education: A Bachelor's degree in English, Literature, or other related discipline.  This position requires a minimum of three years experience, of which at least one year must be specialized.  Specialized experience includes:  demonstrated experience in editing documents, including technical documents.  Demonstrated ability to work independently or under only general direction.  

Functional Responsibility:  Assists in collecting and organizing information required for preparation of user's manuals, training materials, installation guides, proposals, and reports.  Edits functional descriptions, system specifications, user's manuals, special reports, or any other customer deliverables and documents. 
Job Title: Senior Computer Programmer

Minimum/General Experience and Education:  Baccalaureate  degree in computer science, mathematics, engineering, or a related information science plus 5 years experience; associate’s degree in similar fields plus 7 years experience.

Functional Responsibility:  Senior computer programmers are important to the successful accomplishment of many IT projects.  Apply highly developed data analysis skills and software development background to coordinate work with the efforts of data analysts and programmers.  Frequently perform independent, complex analyses, concept, and new method formulations.  Software systems design, application development, information engineering, and network design, installation, and administration.  Provides system programming support for various assigned IT tasks.

Job Title: Engineering Support Specialist

Minimum/General Experience and Education: Must possess academic degrees, professional training, or equivalent experience in areas appropriate for the work undertaken, including, but not restricted to, the following discipline areas: computer science, information systems, decision sciences, architecture, planning, design, engineering, operations research, math, physics, political science, international relations, liberal arts, business or management, economics or other social sciences.  Experience in conducting analyses of systems, operations, and management problems. Requires knowledge of techniques and tools of analysis, e.g., modeling and simulation, operations research techniques, functional decomposition, surveys, business process re-engineering, policy analysis, etc.

Functional Responsibility:  Gathers and organizes information on problem or procedures including present operating procedures. Analyzes data, develops information, and assesses available solutions or alternate methods of proceeding. Coordinates with clients and trains users to ensure smooth implementation and functional performance of new systems, procedures, or organizations. Develops and implements operational tests and assessments. Develops and maintains functional and operating documentation. 

Job Title: Training Specialist

Minimum/General Experience and Education:  Baccalaureate degree plus at least 5 years progressive experience in systems training.

Functional Responsibility:  Provides unique skills key to the development of comprehensive, effective training programs.  Applies team to major training programs, integrating subject matter expertise, etc. provided by other personnel.  Identifies designs, develops, validates, schedules, and presents technical training courses.  Frequently prepares course curricula and training materials.
Job Title: Tech Illustrator

Minimum/General Experience and Education: Requires high school diploma or equivalent (technical school) and three years experience as a technical illustrator.

Functional Responsibility:  Provides advice on proper and most effective formatting of technical documents.  Demonstrates ability to design, plan and produce illustrations of different subjects using a variety of artistic styles and techniques including computer graphics, freehand, and using drawing instruments.

Job Title: Executive Assistant

Minimum/General Experience and Education: Must possess education, professional training, or equivalent experience in areas appropriate for the work undertaken. Experienced in all aspects of providing technical and administrative support to the research staff. Experienced in such areas as, data collection and analyses, data presentation, preparation of briefings, and computer presentations, library research, administrative procedures, and document preparation. Must have knowledge of and experience with appropriate software tools.

Functional Responsibility:  Supports research and analysis functions, compiles specified research and data, interprets basic research data, and reviews research publications for pertinent information. Provides inputs to research staff in a concise, logical, well organized format, for use in communications to clients. Provides administrative and secretarial assistance by performing document preparation or other office duties such as arranging and coordinating travel and meeting/conference facilities.

Job Title: Computer Programmer-Analyst

Minimum/General Experience and Education:  Baccalaureate degree in computer science, mathematics, engineering or a related information science; or associate’s degree plus 2 years experience; or high school diploma plus 4 years experience in software development functions.

Functional Responsibility:  Under limited supervision, perform software systems design; application development; IT engineering using CASE software products; network design, installation, and administration; or maintenance / upgrade of system software.

Job Title: IT Operations Specialist

Minimum/General Experience and Education:  Associate's degree or its equivalent; a high school diploma plus 2 years relevant work experience may be substituted for the associate's degree or its equivalent.

Functional Responsibility:
Performs data entry, transcription, financial, spread sheet, listing, diagrammatic, word processing, and other IT support functions; prepares input forms, tapes, CDs, and other IT products.
MOBIS SIN C R499 HOURLY RATES 
MOBIS SIN C 874-1 and SIN C 874-1RC HOURLY RATES 
	Labor Category
	Option 2 Year 11
	Option 2 Year 12
	Option 2 Year 13
	Option 2 Year 14
	Option 2 Year 15

	Period of Performance
	2/15/11 - 2/14/12
	2/15/12 - 2/14/13
	2/15/13 - 2/14/14
	2/15/14 - 2/14/15
	2/15/15- 2/14/16

	Escalation Factor
	2.5%
	2.5%
	2.5%
	2.5%
	2.5%

	Program Manager
	$146.08
	$149.73
	$153.48
	$157.31
	$161.24

	Task Manager
	$95.57
	$97.96
	$100.41
	$102.92
	$105.49

	Senior Subject Matter Expert
	$197.79
	$202.73
	$207.80
	$213.00
	$218.32

	Subject Matter Expert
	$167.90
	$172.10
	$176.40
	$180.81
	$185.33

	Senior Business Process Specialist
	$170.81
	$175.08
	$179.46
	$183.94
	$188.54

	Business Process Specialist
	$147.18
	$150.88
	$154.83
	$158.50
	$162.46

	Business Analyst III
	$120.89
	$123.91
	$127.01
	$130.19
	$133.44

	Business Analyst II
	$102.65
	$105.11
	$107.74
	$110.44
	$113.20

	Business Analyst I
	$84.63
	$86.76
	$88.91
	$91.14
	$93.42

	Management Analyst IV
	$79.48
	$81.47
	$83.50
	$85.59
	$87.73

	Management Analyst II
	$54.60
	$55.97
	$57.36
	$58.80
	$60.27

	Management Analyst I
	$46.41
	$47.57
	$48.76
	$49.98
	$51.23

	Technical Publications Writer/Editor
	$73.20
	$75.03
	$76.91
	$78.83
	$80.80

	Support Specialist
	$58.97
	$60.44
	$61.96
	$63.60
	$65.09



MOBIS SIN C 874-6 and C874-6RC HOURLY RATES

	Labor Category
	Option 2 Year 11
	Option 2 Year 12
	Option 2 Year 13
	Option 2 Year 14
	Option 2 Year 15

	Period of Performance
	2/15/11 - 2/14/12
	2/15/12 - 2/14/13
	2/15/13 - 2/14/14
	2/15/14 - 2/14/15
	2/15/15- 2/14/16

	Escalation Factor
	2.50%
	2.50%
	2.50%
	2.50%
	2.50%

	Acquisition Logistics Specialist I
	N/A
	$61.90 
	$63.44 
	$65.03 
	$66.66 

	Acquisition Logistics Specialist II 
	N/A
	$79.35 
	$81.33 
	$83.35 
	$85.45 

	Acquisition Logistics Specialist III
	N/A
	$106.73 
	$109.40 
	$112.13 
	$114.94 

	Acquisition Logistics Specialist IV
	N/A
	$122.61 
	$125.68 
	$128.82 
	$132.04 

	Buyer/Planner
	N/A
	$48.65 
	$49.87 
	$51.12 
	$52.40 

	Program Manager
	N/A
	$161.62 
	$165.66 
	$169.81 
	$174.50 

	Project Manager
	N/A
	$137.33 
	$140.76 
	$144.28 
	$147.89 

	Business Process Specialist
	N/A
	$150.86 
	$154.63 
	$158.50 
	$162.46 

	Support Specialist
	N/A
	$60.44 
	$61.96 
	$63.60 
	$65.09 

	
	
	
	
	
	


LOGWORLD SINS C874-503, -503RC, -504, -504RC, -505, -505RC, -507, and 507RC HOURLY RATES

	Labor Category
	Option 2 Year 11
	Option 2 Year 12
	Option 2 Year 13
	Option 2 Year 14
	Option 2 Year 15

	Period of Performance
	2/15/11- 2/14/12
	2/15/12 - 2/14/13
	2/15/13- 2/14/14
	2/15/14- 2/14/15
	2/15/15- 2/14/16

	Escalation Factor
	2.50%
	2.50%
	2.50%
	2.50%
	2.50%

	Acquisition Logistics Specialist I

Acquisition Logistics Specialist II 

Acquisition Logistics Specialist III

Acquisition Logistics Specialist IV

Business Process Reengineering Specialist

Buyer/Planner

Cataloger

Computer Operator IV

Configuration/Data Management Specialist I

Configuration/Data Management Specialist II

Dispatch Administrator

Disposal Services Supervisor

Electronics Technician Maintenance II

Electronics Technician Maintenance III

Engineering Technician I

Engineering Technician II

Engineering Technician III

Engineering Technician IV

Equipment Service Person

Financial/Contracting Specialist

Fuel Truck Driver

Furniture Specialist

General Clerk III

Heavy Equipment Mechanic

Heavy Truck Driver

Instrument Mechanic

Lead Dispatcher Administrator

Lead Furniture Specialist

Lead Mail Room Clerk

Lead Millwright

Lead Property Support Assistant

Lead Truck Driver

Logistics Analyst I

Logistics Analyst II

Logistics Analyst III

Logistics Computer Systems Administrator II

Logistics Computer Systems Administrator III

Logistics Engineer I

Logistics Engineer II 

Logistics Engineer III

Logistics Engineer IV

Logistics Management Specialist I

Logistics Management Specialist II

Logistics Management Specialist III

Logistics Manager II

Logistics Manager III

Logistics Manager IV

Mail Room Clerk

Material Coordinator

Mechanic

Mechanic Helper

Millwright

NEMS Controller

Operations Logistics Manager II

Operations Logistics Manager III

Operations Logistics Manager IV

Order Filler

Personnel Assistant III

Photo-Optics Technician

Pneudraulic Systems Mechanic

Program Manager

Project Manager

Property Disposal Clerk

Property Disposal Specialist

Property Support Assistant

Secretary II

Secretary III

Semi-Truck Driver

Service Person

Subject Matter Expert

Supervisor

Supply Clerk II

Supply Clerk III

Supply Clerk IV

Supply Technician

Systems Analyst II

Systems Analyst III

Systems Analyst IV

Technical Illustrator

Technical Publications Writer/Editor

Traffic Management Specialist II

Traffic Management Specialist III

Traffic Management Specialist IV

Transportation Service Administrator

Warehouse Manager

Warehouse Worker I

Warehouse Worker II

Warehouse Worker III

Work Order Control Clerk


	$60.39

$77.41

$104.13

$119.62

$123.02

$47.46

$40.37

$54.99

$60.16

$83.38

$39.47

$56.51

$53.70

$55.96

$33.58

$37.83

$44.14

$60.16

$40.55

$57.52

$39.90

$39.56

$29.14

$51.27

$38.64

$47.96

$41.58

$41.15

$31.63

$45.54

$49.05

$42.15

$42.39

$64.42

$95.01

$74.66

$105.56

$70.38

$86.01

$104.47

$127.57

$36.88

$49.24

$63.24

$87.27

$105.55

$124.08

$30.06

$41.95

$49.87

$40.55

$43.45

$47.46

$65.87

$104.86

$126.68

$22.85

$37.21

$53.54

$39.58

$157.68

$133.98

$33.07

$41.16

$47.46

$36.07

$40.24

$40.06

$34.72

$219.55

$68.02

$33.07

$36.93

$47.46

$44.69

$84.33

$106.24

$134.15

$59.53

$89.87

$40.83

$42.15

$46.79

$39.49

$77.27

$34.70

$42.17

$56.60

$31.79


	$61.90

$79.35

$106.73

$122.61

$126.10

$48.65

$41.38

$56.36

$61.67

$85.46

$40.46

$57.92

$55.04

$57.36

$34.42

$38.78

$45.24

$61.66

$41.56

$58.96

$40.90

$40.55

$29.87

$52.55

$39.61

$49.16

$42.62

$42.18

$32.42

$46.68

$50.28

$43.20

$43.44

$66.03

$97.39

$76.52

$108.20

$72.14

$88.16

$107.08

$130.76

$37.81

$50.47

$64.82

$89.45

$108.19

$127.18

$30.81

$43.00

$51.12

$41.56

$44.54

$48.65

$67.51

$107.49

$129.85

$23.42

$38.14

$54.88

$40.57

$161.62

$137.33

$33.90

$42.19

$48.65

$36.97

$41.25

$41.06

$35.59

$225.04

$69.72

$33.90

$37.85

$48.65

$45.81

$86.44

$108.90

$137.51

$61.02

$92.11

$41.85

$43.20

$47.96

$40.48

$79.20

$35.56

$43.23

$58.01

$32.58


	$63.44

$81.33

$109.40

$125.68

$129.25

$49.87

$42.41

$57.77

$63.21

$87.60

$41.47

$59.37

$56.42

$58.79

$35.28

$39.75

$46.37

$63.20

$42.60

$60.43

$41.92

$41.56

$30.62

$53.86

$40.60

$50.39

$43.69

$43.23

$33.23

$47.85

$51.54

$44.28

$44.53

$67.68

$99.82

$78.44

$110.91

$73.94

$90.36

$109.76

$134.03

$38.75

$51.73

$66.44

$91.68

$110.90

$130.36

$31.58

$44.08

$52.40

$42.60

$45.65

$49.87

$69.20

$110.17

$133.09

$24.01

$39.09

$56.25

$41.58

$165.66

$140.76

$34.75

$43.24

$49.87

$37.89

$42.28

$42.09

$36.48

$230.67

$71.46

$34.75

$38.80

$49.87

$46.96

$88.60

$111.62

$140.95

$62.55

$94.42

$42.90

$44.28

$49.16

$41.49

$81.18

$36.46

$44.31

$59.46

$33.39


	$65.03

$83.35

$112.13

$128.82

$132.48

$51.12

$43.47

$59.21

$64.79

$89.79

$42.51

$60.85

$57.83

$60.26

$36.16

$40.74

$47.53

$64.78

$43.67

$61.94

$42.97

$42.60

$31.39

$55.21

$41.62

$51.65

$44.78

$44.31

$34.06

$49.05

$52.83

$45.39

$45.64

$69.37

$102.32

$80.40

$113.68

$75.79

$92.62

$112.50

$137.38

$39.72

$53.03

$68.10

$93.98

$113.67

$133.62

$32.37

$45.18

$53.71

$43.67

$46.79

$51.12

$70.93

$112.93

$136.42

$24.61

$40.07

$57.66

$42.62

$169.81

$144.28

$35.62

$44.32

$51.12

$38.84

$43.34

$43.14

$37.39

$236.44

$73.25

$35.62

$39.77

$51.12

$48.13

$90.81

$114.41

$144.47

$64.11

$96.78

$43.97

$45.39

$50.39

$42.53

$83.21

$37.36

$45.41

$60.95

$34.22


	$66.66

$85.45

$114.94

$132.04

$135.79

$52.40

$44.56

$60.69

$66.41

$92.04

$43.57

$62.37

$59.28

$61.77

$37.06

$41.76

$48.72

$66.40

$44.76

$63.49

$44.04

$43.67

$32.17

$56.59

$42.66

$52.94

$45.90

$45.42

$34.91

$50.28

$54.15

$46.52

$46.79

$71.10

$104.88

$82.41

$116.52

$77.69

$94.93

$115.32

$140.81

$40.71

$54.35

$69.80

$96.32

$116.51

$136.96

$33.18

$46.31

$55.05

$44.76

$47.96

$52.40

$72.70

$115.75

$139.83

$25.23

$41.07

$59.10

$43.69

$174.05

$147.89

$36.51

$45.43

$52.40

$39.81

$44.42

$44.22

$38.32

$242.35

$75.08

$36.51

$40.76

$52.40

$49.33

$93.09

$117.27

$148.08

$65.71

$99.20

$45.07

$46.52

$51.65

$43.59

$85.29

$38.30

$46.55

$62.47

$35.08




IT SIN C132-51, C132-51R, AND CR132-51 STLOC HOURLY RATES
	Labor Category
	Option 2 Year 11
	Option 2 Year 12
	Option 2 Year 13
	Option 2 Year 14
	Option 2 Year 15

	Period of Performance
	2/15/11- 2/14/12
	2/15/12 - 2/14/13
	2/15/13- 2/14/14
	2/15/14- 2/14/15
	2/15/15- 2/14/16

	Escalation Factor
	2.50%
	2.50%
	2.50%
	2.50%
	2.50%

	Principal Business Practices Expert
	$314.92
	$322.79
	$330.86
	$339.13
	$347.61

	Senior Business Process Specialist
	$224.95
	$230.67
	$236.33
	$242.24
	$248.30

	Senior Principal Consultant
	$194.26
	$199.12
	$204.10
	$209.20
	$214.43

	Senior Program Manager
	$191.21
	$195.99
	$200.89
	$205.91
	$211.06

	Principal System Engineer
	$190.85
	$195.72
	$200.61
	$205.63
	$210.77

	Principal Consultant
	$176.65
	$181.07
	$185.60
	$190.24
	$196.00

	Subject Matter Specialist
	$167.38
	$171.56
	$176.85
	$180.25
	$184.78

	Senior Principal Analyst
	$162.69
	$166.76
	$170.93
	$175.20
	$179.58

	Senior/Trainer Course Developer
	$161.77
	$165.81
	$169.98
	$174.21
	$178.57

	Senior System Engineer
	$158.66
	$162.83
	$166.90
	$171.07
	$175.35

	Principal Analyst
	$137.12
	$140.65
	$144.06
	$147.66
	$151.36

	Database Specialist
	$133.82
	$137.17
	$140.60
	$144.12
	$147.72

	Instructional Design Specialist
	$132.28
	$135.59
	$138.98
	$142.45
	$146.01

	System Engineer
	$121.26
	$124.31
	$127.42
	$130.81
	$133.88

	Senior Graphic Designer
	$118.31
	$121.27
	$124.30
	$127.41
	$130.60

	Senior Systems Developer
	$116.63
	$119.65
	$122.64
	$125.60
	$128.74

	Trainer/Course Developer
	$113.29
	$116.12
	$119.02
	$122.00
	$125.05

	Senior Analyst
	$107.08
	$109.74
	$112.48
	$115.29
	$118.17

	Program Manager
	$105.14
	$107.77
	$110.46
	$113.22
	$116.05

	Systems Developer
	$99.53
	$102.02
	$104.57
	$107.18
	$109.86

	Graphic Design
	$92.42
	$94.73
	$97.10
	$99.53
	$102.02

	Technical Publications Specialist
	$89.78
	$92.02
	$94.32
	$96.68
	$99.10

	Analyst
	$78.20
	$80.18
	$82.16
	$84.21
	$86.32

	Senior IT Technician
	$77.93
	$79.88
	$81.88
	$83.93
	$86.03

	Tech Writer
	$77.93
	$79.88
	$81.88
	$83.93
	$86.03

	Senior Computer Programmer
	$71.64
	$73.43
	$75.27
	$77.15
	$79.08

	Engineering Support Specialist
	$70.44
	$72.20
	$74.01
	$75.88
	$77.78

	Training Specialist
	$66.78
	$68.43
	$70.14
	$71.89
	$73.69

	Tech Illustrator
	$59.66
	$61.05
	$62.68
	$64.14
	$65.74

	Executive Assistant
	$55.67
	$67.06
	$68.49
	$69.95
	$61.45

	Computer Programmer-Analyst
	$51.03
	$52.31
	$53.62
	$54.96
	$56.33

	IT Operations Specialist
	$36.80
	$37.72
	$38.66
	$39.63
	$40.62


SCA MATRIX
	SCA Matrix

	SCA Eligible Contract Labor Category
	SCA Equivalent Code - Title
	WD Number

	Electronics Technician Maintenance II
	23182 - Electronics Technician Maintenance II
	05-2007

	Electronics Technician Maintenance III
	23183 - Electronics Technician Maintenance III
	05-2007

	Engineering Technician I
	30081 - Engineering Technician I
	05-2007

	Engineering Technician II
	30082 - Engineering Technician II
	05-2007

	Engineering Technician III
	30083 - Engineering Technician III
	05-2007

	Engineering Technician IV
	30084 - Engineering Technician IV
	05-2007

	General Clerk II
	01112- General Clerk II
	05-2007

	General Clerk III
	01113 - General Clerk III
	05-2007

	Instrument Mechanic
	23460 - Instrument Mechanic
	05-2007

	Millwright
	23640 - Millwright
	05-2007

	Order Filler
	21071 - Order Filler
	05-2007

	Personnel Assistant III
	01263 - Personnel Assistant III
	05-2007

	Photo-Optics Technician
	30390 - Photo-Optics Technician
	05-2007

	Pneudraulic Systems Mechanic
	23820 - Pneudraulic Systems Mechanic
	05-2007

	Secretary III
	01313 - Secretary III
	05-2007

	Secretary II
	01312 - Secretary II
	05-2007

	Supply Technician
	01410 - Supply Technician
	05-2007

	Computer Operator IV
	14044 - Computer Operator IV
	05-2007

	Heavy Equipment Mechanic
	23430 - Heavy Equipment Mechanic
	05-2007

	Motor Vehicle Mechanic
	05190 - Motor Vehicle Mechanic
	05-2007

	Motor Vehicle Mechanic Helper
	05220 - Motor Vehicle Mechanic Helper
	05-2007

	Truck Driver, Tractor-Trailer
	31364 - Truck Driver, Tractor-Trailer
	05-2007

	Truck Driver, Heavy
	31363 - Truck Driver, Heavy
	05-2007

	Mobile Equipment Servicer
	05100 - Mobile Equipment Servicers
	05-2007

	Dispatcher, Motor Vehicle
	01060 - Dispatcher, Motor Vehicle
	05-2007

	Production Control Clerk
	01270 - Production Control Clerk
	05-2007

	Laborer
	23470 - Laborer
	05-2007

	Material Coordinator
	21030 - Material Coordinator
	05-2007

	Driver Courier
	31043 - Driver Courier
	05-2007

	Furniture Repairer, Minor
	09110 - Furniture Repairer, Minor
	05-2007

	Traffic Management Specialist II
	21130 - Shipping/Receiving Clerk
	05-2007

	Traffic Management Specialist III
	21130 - Shipping/Receiving Clerk
	05-2007

	Traffic Management Specialist IV
	21130 - Shipping/Receiving Clerk
	05-2007

	Buyer/Planner
	01410 - Supply Technician
	05-2007


The Service Contract Act (SCA) is applicable to this contract and it includes SCA applicable labor categories. The prices for the cited SCA labor categories are based on the U.S. Department of Labor Wage Determination(s) identified in the SCA matrix and above. The prices offered are based on the preponderance of where work is performed and should the contractor perform in an area with lower SCA rates, resulting in lower wages being paid, the task order prices will be discounted accordingly.
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